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MUMBAI: The Con-
sulate General of Turkey
in  Mumbai, celebrated
the102nd Anniversary of
the Republic of Turkey,
commemorated with great
enthusiasm and warmth.

The event witnessed
the gracious presence of
distinguished dignitaries,
diplomats, members of
the Indian business and
tourism community and
friends of Turkey.

In his inspiring address,
the Consul General, His

Excellency Mustafa Ke-
malettin  Eruygur high-
lighted the long-standing
friendship and co-oper-
ation between India and
Turkey emphasizing the
shared values, historic
connections and mutual
aspirations that bind the
two nations. He reiter-
ated the significance of
strengthening  bilateral
relations, expanding col-
laboration across trade,
industry, education, cul-
ture and tourism and en-

. eme SEW .
Consul General His
Excellency Mustafa
Kemalettin Eruygur

renewing bonds of friendship, culture and tourism between India & Turkey

hancing people-to-peo-
ple connect to bring the
societies even closer.

The Consul General
also underlined the grow-
ing interest and initiative
aimed at promoting tour-
ism collaboration, cultur-
al exchange programmes
and business partnerships
reflecting the vibrant syn-
ergy that continues to
evolve between the two
nations. Guests at the
celebration appreciated
the Consulate’s efforts

in nurturing friendship,
co-operation and under-
standing between India
and Turkey, envisioning a
future of deeper engage-
ments and enduring part-
nership across multiple
spheres.

testament to the bond of
goodwill, mutual respect
and shared progress that
both nations cherish and
continue to strengthen
with each passing year.

n

The evening stood a

(Glimpses on page - 7)
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FIMCA calls for strengthened and
inclusive Overseas Mobility Bill, 2025

MUMBAI: The Feder-
ation of Indian Emigrants
Management Councils &
Associations (FIMCA) —
representing over 1,500
licensed overseas recruit-
ment agencies  across
Mumbai and Maharashtra
— has urged Members of
Parliament to support crit-

ical reforms in the droft
Overseas Mobility (Fa-
cilitation & Welfare) Bill,
2025, introduced by the
Ministry of External Affairs
(MEA).

The proposed Bill is a
significant and progres-
sive step towards mod-
ernising India’s overseas

employment architecture,
promoting safe, legal and
ethical migration while
enhancing the protection
of Indian workers abroad.
FIMCA has submitted a
comprehensive set of rec-
ommendations to the MEA
to strengthen implementa-
tion and ensure balanced

Oman eases work permit rules

MUSCAT: The Minis-
try of Labour has issued a
new ministerial resolution
introducing a comprehen-
sive package of facilita-
tions, fee reductions and
exemptions aimed at im-
proving the work permit
system in the Sultanate of
Oman. Ministerial Resolu-
tion No. 602/2025 gov-
erns the issuance of work
permits and practising
work permits and is de-
signed to simplify admin-
istrative procedures for
employers while ensuring
workers’ rights are fully
protected.

The decision extends the
validity of work permits
for non-Omani employ-
ees from 15 to 24 months,
addressing  long-stand-

ing employer requests
to align permits with the
worker’s residency period.
This change is expected
to reduce administrative
burdens, save costs, and
provide greater workforce
stability for businesses op-
erating in the Sultanate.
Employers are now al-
lowed to upgrade a work-
er’s profession in the work
permit from a lower to a
higher category by paying
only the difference in fees,
without having to issue a
new licence. This measure
offers greater flexibility for
businesses and streamlines
human resource planning,
helping employers man-
age their workforce effi-
ciently while maintaining
compliance with Omani

labour regulations.

The resolution also in-
troduces targeted social
exemptions. People with
special needs, elderly indi-
viduals unable to care for
themselves, those receiv-
ing family income bene-
fits, and individuals with
health conditions requir-
ing special attention will
be exempt from paying
licensing fees when re-
cruiting domestic workers,
private nurses, nannies,
private drivers or home
health aides. This ensures
that vulnerable groups can
access essential services
without incurring financial
hardship.

