www.overseasne.com

DVERSEAS NEWS AND EMPLOYMENT

PASSPORT TO GLOBAL JOB OPPORTUNITIES

OVERSEAS JOBS ON PAGE 3

PUBLISHED ON TUESDAYS AND FRIDAYS

MUMBAI: FRIDAY, OCTOBER 24, 2025 * VOL. NO. 2 ¢

Issue No. 73 ¢ DIV. OF FLYCREATIVE ONLINE LIMITED (A unit of Creative Group) ¢ 7 PAGES

India-Turkiye tourism ties to strengthen cultural
interaction, revive bilateral engagements

ISTANBUL: In a significant
step towards strengthening
tourism collaboration between
India and Turkey, a great initia-
tive “India Days in Turkiye” was
organised by the Turkish tour
operators, hospitality industries
together with the representa-
tion from Indian tour operators

missions in Turkiye.

The idea is to promote “In-
credible India” and strengthen
tourism ties between the two
great nations.

The event brought togeth-
er distinguished dignitaries of
tourism and hospitality sector,
Indian diplomats in Turkiye and

of tourism and media, united
in the visions to revive and en-
hance mutual tourism promo-
tion and cultural exchanges.
The event converted into a
meaningful platform to reaffirm
friendship, foster collaboration
and explore avenues for sus-
tainable tourism growth.

Subsequently, Indian mission
participation showcased In-
dia in the Antalya tourism fair
witnessing a renewed commit-
ment to strengthen and revive
tourism co-operation between
the two countries.

The event including “In-

(Cont. on page - 2)

in collaboration with

Indian the stakeholders

Ambassador of India to Turkey His Excellency
Muktesh K Pareshi, (centre) Murtuza Kaland-
er of Travelshop (right), and FlyCretive On-
line Ltd, VS Abdulkareem at Antalia Tourisum
event Indian mission’s stall.

Growth in labour market, Indians
largest worktorce in Kuwait

KUWAIT CITY: The lat-
est labour market trends
in Kuwait show that the to-
tal number of workers, ex-
cluding domestic workers,
reached 2.23 million by
the end of June 2025.

Among all expats, Indi-
ans constituted 25.9pc of
the total workforce with
5,78,240 workers, an in-
crease of 4,375 compared
with the end of 2024.
Egyptians ranked  sec-
ond with 4,69,370 work-
ers, while Kuwaiti citizens
came third with 448,900
workers.

According to a report by
the Kuwait labour minis-
try, the workforce grew by
15,550 workers during the
first-half of 2025. The num-
ber of expatriate workers
increased by 16,227, while

the number of Kuwaiti cit-
izens in the labour market
dropped by 669.The report
said that 73.1pc of Kuwaiti
workers are employed in
the government sector, to-
talling 327,967 citizens. It
marked a decrease 5,112
compared with the end of
2024.

The oil sector employed
19,885 citizens, which is
4.4pc while 45,860 citi-
zens, or 10.2pc worked in
the private sector.

The average monthly
salary for Kuwaiti citizens
ranged from KD 1,571 -
KD 1,865 for males and
KD 1,356 for females.
Government  employees
earned an average of KD
1,605 per month, while
those in the private sector
earned KD 1,401.

Left: Indla s Ambassador to Turkey His Excellency Muktesh K Pardeshl
lighting the traditional lamp marking the inauguration of the India Days
in Turkiye. Right: Third from left Ambassador His Excellency Muktesh K
Pardeshi, next to him His Excellency India’s Consul-General in Istanbul
Mijito Vinito, Murtaza Kalander, CMD of Travelshop Turkey, FlyCreative
Online Limited, VS Abdulkareem (second from left) and other dignitaries
from tourism and hospitality industries.

Glimpses on page-7

ANTALYA:
Abdulkareem,
FlyCreative On-
line Limited, met
key global lead-
ers of Skal Inter-
national at the
Antalya Tourism
Fair, Turkiye.
He engaged in
meaningful dis-
cussions  with:
Denise Scrafton,
World President,
Skal Internation-
al Andres Hayes,
President Elect, Skal In-
ternational N.S.N. Mo-
han, Vice President 2026
& President Elect 2027,
Skal International Sa-
lih Cene, Past President
(2015), Skal Interna-
tional & Hulya Aslantas
, Past President, Skal In-
ternational — 2009 Jose
Luis Quintero , Director

BSKAL riraive R

ecting Tourlsm Globally

‘ INTEP NATIONAL

2025 for sustainability
The meeting also includ-
ed members of the Skal
International Antalya
team, showcasing strong
international  collabo-
ration in the travel and
tourism industry. This
significant  interaction
marks a proud moment
for India, with both the
Indian national flag and

INTERNATIONAL

Connecttng Tourism Globally

TURKIYE

the Skal flag flying high
on the global tourism
stage.