In recognition of the im-
portant role played by civil

(Cont. on page - 6)

regulation that benefits
both workers and legiti-
mate recruitment.
Key Recommendations
by FIMCA

1.Continuity of Licensed
Recruiting Agents: Provide
for the automatic tran-
sition of valid Recruiting
Agent (RA) licences under
the Emigration Act, 1983,
into the new Overseas
Placement Agency (OPA)
regime, allowing a 12-18
month transition period

to safeguard legitimate
agencies and prevent dis-
ruption.

2.Mandatory eMigrate
Registration: Extend eM-
igrate registration to all
Indian citizens travelling
overseas for employment,
paid internships, and train-
ing — including to newer
destination regions such
as Eastern Europe, CIS
countries, and Israel — to
improve transparency and
worker protection.

3.Non-Monopolistic
Implementation:  Amend
Section 15 of the draft Bill
to prevent any monop-
olistic control over gov-
ernment-to-government
(G2G) programmes. Em-

panelment for overseas re-
cruitment should be open,
competitive, and transpar-
ent under MEA supervi-
sion.

4.Proportionate  Penal-
ty Framework: Rationalize
the proposed penalties (Rs.
5-20 lakh) by distinguish-
ing between administra-
tive and criminal offenc-
es, ensuring due process,
prior notice, and appeal
mechanisms.

5.Recognizing Mumbai
as India’s Global Mobility
Hub: Establish a Regional
Overseas Mobility & Wel-
fare Centre in Mumbai to
serve as the western head-
quarters for safe migra-
tion, employer facilitation,
and inter-state coordina-
tion.

Statement by FIMCA “In-
dia’s overseas recruitment
industry is a cornerstone of
our nation’s employment
and remittance ecosystem.
With over 1,500 licensed
agencies based in Mumbai
alone, this city is uniquely

(Cont. on page - 6)
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End of Kafala system

Saudi Arabia, the largest labour market in West Asia,
has at last abolished the Kafala system (similar to bonded
labour), enhancing the rights of over 10 million migrant
workers, including 2.5 million Indians. Though this was
in the air from June itself, Saudi Arabia has now officially
scrapped the decades old Kafala (sponsorship) system that
tied foreign workers’ employment and residency to their
employers. The move is part of the kingdom’'s broader
Vision 2030 reforms and aligns with pro-labour measures
being implemented by the Kingdom under the guidance
of His Excellency Saudi Crown Prince Mohammed bin Sal-
man.

The word Kafala, derived from Arabic for “sponsorship,”
came to represent an entire way of life in the Kingdom
--- one where employers had near-total control over their
employees, deciding whether they could change |obs,
leave | | the country or even seek legal help. In-
[l-t@)’&l]gm“ troduced in the 1950s, the Kafala sys-

g‘,‘;é\»‘r‘“ tem was originally designed to manage
the flow of cheap foreign labour needed
to build oil-rich Arab economies. According
to the system, every migrant worker was tied to a

local sponsor, known as a Kafeel, who held authority
over their residency, employment and legal status.

The Kafala system required foreign workers to have a
Saudi sponsor, usually their employer, who controlled their
visa and legal status. This meant that workers couldn’t
change jobs, leave the country or even renew their resi-
dence permits without the sponsor’s consent.

Under the new labour reform initiative, foreign workers
in Saudi Arabia can: change jobs without the employer’s
approval after completing their contract or giving due no-
tice. Workers can travel abroad without requiring an exit
or re-entry permit from their sponsor. Easier movement
between companies may lead to more competitive pay
and working conditions. With less employer control over
exit visas and transfers, cases of passport confiscation or
unpaid wages may decline. Easier movement between
companies may lead to more competitive pay and work-
ing conditions.

Human rights bodies long argued that the Kafala system
often led to worker exploitation and abuse, as employees
were left with little legal recourse if their employers with-
held salaries or passports. It may be recalled that the Kaf-
ala system drew global attention prior to the 2022 FIFA
World Cup in Qatar, as thousands of migrant labourers,
mainly from South Asian nations such as India, lost their
lives while enduring extremely harsh working conditions
during stadium and infrastructure construction.