Mr. Kareem is sched-
uled to meet Muktesh
K. Pardeshi, the Hon'ble
Ambassador of India to
Turkiye, further strength-
ening Indo-Turkish ties in
the tourism sector during
this prestigious interna-
tional event.
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Unsioppale Bharat

One recalls the old saying: “What's good for General
Motors, is good for America”. The American growth story
was led by the automobile industry --- the same thing
is happening in India now. Indian automobile industry is
thriving. Market observers say that the retail total of the
entire passenger vehicle industry between the implemen-
tation of the new GST rates on Sept 22, 2025 and this Di-
wali could be anywhere between 6.5 lakh and seven lakh
units. It’s not a small achievement. Thanks to the govern-
ment’s progressive policy, world class vehicles are now
manufactured in India. In fact, some models are launched
in India much before they are available in their country of
origin.

Between Sept 22 and Oct 18, Maruti Suzuki, the coun-
try’s largest car maker, retailed 3.5 lakh units, making
it an average of nearly 13,500 units a day. Bookings,
howev- ~ er, crossed 4.5 lakh units. Tata Motors,
[ [ )’la w* one of India’s most trusted and among

( lg‘; et top four carmakers, has revealed that it
achieved a landmark milestone with over
one lakh vehicle deliveries during the peri-
od, reflecting a growth of 33pc from the year-ago
period. lts EV portfolio too has shown strong traction,
with over 10,000 EVs retailed during this period, mark-
ing a 37pc growth. Hyundai said it retailed an average
of 2,500 cars every day and accepted 3,500 bookings
daily since Sept 22. This brings the total number of cars
delivered to 75,000 units. On the first day of Navratri,
the company clocked dealer billings of over 11,000, mak-
ing it the highest in five years. On Dhanteras, it recorded
14,000 deliveries, a rise of 20pc year-on-year. Mahindra,
Kia and Toyota, which make up the top six passenger ve-
hicle makers in India, controlling more than 90pc of the
total domestic market, are estimated to have generated
one lakh to 1.5 lakh units in retail sales.

According to published reports, the total Diwali sales
this year touched a record Rs 6.05-lakh-crore, comprising
Rs 5.40-lakh-crore in goods and Rs 65,000 crore in ser-
vices, marking the highest-ever festive business in India’s
trading history.

It seems that Prime Minister Modi’s call for “Vocal for
Local” and “Swadeshi Diwali” resonated deeply with the
public - 87pc of consumers preferred Indian-made goods
over imported products, resulting in a sharp decline in
demand for Chinese items. Traders reported a 25pc surge
in sales of Indian-manufactured products compared
with last year. Mainline retail -- particularly non-corpo-
rate and traditional markets -- contributed 85pc of total
trade, underscoring a powerful comeback of India’s phys-
ical markets and small traders. During the festive sea-
son, the sector-wise distribution of sales shows grocery
and fast moving consumer goods (FMCG) leading with
12pc, followed by gold and jewellery at 10pc, electronics
and electricals at eight per cent. Consumer durables and
ready-made garments each touched seven per cent and
gift Items at seven per cent.

Alongside retail trade, services such as packaging, hos-
pitality, cab services, travel, event management, tent and
decoration, manpower and delivery generated an esti-
mated Rs 65,000 crore, reflecting the ripple effect of the
festive economy across multiple sectors.

No doubt, the purchasing power of Indians are increas-
ing. Higher earnings and less tax have left behind more
surplus cash with Indians, particularly the middle class,
the backbone of the Modi government.

LIPSYNCH

“When it rains gold, put out the bucket,
not the thimble”  ----- Warren Buffett

Skal National Club
Vice President

Mr Mohan with
Abdulkarim,
FlyCreative Online
Limited

UDAN will continue connectivity
scheme beyond April 2027

NEW DELHI: The gov-
ernment has said the re-
gional air connectivity
scheme UDAN, which has
helped operationalise 649
routes connecting 93 un-
served and underserved
airports in nine years, will
be continued beyond April
2027.

UDAN (Ude Desh Ka
Aam Nagrik) was launched
on Oct 21, 2016, and the
first flight was operated
between Shimla and Delhi
on April 27, 2017. “Under

the scheme, 649 routes
have been operationalised
connecting 93 unserved
and underserved airports,
including 15 heliports and
two water aerodromes,
facilitating over 1.56 crore
passengers through 3.23
lakh UDAN flights,” the
civil aviation ministry said
in a release.

More than Rs 4,300
crore has been disbursed
to airlines as Viability Gap
Funding (VGF) and Rs
4,638 crore has been in-

vested for airport devel-
opment under the region-
al air connectivity scheme.

Civil Aviation Secretary
Samir Kumar Sinha has
reaffirmed the ministry’s
commitment to continue
the scheme beyond April
2027 through an expand-
ed UDAN Framework fo-
cusing on connectivity
with hilly, North Eastern
and aspirational regions,
and the development of
around 120 new destina-
tions.