The crown prince aims to modernise the economy, at-
tract foreign investment and reduce the kingdom'’s reli-
ance on oil. Ending the Kafala system is definitely seen as
a move to improve Saudi’s human rights image and meet
international labour standards, particularly those set by
the International Labour Organization (ILO).

Saudi Arabia currently has an estimated 1.34 crore
foreign workers. They account for close to 42pc of the
Kingdom'’s population, as it depends on migrants for con-
struction work, agriculture, domestic work and more. A
majority of the estimated 1.34 crore workers hail from
Bangladesh, India, Nepal and the Philippines. For the In-
dian community the move could bring significant benefits.
Nevertheless, implementation remains the key. Experts
say that enforcement and digital systems must be trans-
parent to ensure workers truly benefit from the reforms.

LIPSYNCH

“A single conversation with a wise man is worth
a month’s study of books”.  ---A Chinese proverb

Friday, October 31, 2025
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ON THE OCCASION OF THE 102nd ANNIVERSARY
OF THE REPUBLIC OF TURKEY

Heartfelt greetings and b

the republic of

Happy Anniversary

Erezifive

Global Holicles

A Destination Management Division of FlyCreative Online Limited

1Ry heiny S
Creative Enterprises

EsTtD.- 1979

MESSAGE
On the occasion of the 102nd Anniversary

celebrations of the Republic of Turkey, on behalf

of The Indo-Arab Society, I extend my warm

greetings and heartfelt congratulations to

His Excellency Mr. Mustafa Kemalettin Eruygur,

Government of Turkey and the people of the

occasion of 102nd anniversary of
Celebrating the enduring spirit of friendship
and cooperation that continues to
bring India and Turkey closer through cultural

exchanges, tourism and people-to-people bonding

> With Best Compliments From:

CMD CREATIVE GROUP IE
|
www.creative-india.com— —[[oo

THE INDO - ARAB SOCIETY

(Inaugurated by Late Prime Minister Pandit Jawaharlal Nehru in 1954)

est wishes on the

Turkey.

“Turkeye”

V.S. ABDULKAREEM

Republic of Turkey on the joyous occasion of

their 'National Day.

The Republic of Turkey stands as a beacon of cultural richness, historical

depth and progressive vision. Over the years, India and Turkey have shared

a deep routed bond built on mutual respect, cultural affinity

and people-to-people friendship.

As we celebrate this significant milestone, we look foward to further

strengthening our collaboration in arts, culture, tourism and education,

enhancing the bridge of understanding between our ntions.
May the friendship between India and Turkey continue to

grow and flourish, fostering peace, prosperity and shared

progress for both our people.

With Warm Regards

Dr. Mohammed Ali Patanakar
PRESIDENT —
THE INDO ARAB SOCIETY
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EXPERIENCE THE POWER OF DIGITALISED ADVERTISEMENTS WITH ONE E-NEWSPAPER
TAP ON THE YELLOW BANNER BELOW THE REQUIREMENT ADVT TO CONNECT WITH THE RECRUITMENT AGENCY

Alghanim
AUTOMC)TI VE
for tholr various dealershi

Walk-in Interview on 09th & 10th Novemher 2025.

AT: Little Flower Engineering Institute, Near Kochi University,
South Kalamassery, Kochi - 682022, Mob. No. +91-9946555198

@ Quality Controllers [Vacancies in
@ Team Leaders Large nos.
@ Auto Technicians / Mechanics
® Car Washers

ITI / Diploma with Minimum 5 years of experience in Automotive
dealership. Gulf Elperlence prefsrrad Basbc English Must.

Attractive Salary + Incentives + A + Transp

Report along with complete set of CV
RUSH YOUR CV AT dhaidtravels22@gmail.com

) 708, 7° Floor, Stock Exchange Tower,
#sﬁﬁﬁgﬁ;ﬁ Dalal Street, Fort, Mumba - 400001,

© 8928577043 0022 22721630 / 31

Leading Automobile Co. roqutrls
ip

www.dhaidtravels.com

URGENTLY REQUIRED  fRgE

ADNOC UAE recruitment

THE FOLLOWING POSITIONS FOR ADNOC IN
UAE THROUGH THEIR REPUTED CONTRACTOR

Team Leader

Bachelor’s in Mechanical Engineering
AWSICWI or CSWIP 3.1, BGAS or NACE Level 2, ASNT
Level 2, PCN Level 2 & IS0 9001 Lead Auditor Proficient in
QA/QC Audit & Project Lead Role Experience 15 -18 Years
Coating, Painting &
Insulation Inspector

Bachelor’s | Diploma in Mechanical Engineering|
BGAS 2 or NAGE Level 2 Expertise in Industrial QAGC
Coating, Painting & Insulahion. Expenence 8 — 10 Years
Mechanical Rotating Inspector
Bachelor’s / Diploma in Mechanical Engineering
Expertise in Industrial QA/QC Rotating Equipment Inspection
(FAT/SAT, Instaliation & Commissioning). Experience & - 10 Years
Mechanical Static Inspector
Bachelor’s / Diploma in Mechanical Engineering

(fly€reative

®nline LIMITED
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MUMBAI: Air

India’s
low-cost arm Air India Ex-
press is expecting to induct
20 to 24 aircraft in the
fleet in the next calendar
year, a top airline execu-
tive said.

Air India currently has
a fleet of 110 planes com-
prising Airbus 320/ 321,
Boeing 737 and 737 Max.
“ We are looking at about
20 to 24 aircraft in the next
calendar year,” Air India
MD Aloe Singh said here
at an event to showcase
the first retrofitted aircraft
of Air India Express.

Al Express is focusing
on the leisure markets,
the BFR, the best refer-
ence and revenues mar-
ket, the SME market, the
value-conscious  market,

which is primarily met-
ro-to non-metro, as well
as the short-haul regional
international,” he said.

He, however, said that
these deliveries would
depend upon the supply
chain and how the pro-
duction line at the Boeing
manufacturing facility pro-
gresses. He said that Al
Express is now looking to
strengthen its presence in
the domestic market, with
this segment expected to
grow faster than the inter-
national network.

“About two years ago, as
much as 60pc of the net-
work was short-haul inter-
national network and the
remaining 40pc domestic.
Today, it is about 50-50pc
We have been growing in-

ternational short-haul as
well. But we have been
growing faster in the do-
mestic Indian market,”
Singh said.

Over the course of the
next couple of years, he
said, Air India Express will
be continuing on this tra-
jectory. “So, the domestic
network will be growing
faster than the short-haul
international network. On
the domestic network, the
strategy broadly is depth
before spread,” he said.

“Air India focuses on
the metro-to-metro routes
and the routes which have
a greater composition of
business traffic and, of
course, long-haul inter-
national (routes),” Singh
said.
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CRUISE PACKAGE — OCTOBER & NOVEMBER 2025