India-Turkiye tourism fties...

(Cont. from page - 1)
dia Days in Turkiye” and
the Antalya tourism fair,
in which Indian mission
showcased India’s diverse
tourism offerings and cul-

drawing

tural heritage,
strong participation from
local tour and hospitality

sectors, dignitaries and
media representatives.
These initiatives high-
light the shared aspira-
tions to build new bridg-
es of understanding and
restore the historical
warmth and goodwill that
have long characterised
India-Turkiyerelations,

said the Ambassador of
India in Turkey His Excel-
lency Muktesh K Pardeshi
during his presentation
and address at the event.

Tourism serves as a Vi-

tal bridge, connecting so-
cieties, fostering dialogue
and strengthening mutu-
al respect.

The renewed engage-
ment aims to translate
this philosophy into ac-
tion-though  enhanced
marketing collaboration,
knowledge sharing and
co-ordinated promotion-
al activities.

Speaking on the occa-

sion, the representatives
from both the sides un-
derlined that, tourism acts
as a bridge of friendship
and understanding be-
tween nations, facilitating

dialogues, appreciation
and co-operation be-
yond borders to explore
the revival and sustain-
able growth with a mutu-
al trust between the peo-
ples of India and Turkey,
said VSAbdulkareem,
CMD, Flycreative Online
Ltd who represented the
event from India
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OR SAUDI ARABIA

M, For Tim Hortons A Leading
4 American Franchise Company

SERVICE CREW
SALARY : 2200 SAR / 2200 AED

Rent, Transportation & Food is included in above salary
MALE/FEMALE BOTH CAN APPLY *Candidates
with Relevant FMCG experience can apply

A CLIENT INTERVIEW IN
MUMBAI ON D/20

B E At: F95 - Kohinoor City Mall,

— Kirol Road, Kurla West,
_ﬁ,’gg{ﬁg Mumbai - 400070

Tel.: +91 80979 31181 Mail: cv@skyre.co

ARE HIRI VW HUNGER
I | I 'ﬂ: I STATION

FACE TO FACE CLIENT INTERVIEW

DELHI MUMBAI
03rd & 04th Nov'25 08th - 09th Nov'25
Monday-Tuesday Saturday-Sunday

CAR DELIVERY DRIVERS

Basic Salary 1500 SR + Incentives. Food Allowance 200 SR.
GCC & Indian License both accepted. Transportation with Brand New Cars,
Full Training Program. Accommodation, medical insurance, fuel, uniform, internet
& mobile provided. Duty : 8 hours / 6 days a week
VACANY IN LARGE NUMBERS - FRESHERS CAN ALSO APPLY

Contact / Apply / Email with updated CV's, Passport, Certificates & Photo.

License Ho: B-1592/MUM/PART/ 1000+ /9903 /2021

106, 1st Floor, Om Sai Krupa Hsg. Soc., AK. Marg,

G |_ ’ B A L Opp. Bandra Court, Bandra (E), Mumbai - 400 051.

— TOURS & TRAVELS — Cont: 98205 63517 / 77000 02739
Human Resource Email : khan, b@yahoo.com

1SO 9001 - 2008 Certified Co. Lic No.0512/MUM/PART/1000+/10/8580/2009

www.skyriseenterprises.com

LEADING OIL & GAS CO.
REQUIRES FOR THEIR
UPCOMING PROJECT

ONLINE INTERVIEWS
®MECHANICAL ENGINEERS

Bachelor's degree in Mechanical engineering with
a minimum 10 \{aars of experience related to the
oil industry part of it, at least 5 years relevant
experience in Mechanical & pg:lng works in
upstream / downstream oil industries area and
shall be able to handle works independently.

@ CIVIL ENGINEERS

Bachelor's da?ree in Civil engineering with a
minimum ten 10 years of experience related to the
oil industry part of it, at least 5 years relevant
experience in Civil works like concrete casting,
supports and Industrial painting works in upstream /
downstream oil industries area.

|®QA/QC ENGINEERS

Bachelor's degree in Mechanical Enilnuerlng at least
10 years of relevant experience in QA/QC activities
involved in various structural welding works and
painting works of Qil and Gas industries. Good
experience in inspection of painting inspection,
an;:l ﬁlpmg works. Experience in preparation of

alnting br i , specifications, I s
gnd ws% ;Ians Rrocoduru. welder qualification
L:_?uiramants‘ SNT Level |l certification for RT,

and PT, experience in preparation of QC records
and related documents,

® PLANNING ENGINEERS

Degree in Mechanical engineering with a minimum
8 years of experience in oil industries and at least
5 yrs experience in &Iannlng / preparing schedules
for maintenance of tanks / piping’s etc.