Expertise in Industrial QA/QC Static Equipment Inspection
F 0 R EX R AT E S (FAT/SAT, Instaliation & Commissicning) Experience B — 10 Years
Electrical & Instrumentation Inspector
As on 30th October 2025 (In rupees) Bachelor’s / Dip. in Electrical / Instfumentatli,on Eng. L Fast & eas e vlsa
Experfise in QA/QC E & | + experience in Cathodic Protection
CU"enCV BiIIBuy BillSell of Plants & Pipeline. Experience 8 — 10 Years y
US Dollr 8 |8 Multi Discipline Inspector for ||1dones|a
" [Mech’l / Welding / Coating]
British Pound 11589 | 117.6 Bachelor’s / Diploma in Mechanical Engineering
AWS/CWI or CSWIP 3.1, BGAS or NACE Level 2, ASNT
Euro 101.62 103.8 Level 2 & PCN Level 2 Expertise in Oil & Gas Projects. 4 <
Experience 7 — 10 Years ) ) ) -
Japanese Yen 5741 | 58.34 |[Coating & Painting Inspector 8626737706 | 8826656610 . prince@overseasne.com |
? Bachalor‘sg!Diploma in Machgnical Eggineering med|a@overseasne-com * WWW.0verseasne.com
Swiss Franc (CHF) | 109.4 111.79 BGAS 2 or NAGE Level 2 Expertise in Oil & Gas Projects. GLOBAL REACH, INSTANT ACCESSIBILITY!
X Expenence 7 — 10 Years
Canadian Dollar 62.73 64.17 ANDT Inspector (FAUT)
: Bachelor’s / Diploma in Mechanical Engineerin
Australian Dollar 57.68 58.94 ASNT PAUT Love) 2, PCN Lovel 2 Expertise o1 8 Can
. Projects. Experience 7 — 10 Years
Norwegian Krone 8.67 8.9 Electrical & Instrumentation
Swedish Krona 9.24 9.51 Iinspector _
Bachelor's / Diplnma‘ in Ei_eetrlcal )
New Zealand Dollar | 50.46  [51.6 Ny Shahsenn COMEA Santied * Quick Processing - Get your visa * Secure & Reliable - Trusted
xpertise in Oil & Gas Projects. Experience 7 — 10 Years ontime service provi der
Appl ith all d ts @
Hong Kong Dollar | 11.16 1.5 E:.':;E.": c:ad::::‘;;égma“_com * Expert Guidance - Step-by-step * 24/7 Support - Always here for
Kuwaiti Dinar 203.5286 | 282.3455 Tel.: 022-22817978 | Mobile - 8104132329 assistance you
s s —
Singapore Dollar 67.44 |68.96 N . et o e 8657743449 \fisu@ﬂycreotive.in @ G Tiysreativaic
Saudi Arabian Riyal |23.12 | 23.85 P e T Ty ao57931714 &) junaidshaiknetycreativein ‘&
UAE Dirham 2366 | 24.34 www.creative-india.com www.flycreative.in
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MV KAVARATTI | 4 NIGHTS [ 5 DAYS | EX-KOCHI

EXPLORE

KAVARATTI » KALPENI « MINICOY

LY

Kalpeni

ot

PACKAGE TARIFF (Per PERSON | GST EXTRA]

VOYAGE DATES B

CLASS

TRANSPORT

TOUR

TOTALB2E

02 Oct

05 Oct 2025
(Advanced Schedule)

DIAMOND (ADULT)

R5.30,000

RS.12.500

ot

15 Oct 2026

R5.42.500

17 Oct

21 Oct 2025

DIAMOND (CHILD)

RS.30,000

R5.8,000

R5.38,000

23 0ct

27 0et 2025

GOLD (ADULT)

75.23,000

RS.10500

29 Oct

02 0ct 2025

RS.31,500

GOLD (CHILD)

R5.23,000

RS.7,000

04 Now

08 Nov 2025

®5.30,000

10 Mow

14 Nov 2025

-4

Note : 10% hike from 01Dec - 15 Jan | Age Policy : Adult : 10+ yrs | Child : 2-10 yrs

LTC FARE

Diamond 241,500 + GST | Gold 34,150 + GST

INCLUSIONS

AC Cabin stay (4N on board) | Meals + Tea/Coffee | Bus transfers (Cochin—Ship) | 3 Island sightseeing |
1-time Water Sports (Kayak, Snorkel, Glass Boat) | Entry fees & taxes

+ Excludes extra water sports & personal expenses

CONTACT : 8828800805 | 022-22077955/56/57 | SOUTH@FLYCREATIVE.IN
WWW.FLYCREATIVE.IN

www.flycreative.in

E <

Creative Group

www.flycreative.in

www.ﬂycreatlveglobal.com
Your Trusted Travel Company Since 1978 Email : support@flycreative.in
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Cy@ge/.m\fe

A Destination Management Division of
FlyCreative Online Limited

DMC FORSOUTHINDIA

- Kerala - Andhra Pradesh - Karnataka - Lakshadweep
- Tamil Nadu - Hyderabad - Coastal Karnataka
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What are the things
that must be verified be-
fore purchasing a prop-
erty from an off-plan
developer? How can |

How to attest your
education certificates?