®HSE ENGINEERS
Mechanical engineering degree with a minimum
10 yrs working experience in oil industries. He shall
also have certification for the successful completion
of industrial safety courses and training records from
recognized institutions. Familiar with relevant
international EHS standards.

ALL ABOVE SHOULD HAVE DEGREE WITH MINIMUM

5TO 8 YEARS EXPERIENCE IN OIL & GAS, REFINERY.
FREE FOOD + FREE ACCOMMODATION + TRANSPORTATION
RUSH YOUR CV'S ON dhaidtravels22@gmail.com

=) Dhaid Tr 708, 7" Floor, Stock Exchange Tower,
am?g.uumm:m’:gggfufq Dalal Street, Fort, Mumbai - 400001.

© 8928577043 ©022 22721630 / 31

FREE RECRUITMENT

OATAR ENERGY REQUIRES

Urgently The Following Position
Through Their Reputed Contractor

SITE SAFETY
OFFIGERS

L must / Diploma in
jith NEBOSH Certil it ith 4 years’
Rig or Rigless and 4 years' experience in Offshore. He should have a minimum of total
overall 7years’ experience in both Rig or Rigless and Ofishore.

Salary & Compensation Details

.........
ortation to / Rirport + Hotel (1f Required), 28 Days On / 28 Days 0ff
Rotation, 12 Iy 12 Hours).
submit their CV, all relevant supporting documents at

E-mail: info@creative-india.com

- ATaaD ‘Anproved By Ministry 0f External Affairs
@ Creative En
— B-0367/MUM/PER/1000+/3/570/1984

82/10, Badril Bidy, 6r Fir, Patan Jai Marg, Marine Drive, Mumbai -2
Tel No: 022 - 22817978, Mobs: 88285 87625, 8104132329

i

Prises Government Of India
1978

www.creative-india.com

B  FREE RECRUITMENT

RGENT REQUIREMENT FOR SHUTDOWN WORKS IN QATAR

= TURNAROUND SITE EXECUTION MANAGER: B.Sc. Degree in

Mechanical Engineering, with atleast 15 Yrs. Experience

o TURNAROUND PLANNING MANAGER: B.Sc. Degree in engineering|

withatleast20Yrs. Experience

TURNAROUND LEAD PLANNING ENGINEER: BE (Mech.) 10 yrs.

Experiencein Oil & Gas Plants (Primavera & SAP knowledge Required).

= TURNAROUND QA/QC MANAGER: BE NDT Level-ll & Lead Auditor
Certification. AP 510/ 570 certification with 15 Yrs. Exp in Piping/Static|

i sl inPlant &Ti d:

o-LIFTING & RIGGING ENGINEER: BE (Mech.) 10yrs. Expin Oil & Gas Plants

= TURNAROUND HSE MANAGER: Diploma (Mech. /Chem.) with

NEBOSH. 15 Yrs. Experience Knowledge of Plant Safety / Hygiene /

Hazardous Waste Management Systems.
Candidate's Should have 0il & Gas Plant Shutdown Exp in Middle East.

Contact : +91 8591658514 / 8928342279
Email : careers@occgroup.in / occshutdown@gmail.com

OCC CONSTRUCTIONS LLP
9/24, Jogani Inudstrial Complex, Sion Chunabhatti Road, Mumbai - 400022.
Tel: 022 35003600 Regn No : B-1097/MUM/PART/1000+/5/9389/2018

www.occgroup.in

KUWAI T LEADING OIL & GAS CO.
REQUIRES FOR THEIR
UPCO| PRO.JE
CLIENT INTERVIEW

TRICHY ON 05.11.2025

Mr. Basheer MOB. NO. +91-9444523131

At: JRS Industrial Training Institute,

Near Trichy Airport, Gundur, Trichy.

KOLKATA ON 14.11.2025

Mr. Roy MOB. NO. +91-9836755094

Mr. Banerjee MOB. NO. +91-9836260569

At: KRB International Training Institute,

Bandipur, Kolkata.

SURAT ON 16.11.2025

Mr. Sharukh MOB. NO, +91-7043117993

7043346193 At: SR Engineering,Hazira Rd, Surat

BARODA ON 17.11.2025

Mr. Sharukh MOB. NO. +91-7043117993

7043346193 At: Anuptech Technical &

Trade Institute, Gorwa, Vadodara.