I've just been offered
a job at a mainland
Dubai company. The HR
department contact-

ed me and mentioned
that | need to submit
attested education cer-
tificates. I'm not famil-
iar with this process.
Could you please help
me understand it?

In the UAE, employees
must submit attested ed-
ucational certificates or
qualifications as part of
the employment visa and
work permit process. This
is mainly to verify that
your qualifications are
authentic.

The process of certif-
icate aftestation means
legalising your academic
documents in your home
country and in the UAE.
Here is how this usually

works:

1. Notarisation: First, a
relevant authority in your
country must notarise
your degree or diploma.

2. Attestation by the
Foreign Ministry: The no-
tarised certificate must
then be attested by the
Ministry of Foreign Affairs
(or equivalent) in your
home country.

3. UAE embassy attes-
tation: Next, the docu-
ment must be submitted
to the UAE embassy or
consulate in your home
country for attestation.

4. MoFA attestation
in the UAE: Once in the
UAE, the final step is to
have the document at-
tested by the UAE Ministry
of Foreign Affairs (MoFA).

This process validates
your certificate as genu-

ine for official use in the
UAE. The requirement
stems from general reg-
ulatory standards.Addi-
tionally, in a few | role in
certain professions, your
employer may call upon
you to provide an equiv-
alency certificate from
the UAE Ministry of Ed-
ucation (MoE), wherein,
through its web portal,
you may have to apply
for an equivalency certif-
icate.

While applying, certain
procedures needs to be
followed, so that the MoE
shall seek authenticity of
your educational qualifi-
cation from the university/
professional board from
where you have obtained
such  educational/pro-
fessional  qualification,
which is outside the UAE.

verify the credibility of
the developer and its
ability to complete the
project? Also, is there
a maximum period for
completing the project?

Some of the require-
ments to buy such a prop-
erty are:

a) Ensure that the prop-
erty is free from any debts
(mortgage, charges etc)
and that the developer has
all the required approvals
from the competent au-
thorities (DLD, RERA, reg-
istered escrow account) to

start building.
b) Research about the
developer before buy-

ing off-plan property and
make sure it is established
and reliable. Look at their
track record with previous
developments.

c) Have the proper claus-
es in your sale and pur-
chase agreement, which
should outline the terms
and conditions, govern the
relationship between the
parties and provide their
respective rights and ob-
ligations in order to un-
derstand your duties, your
rights and, most impor-
tantly, if the project is de-

layed beyond the mutually
agreed period.

The credibility of the de-
veloper can be checked
only by the DLD, registered
escrow account and RERA.

There is no maximum pe-
riod to complete the proj-
ect. The completion date
should be stated by both
parties in the purchase
agreement, but the devel-
oper doesn't have forev-
er to complete if the sales
contract did not contain a
specific date for comple-
tion and delivery. The time
of completion should be
reasonable and the court
has the right to estimate
such appropriate period
of time, as per what is de-
cided by the Higher Courts
of Dubai in Cassation No.
328/2023 of Real Estate.
In an off-plan sale, the de-
veloper must complete the
project in order to deliver
the units to the buyer at an
appropriate time, even if
the sales contract did not
contain a specific date for
completion and delivery,
as this does not justify the
seller’'s endless laxity in
completing the project and
delivering the units.

Can cos delay salary due to late payments from external vendors?

Can salary payment
be dependent on a
company getting its ex-
ternal payments? My
Dubai-based company
often delays our sal-
aries, citing pending
payments from ven-
dors. Is that legal? If
not, what action can |
take?

In the UAE, an employ-
er is obligated to pay em-
ployee’s salary/wages on
the due date as per the
country’'s  employment
law. This is in accordance
with Article 22 of the Fed-
eral Decree Law No. 33 of
2021 on the Regulation of

Employment Relations and
Article 1 (1) of the Minis-
terial Resolution No.(598)
Of 2022 Concerning the
Wages Protection System.