/@ MECHANICAL SUPERVISORS ®CIVIL SUPERVISOR

@ PIPING SUPERVISOR® INSULATION SUPERVISOR

@ PAINTING SUPERVISOR®SCAFFOLDING SUPERVISOR
@ MECHANICAL FOREMAN®CIVIL FOREMAN

@ [NSULATION FOREMAN®SCAFFOLDING FOREMAN

o CIVIL SURVEYOR®QUANTITY SURVEYOR®FG APPLICATORR
@ ASSISTANT SURVEYOR®SAFETY OFFICER

® QA/QC INSPECTOR - PAINTINGeMASON ALL ROUND

@ 0A/QC INSPECTOR-WELDING®QC TECHNICIAN

o PIPE FABRICATOR ®TANK FABRICATOR ®TANK FITTER
@ PIPE FITTER®INDUSTRIAL ELECTRICIAN® CARPENTER
Yo WELDER - 6G (TIG & ARC)®SCAFFOLDER®GRINDER
@ GAS CUTTER®RIGGER®PLUMBER®SPRAY PAINTER
o SAND BLASTER®STOREKEEPER®STEEL FIXER ( RCC)
@ PICK-UP DRIVERS (HOLDING KUwAITLIC)  ETT: CANCIES

i@ HEAVY DRIVERS (HOLDING KUWAIT LIC.)
@ OPERATORS (HOLDING KUWAIT LIC.)

@ HELPERS (MECHANICAL & EXCAVATION) !

ALL ABOVE SHOULD HAVE 5 TO 8 YEARS
EXPERIENCE IN OIL & GAS SECTOR.

= ODUR A d o = 0 3 0
@ mcl‘r 708, 7" Floor, Stock Exchange Tower,
gmn.uuu.pmqm':gggggg Dalal Street, Fort, Mumbai - 400001,

www.dhaidtravels.com

&= """WILL BE A RELIABLE

\ ..

' 3 INTERFACE BETWEEN
JOB PROVIDERS AND JOB SEEKERS

FREE RECRUITMENT
SAUDI ARABIA

Urgently Required for ARAMCO
Through its a Reputed Contractor

Client Interview in Cochin (Kerala)

hetween 1llt - 13th Novemher 2025
Mechanical Inspectors

(APl and CSWEP Certified) - Aramco Approved

Coating Inspectors

(NACE + B'GAS Certified) - Aramco Approved

E & lInspectors

The i be Degree / Di and mu: t
the the

least 8 years' of in0il &Gas, P inHeavy

Equipment Industries in India and Abraod.
Salary & Compensation Details

Attractive i

Wlm;illlllllll’llnl documents at
E-mail: info@creative-india.com

P i B ) Approved By Ministry Of External Affairs

@c.—.&.#ﬁ —pries Government 0f india
it <

82/10,Badri Bidg,Gr Fir Patan Jai

B-0367/MUM/PER/1000+/3/570/1984
Tel No: 022 - 22817978, Mobs: 88285 87625, 8104132329

rive, Mumbai - 2

www.creative-india.com

FOREX RATES

As on 23rd October 2025 (In rupees)

Currency BillBuy | BillSell
US Dollar 87.31 | 88.46
British Pound 116.38 [ 118.05
Euro 1009 | 103.04
Japanese Yen 5726  |58.18
Swiss Franc (CHF) |109.05 | 111.43
Canadian Dollar 6208 |63.49
Australian Dollar 5642  |57.66

Norwegian Krone | 8.61 8.86

Swedish Krona 9.16 9.43

www.dhaidtravels.com
| New Zealand Dollar |49.74  |50.86
: Hong Kong Dollar | 11.09 [ 11.43
¢ i Kuwaiti Dinar 20317 [ 283.82
ﬂ @rw'"ve Singapore Dollar [ 66.88 | 68.4
. ﬂ @rwilve ® nline LIMITED Saudi Arabian Riyal | 2298 | 23.71
®nline LIMITED | UAE Dirham n5 |42

CRUISE PACKAGE — OCTOBER & NOVEMBER 2025
MV KAVARATTI | 4 NIGHTS [ 5 DAYS | EX-KOCHI

EXPLORE
KAVARATTI « KALPENI « MINICOY

SAMUDRA

ERSEAS NEWS AND ENPLOYNENT

i -
ASSPORT TO GLOBAL JOB OPPORTUNITIES

Min‘tccl_\{ K Y

Note :10% hike from 01 Dec - 15 Jan | Age Policy : Adult: 10+ yrs | Child : 2-10 yrs

% /
Kalpeni /-
PACKAGE TARIFF (PR Ferson | 65T £x1a) VB ACEDATES
o 0500t 2025 _ :
cLasS TRANSPORT | TOUR | TOTALBZE Lt ) P —
1oct 15 Oct 2025 — " | ¢
DIAMOND (ADULT) | RS.30,000 | RS12,500 | RS.42500 oot 210ct 2005 . - y = ; -
DIAMOND (CHILD) | Rs.30,000 | Re.8000 | 538,000 ot 27 0ct 2025 : & Ty
28 Oct 02 Dt 2025 ‘ : ! 0
GOl (ADULT) | RS23,000 | Rsdosoo | Rs.33.500 Ty T b - .
GOLD (CHILD) RS.23,000 | RS.7,000 | RS.30,000 10 Mov 14 Nov 2095 g

LTC FARE
Diamond 241,500 + GST | Gold 34,150 + GST

INCLUSIONS
AC Cabin stay (4N on board) | Medls + Tea/Coffee | Bus transfers (Cochin-Ship) | 3 Island sightseeing |
I-time Water Sports (Kayak, Snorkel, Glass Boat) | Entry fees & taxes

» Excludes extra water sports & personal expenses

Tourist E Visa
Single Entry (30 DAYS)

8628737706 / 8828656610 + prince@overseasne.com

media@overseasne.com « WWW.0VEISeasne,com
GLOBAL REACH, INSTANT ACCESSIBILITY!

CONTACT : 8828800805 | 022-22077955/56/57 | SOUTH@FLYCREATIVE.IN

8657743449
8657931714

visa@flycreative.in
junaid.shaikh@flycreative.in

WWW.FLYCREATIVE.IN

www.flycreative.in www.flycreative.in

>z %D P

€ rezitive incredib

le India ./4T4..
Global Holiclaya B2B Portal : www.flycreative.in
Your Trusted Travel Company Since 1978 Email : support@flycreative.in

€

Creative Group

X]in
Ei©

www.flycreative.in
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rezifive

BN Global Holidays N

A Destination Management Division of FlyCreative Online Limited.

DMC FOR

AGATTI + BANGARAMA

5 NIGHTS / 6 DAYS

o
INR.70,000/-

Per couple

Day 1 Arrival at Agatti

Arrival at Agatti Airport, transfer to the hotel.
Enjoy a welcome drink, check-in, lunch, and relax on the
beach or explore the island.

Day 2 Agatti — Water Sports & Sightseeing

Enjoy water activities followed by island sightseeing —
visit the jetty, desalination plant, Lagoon Beach, and
Archaeological Museum.

Day 3 Kalpitti Island Excursion

Morning boat trip to Kalpitti Island and return.
Overnight at Agatti.

Day 4 Agatti to Bangaram

After breakfast, transfer to Bangaram by speedboat
(1 hour). Welcome drink and check-in at resort.

Day 5 Bangaram — Water Sports & Optional Island Tour

Indulge in water sports. Optional day trip to Thinnakara
& Parali Islands (INR 1200 extra).

Day 6 Departure

Transfer to Agatti by boat (45 mins) and board flight to
Cochin.

Contact : 8828800805 | 022-22077955/56/57 |swati@flycreative.in

www.flycreative.in
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Ex-hushand insult woman; what are penalhes for_defumahon"

| am a divorced moth-
er living in the UAE. My
ex-husband has begun
contacting my son (from
another marriage) and
speaking negatively
about me to him. What
legal options do | have
to address this situa-
tion?

In the UAE, any person
who makes false, insulting
or defamatory statements
about another may be
held legally accountable
and the applicable provi-
sions depend on the me-
dium through which such
defamatory  statements
are made.

Any defamatory state-
ments made may fall un-
der Article 425 of the Fed-
eral Decree-Law No. 31
of 2021 Promulgating the
Crimes and Penalties Law
which states that anyone
who attributes to another
person an incident that ex-
poses them to punishment
or public contempt shall
be punished with, “a pen-
alty of incarceration for a
period not exceeding two

years or a fine not exceed-
ing Dh20,000".

Article 426 of the UAE
Penal Code provides that
anyone who insults an-
other person’s honour or
dignity without attribut-
ing a specific incident may
be punished with deten-
tion for up to one year or
a fine of up to Dh20,000.
“A penalty of incarceration
for a period not exceeding
one year or a fine not ex-
ceeding Dh20,000 shall be
imposed on anyone who
slanders others through
any means of publicity in
such a way as to violate
his honour or dignity with-
out attributing a particular
incident thereto. The pen-
alty shall be incarceration
for a period not exceeding
two years and/or a fine not
less than Dh20,000 and
not exceeding Dh50,000 if
the slander is directed to a
public servant or a person
entrusted with a public ser-
vice during, due to or on
the occasion of perform-
ing the public service, or it
prejudices honour or repu-

tation of the families or if it
is noted to achieve an ille-
gal purpose”. If the state-
ments are communicated
through electronic means
such as phone, email or
social media, then Article
43 of Federal Decree-Law
No. 34 of 2021 on Com-
batting Rumours and Cy-
bercrimes may apply. It
states that using electronic
means to insult another or
attribute a harmful quality
to them may result in im-
risonment and/or a fine of
Dh250,000 to Dh500,000.

Based on the aforemen-
tioned provisions, you may
have the option to take le-

gal action if your ex-hus-
band is making defamato-
ry or insulting statements
about you to your child.
You may consider filing a
complaint with the rele-
vant authorities, including
the police or public prose-

'....

cution. The steps you may
take depend on the cir-
cumstances and available
evidence, and legal advice
from a qualified practi-
tioner may assist in deter-
mining the best course of
action.

How can | (NRI) claim my deceased
mother’s fixed deposits in India?