“The employer shall pay
the salaries or wages to
its employees on their due
dates in accordance with
the regulations approved
by the ministry, as well as
the conditions, rules and
procedures specified by
the Implementing Regula-
tion hereof.”

“Employees shall re-
ceive their wages on the
first day of the month fol-
lowing the registered pay-
day specified in the Em-

ployment Contract”
Further, if an employer
delays the salary for more
than 15 days from the due
date, then it is considered
a delay. This is in accor-
dance with the Article 1
(2) of Ministerial Resolu-

tion No. (598) Of 2022.
“Employers who fail to pay
wages to their employees
within 15 days of the due
date will be considered
late, unless the Employ-
ment Contract provides
otherwise.” Further, Ar-

ticle 2 of the Ministerial
Resolution No. (598) Of
2022 lists the actions that
can be taken against an
employer who fails to pay
salary on time. Based on
the aforementioned provi-
sions of law, your employ-
er cannot legally justify
delaying salary payments
on the basis of delay in re-
ceiving external payments
from its customers. You
can discuss this with your
employer and if your sal-
ary is delayed beyond 15
days, you may escalate
the matter with the Min-
istry of Human Resources
and Emiratisation.
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FlyCreative Online Ltd CMD meets Turkish
Consul General; highlights success of
‘India Days in Tirkiye’ During a meeting with
the Consul General of Turkey in Mumbai,
H.E. Mustafa Kemalettin Eruygur,

Mr. V.S. Abdulkareem, discussed ways to
further boost India-Turkey tourism ties.
He noted that the recently concluded
‘India Days in Tirkiye’ event successfully
showcased cultural exchange, strengthened
people-to-people ties, and deepened bilater-
al cooperation between the two nations.

India to set up 350-400 airports

NEW DELHI: Union
Civil Aviation Minister Kin-
jarapu Rammohan Naidu
has said India aims to es-
tablish between 350 and
400 airports by 2047, un-
derscoring that the infra-
structure push reflects the
country’s commitment to
enhancing opportunities,
growth and connectivi-
ty while maintaining the
highest standards of air
safety.

In a message read out
on his behalf at the inau-
gural session of the first
Asia Pacific Region Acci-
dent Investigation Group
(APAC-AIG) meeting at Vi-
gyan Bhawan, Naidu said
the Asia-Pacific region
has been setting bench-
marks in safety oversight
and accident prevention
through collaboration
among member states.
“The region’s accident

rate has consistently re-
mained lower than the
global average over the
past decade,” he said.
Naidu noted that India
has made “remarkable
progress” in implement-
ing the International Civ-
il Aviation Organisation’s
(ICAO) Standards and
Recommended Practices,
with its compliance score
rising to 85pc from 70pc
in 2018. India’s global
ranking has also improved
sharply from 112 to 55.
AAIB Director Gener-
al GVG Yugandhar urged
investigators to work to-
wards reducing global
aviation accidents by con-
ducting thorough probes
and offering concrete
recommendations. He
also offered Indian avia-
tion laboratory facilities to
member states for defect
investigations.

Civil Aviation Secretary
Samir Kumar Sinha said
India has adopted ICAO’s
Annex 13  standards
through the Aircraft (Inves-
tigation of Accidents and
Incidents) Rules, 2017.
He outlined ongoing ca-
pacity-building measures,
including a proposed
National Aviation Safety
Centre at Jewar, USOAP
auditor courses at RGNAU
and strengthening of the
DGCA and AAIB under
the new Bharatiya Vayuy-
an dhiniyam, 2024.

ICAO APAC-AIG Chair-
man Stuart Godley and
Secretary Anam also ad-
dressed the gathering,
highlighting the impor-
tance of sharing exper-
tise and implementing
safety recommendations
to enhance co-operation
among regional accident
investigation authorities.

Four Asian airlines to boost Amritsar connectivity

AMRITSAR: The Sri
Guru Ram Dass Jee Inter-
national Airport (SGRD-
JI) in Amritsar is set for a
major leap in global air
connectivity this winter, as
four prominent Asian air-
lines — Malaysia Airlines,
AirAsia, Scoot and Thai
Lion Air — expand their
operations for the Winter
2025-26 travel season.