After the passing away
of my mother, | am entitled
to her fixed deposits with
banks as | am the only le-
gal heir. | want to know
how | should go about
claiming what is due to
me. Are there any guide-

High H-1B visa tees will harm US also

The hefty fee of USS
100,000 which is pro-
posed to be imposed by
the US government on
H-1B visas will impact
Indian engineers more
than those of other
countries. Will this also
not affect US-based
companies which will
now have to pay more
for attracting foreign
talent?

Around 141,000 new
H-1B visas were issued
in 2024. The propos-
al to hike the visa fee to
US$ 100,000 will apply
to new applicants from a
date which is yet to be an-
nounced; it will not apply
to existing visa holders.
Some companies in the US
have welcomed the high-
er fees as the new scheme
will eliminate the present
lottery system and benefit

high value jobs which are
offered by large US corpo-
rations. However, medi-
um sized companies and
smaller companies will
be virtually starved of the
talent pool of engineers
available in India and else-
where. Analysts believe
that this proposal of fixing
a high H-1B visa fee will in
fact benefit India as more
and more multinationals
will be incentivised to set
up Global Capability Cen-
tres in India where Indian
engineers and research
workers will find jobs.

These Centres offer cost
efficient services which
are availed of not only
by global manufacturing
companies but also by
Wall Street bankers.

The tech hubs of India
like Mumbai, Bengalu-
ru, Hyderabad and Guru-

gram which presently em-
ploy more than two million
technocrats will benefit the
most in view of the prevail-
ing infrastructure already
established at these cen-
tres. GCCs command a $
64 billion market current-
ly and are growing at 9.8
pc annually. By 2030, the
market value is expected
to touch $110 billion.

Experts are of the view
that the new visa regime
will decimate the heart
of the US tech ecosystem
and adversely affect most
of the startups in Amer-
ica which rely to a great
extent on Indian software
engineers and Al special-
ists.

These startups will now
shift to India, benefiting
both the country and the
growing pool of Indian
professionals.

lines in this regard?
Reserve Bank of In-
dia has issued guidelines
which are binding on
banks to be applied when
a survivor or heir of a de-
ceased customer claims
the funds lying in bank
accounts/deposits.  The
guidelines provide that
while making payment of
the account balance or
fixed deposit amount to a
nominee or survivor of the
depositor, the bank should
not insist on production
of legal documents such
as succession certificate,
probate of Will or seek
bond of indemnity from
the survivor irrespective
of the amount standing to
the credit of the deceased

account holder. In case of

accounts that do not have
nominee, banks can set-
tle the total amount upto
Rs.1.5 million by taking
from the claimant a decla-
ration in a RBI mandated
form. The death certificate
of the depositor will also
have to be submitted by
the claimant and the bank
will be required to verify
the claimant’s identity.
Where the claims are
above the aforesaid lim-

it, a succession certificate
alongwith the documents
mentioned above would
need to be obtained by the
bank. Further, the claim-
ant would be required to
give a bond of indemnity
and legal heir certificate.
In cases involving disputes
among legal heirs and/
or beneficiaries named in
the Will of the deceased
depositor, banks are re-

quired to settle claims only
on the basis of a probate
certificate of the Will or

letter of administration
or succession certificate
issued by a competent
Court. Banks have been
permitted by RBI to allow
premature termination of
term deposits without any
penal charge even if there
is a lock-in period applica-
ble to such deposits.
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RIYADH: Employers are
banned from charging any
fees from their domestic
workers, including the fees
for recruitment, work per-
mit, transfer of service and
change of profession.

Employerswhoviolatethe
regulations will be slapped
with fines amounting to a
maximum SR20,000 and a
ban on recruitment of do-
mestic workers for a pe-
riod of three years. These
provisions are included
in the Guide to the Rights
and Obligations of Domes-

Saudi imposes SR20,000 fine on erring employers

Employers banned from charging fees for hiring,
work permit, transfer of service from workers

tic Workers. It consists of
comprehensive package of
legislation regulating the
relationship between em-
ployers and employees.
The regulations include
a package of rights that
guarantee the domestic
worker a decent life and a
stable work environment.
These  include  not
charging from domestic
workers any fees relat-
ed to recruitment, change
of professions, transfer of
services, residency permit
(igama) and work permits.

It is also stipulated that
domestic workers shall be
disbursed with their wag-
es according to the unified
contract signed with the
employer. The regulations
emphasised the worker’s
right to a weekly rest day
agreed upon in the con-
tract. Daily rest hours of no
less than eight continuous
hours, in addition to a full
month’s leave after com-
pleting two years of con-
tinuous work if the worker
wishes to renew the work
contract.

H-1B visa fee: US eases rules, Indians to benefit

WASHINGTON: In a
major relief for foreign
workers, particularly to In-
dians, on H-1B visas, the
US Department of Home-
land Security has issued
new guidance on the $1
lakh application fee, pro-
viding a series of exemp-
tions and carveouts.