Running from Nov 2025

to March 2026, the new
winterschedule marks one
of the strongest phases of
international  connectiv-
ity for Amritsar in recent
years. Collectively, these
airlines will increase their
total weekly flights from
36 to 40 (both ways), of-
fering nearly 9,300 seats
per week between Amrit-
sar and their main hubs
— Kuala Lumpur, Singa-

Oman eases work permit...

(Cont. from page - 1)
society and humanitari-
an organisations, the fees
for recruiting non-Omani
workers for these organi-
sations have been reduced
from RO 141 to RO 101.
Business owners who meet
the Omanisation targets
will also benefit from a
30pc reduction in fees,
while fees will double for
establishments that fail to
comply. This initiative un-
derlines the government’s
commitment to promoting
employment for Omani
citizens and supporting so-
cial responsibility among
businesses.

The resolution further
introduces a ceiling of RO
500 for late renewal fines
per worker, easing the fi-
nancial burden on em-
ployers and encouraging
timely compliance. It pro-
vides additional exemp-
tions from fees and fines
in specific circumstanc-
es, such as the death of a
worker or employer, repa-
triation of workers, chang-
es in visa status, or when a
worker files a labour com-
plaint after contract expiry.
These measures help bal-
ance the rights and obli-
gations of both employers
and employees.

pore and Bangkok.

The expanded network
will enable seamless one-
stop travel from Punjab to
major destinations across
Southeast Asia — includ-
ing Malaysia, Singapore,
Thailand, Vietnam, In-
donesia, Japan, the Phil-
ippines, and Hong Kong
— along with convenient
onward links to Australia
and New Zealand. With
multiple full-service and
low-cost options now
available, travellers can
skip transits through Del-
hi and enjoy faster, more
affordable journeys di-
rectly from Amritsar.

Sameep Singh Gum-
tala, global convener of
the FlyAmritsar Initiative,
said: “The growing net-
work from Kuala Lumpur,
Singapore and Bangkok
highlights Amritsar’s in-
creasing importance for
travellers from Punjab,
Himachal Pradesh, J&K
and Haryana.”

Malaysia Airlines will
continue operating 14
weekly flights between
Kuala Lumpur and Amrit-

sar. The carrier has recent-
ly expanded its interna-
tional network with a new
route to Brisbane (starting
Nov 25) and added fre-
quencies to Melbourne,
Sydney, Perth, Adelaide
and Auckland. Through
its partnership with Qan-
tas, passengers gain easy
access to all major Aus-
tralian cities.

AirAsia, Malaysia’s
leading low-cost carrier,
has increased its Kuala
Lumpur-Amritsar  service
from six to eight flights

weekly, offering great-
er flexibility. From Kuala
Lumpur, passengers can
connect across the AirA-
sia Group’s extensive re-
gional network and its
long-haul partner AirAsia
X to destinations through-
out Asia and Australia, in-
cluding Melbourne, Syd-
ney and Perth.

Onthe Singapore route,
Scoot, the low-cost arm
of Singapore Airlines, will
operate 10 weekly flights
using Boeing 787 Dream-
liner aircraft.

FIMCA calls for strengthened and
inclusive Overseas Mobility Bill, 2025

(Cont. from page - 1)
positioned to serve as the
hub of India’s global mo-
bility ecosystem. Our rec-
ommendations strike a fair
balance between worker
welfare and sustainable
business  continuity
aligning with the govern-
ment’s vision for ethical,
transparent, and legal mi-
gration,” said AlijanRajan,
Director and spokesper-
son, FIMCA.

FIMCA has written to

Members of Parliament
from Mumbai, Maharash-
tra, seeking their support
to advocate these amend-
ments during parliamen-
tary deliberations on the
Bil. The Federation re-
affrmed its commitment
to work closely with the
MEA, IPEPCIL, SEPC and
Indian Missions abroad to
strengthen India’s migra-
tion governance and en-
sure safe, dignified over-
seas employment.
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