According to the new
guidelines, workers who
switch to H-1B visa status
from other visa categories
such as F-1 student status
won't be subjected to the
$1 lakh fee. H-1B workers

Airport agencies
should sensitise

their officers in
prevailing laws: SC

NEW DELHI: There is
an imminent need for ju-
risdictional agencies, han-
dling affairs at interna-
tional airports, to sensitise
their officers in the pre-
vailing laws before taking
the drastic step of deten-
tion and arrest of an inter-
national traveller, the Su-
preme Court has said.

A Bench of Justices
Vikram Nath and Sand-
eep Mehta made the ob-
servations while quashing
the arrest and criminal
proceedings against NRI
Rocky Abraham, an Indian
citizen settled in ltaly for
over two decades.

applying for an amend-
ment, change of status or
extension of stay within
the US won't be subject-
ed to the hefty payment.
Moreover, all the current
H-1B visa holders won't
be prevented from enter-
ing or leaving the US.

The proclamation only
applies to new visa peti-
tions who are outside the
US and do not have a valid
H-1B visa. It also provided
an online payment link for
new applications.

India-born workers re-
ceived over 70pc of the
total approved H1-B visas
in 2024, primarily due to a
huge backlog in approvals
and high number of skilled
immigrants from India.

The clarification comes

From Oct 26,

NEW DELHI: IndiGo
will have flights from all
three terminals of the Del-
hi airport from Oct 26. The
Indira Gandhi Internation-
al Airport (IGIA) in the na-

just two days after US
Chamber of Commerce.
country’s largest busi-
ness organisation, sued
the Trump administration
over the new rules, calling
it “unlawful.” In a lawsuit
filed in the district court in
Washington, the plaintiff
argued that the visa fee,
if implemented, will “in-
flict significant harm on
American businesses” and
force them to “either dra-
matically increase their
labour costs or hire fewer
highly skilled employees
for whom domestic re-
placements are not readily
available.” It added that
Trump's Sept 19 proclama-
tion was “plainly unlawful”
and a “boon to America’s
economic rivals.”

The ministry emphasised
that regulating the domes-
tic worker sector stems
from the Kingdom's com-
mitment to protecting the
rights of all parties and en-
suring a work environment
based on justice and hu-
man dignity.

The guide specifies a list
of professions permitted by
law in the domestic work-
er sector, and these include
domestic worker, private
driver  and specialised

professions such as home
nurse, cook, tailor, but-
ler, supervisor, and house
manager, as well as home
guard, personal assistant,

farmer, physical therapist,
and home coffee maker.
The guide allows the ad-
dition of any other pro-
fessions that may fall un-
der the duties of domestic
workers.

The rights of the domes-
tic worker include obtain-
ing a travel ticket to his/
her country every two years
at the employer’s expense,
an end-of-service gratuity
equivalent to one month’s
salary upon completing
four consecutive vyears
and sick leave of up to 30
days per year when need-
ed, based on an approved
medical report.

P
!!!

Spicé.let launches sééiul

flights to Najaf in Irag

MUMBAI: Spicelet has
announced the launch of
special non-stop flights
connecting Mumbai and
Najaf in lraq. With the
launch of these flights,
Spicelet will be the only
Indian airline to run flights

IndiGo will operate flights
from Delhi airport’s all three terminals
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tional capital has three
terminals -- T1, T2 and T3
-- and the revamped T2
will be operational from

Oct 26.
All international flights

are operated from T3. In a
release, the airline said it
will operate “flights num-
bered 6E 2000 - 6E 2999
to/from Terminal 2, and
flights numbered 6E 5000
- 6E 5999, along with dll
international departures,
to/from Terminal 3, All
other domestic flights will
continue to operate to/
from Terminal 1”. IndiGo
will be operating around
1,700 weekly flights from
IGIA. It operates over
2,200 flights daily.

to Najaf, proving a “seam-
less travel experience, the
company said.

“For millions of devout
Indians, Najaf is a pilgrim-
age of a lifetime. Spicelet
is proud to be the only In-
dian airline to offer direct
connectivity to this revered
city. By providing these
non-stop flights, we are
not just offering a service;
we are honouring a sacred
journey and making it ac-
cessible with unmatched
ease and comfort. Spice-
Jet has always believed in
opening new horizons for
our passengers.

This special service to
Najaf is another step in
that direction and a testa-
ment to our commitment
to serving the travel needs
of our diverse commu-
nities,” said Debojo Ma-
harshi, chief business offi-
cer, Spicelet.

Copyright Overseas News And Employment © 2024
DIV. OF FLYCREATIVE ONLINE LIMITED (A unit of Creative Group)



|
WIA

e ; s g e
R L. {;“;:.'_j:é". 1 : ot ™

i
lstanbul

s
Incredible Indiay”

"




