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IPEPCIL calls for urgent reform in GCC medical
screening process for Indian emigrants

MUMBALI: The Indian
Personnel Export Promo-
tion Council (IPEPCIL)
has called upon the Min-
istry of External Affairs
to initiate diplomatic di-
alogue with Gulf Co-op-
eration Council (GCC)
authorities to address
rising concerns over
the current pre-medical
screening system faced
by Indian emigrants.

IPEPCIL has high-
lighted two pressing is-
sues:

« Monopolistic control

over medical appoint-
ments through a single
online channel tied to a
select group of GHC-em-
panelled doctors, violat-
ing fair trade norms.

- Large-scale disqual-
ifications of otherwise
healthy candidates due
to minor chest X-ray
“scars”, which are not
related to active Tuber-
culosis (TB).

“Post-Covid residual
scars or past infections
like pneumonia, are be-
ing wrongly treated as

disqualifying factors.
This outdated method
is denying thousands of
healthy candidates their

right to work abroad,”
said Mr. V.S. Abdulka-
reem, President of IP-
EPCIL.

Leading health bodies
like WHO, ICMR and
IMA confirm that only
active TB poses a health
risk and that past scars
should not be used as
grounds for rejection
without clinical symp-
toms.

Despite informal as-
surances from the Gulf
Health Council (GHC)
to improve transparen-
cy and review outdated
criteria, no significant
changes have been im-
plemented. IPEPCIL has

formally submitted a
request to Mr Surinder
Bhagat, Joint Secretary
(Overseas Employment),
seeking MEA’s diplo-
matic intervention.
About IPEPCIL: The
Indian Personnel Export
Promotion Council is a
national body represent-
ing licensed recruitment
agencies. It works close-
ly with the Ministry of
External Affairs to pro-
mote ethical migration
and protect the rights of
Indian workers overseas.

Police raid illegal overseas
hiring agents in TN’s Melur

MADURAI: The Protector of Emi-
grants (POE), Chennai, under the min-
istry of external affairs in co-ordina-
tion with Madurai police, conducted
raids on multiple premises of illegal
recruiting agents operating in Melur
in the district.

The sleuths seized hundreds of pass-
ports during the operation and further
investigations are underway.

The action was initiated based on
credible information regarding the
presence of several unauthorised
agents in the area. Melur is notorious
for having the highest concentration of
illegal recruiting agents in the state.
POE for the regions of Tamil Nadu
and Puducherry, Rajkumar M, urged
all those seeking employment abroad
to exercise utmost caution. In a state-
ment, he emphasised the importance
of securing overseas employment only
through licensed recruitment agents
authorised by the ministry of external

visas.

licensed  recruitment
agents is available at
emigrate.gov.in. Ra-
jkumar also issued a
stern warning to indi-
viduals or entities facil-
itating illegal emigra-
tion. “It is a punishable
offence under the Em-
igration Act, 1983,
for any agent to send
Indian citizens abroad
without a valid recruit-
ment licence.

“Such agents must
immediately halt their
activities and obtain

(Cont. on page-2)

Police checking illegal documents seized in Melur.

affairs (MEA) and only on valid work

He advised all aspiring overseas job
seekers to verify the credentials of
recruitment agencies before making
any financial commitments. A list of

Crackdown on illegal job

agencies in Mangaluru

MANGALURU: In
a crackdown on illegal

der the ministry of ex-
ternal affairs, visited
Mangaluru after receiv-
ing credible information
regarding unauthorised
interviews being con-

(Cont. on page-7)

recruitment
activities, Avaneesh
Shukla, the protector
of emigrants (POE) for
Karnataka and Goa, un-
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In 2025, Iran has
emerged as the most af-
fordable travel destina-
tion in the Middle East,
driven by a dramatically
devalued currency that
gives international tour-
ists unmatched spend-
ing power. With one US
dollar equating to over
42,000 Iranian rials, the
country offers signifi-
cantly cheaper accommo-
dations, food, transport,
and cultural experiences
compared with regional
counterparts like Egypt,
Turkey, UAE, Saudi
Arabia, Qatar, Israel,
and Yemen. While oth-
er nations in the region
grapple with high trav-
el costs, limited accessi-
bility or luxury-driven
economies, Iran delivers
rich heritage, vibrant
cities and authentic ex-
periences at a fraction
of the price—making it
the top value choice for

cost-conscious travelers.

In 2025, Iran stands
out as the most afford-
able travel destination in
the Middle East, thanks
to its highly favorable
currency exchange rates.
With one US dollar equal
to 42,112.50 Iranian ri-
als and one euro worth
47,011.05 rials, interna-
tional tourists can enjoy
significant purchasing
power. This exchange
rate advantage makes
Iran a top pick for trav-
ellers looking to explore
rich culture, stunning
landscapes, and historic
sites—without draining
their wallets.

Whether  wandering
the vibrant bazaars of
Isfahan, exploring the
ancient ruins of Persepo-
lis or strolling through
Shiraz’s poetic gardens,
visitors consistently
find that their money
goes much further in

In Middle East (Part-1),

Iran than in neighboring
countries.
WHY IRAN OFFERS
EXCEPTIONAL VALUE:
Affordable Accommo-
dations: Travellers can
stay in beautifully deco-
rated boutique hotels or
even five-star properties
at the cost of mid-range
rooms elsewhere.
DINING ON A BUDGET:
Authentic Persian cui-
sine—like kebabs, saf-
fron rice, and stews—
costs only a few dollars
per meal, even in tourist
areas.
TRANSPORT AND
ENTRY FEES:
Domestic travel by
bus, train, or short-haul
flights remains inexpen-
sive and entrance fees to
museums and cultural
landmarks are a fraction
of what one might pay in
other regional capitals.
SOUVENIR SHOP-
PING:Iran’s tradition-

e

Golestan Palace magmflcent hlstorlcal monument
downtown; the UNESCO-registered

ties,
travellers are returning,
drawn by its reputation

al crafts—hand-woven
carpets, copperware, ce-
ramics, and miniature
paintings—are not only
rich in heritage but also
accessible in price due
to the strong exchange
rate.

Iran’s affordability
isn’t its only draw. The
country boasts 26 UNES-
CO World Heritage sites,
diverse climates ranging
from deserts to forests,
and a legacy of hospital-
ity deeply rooted in its
culture. Despite ongoing
geopolitical complexi-

more adventurous

for safety, rich tradi-
tions and the opportuni-
ty to explore a lesser-vis-
ited yet deeply rewarding
destination.

This growing wave of
budget-conscious trav-
el to Iran marks a clear
shift in regional tourism
dynamics—positioning
Iran as the leading value
destination in the Middle
East in 2025.

(To be continued on
next issue)

AURA GLOBAL SCHOOLS: A PARAGON OF EXCELLENCE

Aura Global Schools
Perinthalmanna, Malap-
puram, Kerala, operat-

ing under the aegis of K&

Aura Academic Institu-
tions Private Limited
lead by Mr K K Ashraf
and an erudite board of
directors from different
walks of life, a venerable
institution in the realm
of education-- continues
to epitomize the essence
of academic excellence.
With a plethora of in-
novative initiatives and
commitment to nurtur-
ing young minds, the
school has established it-
self as a bastion of qual-
ity education.

The school’s sprawl-

ing campus, replete with

state-of-the-art infra-
structure, provides a
conducive environment

for students to flourish
and serves to be a haven
for holistic development.
The pedagogical ap-
proach is multifaceted,
encompassing a range of

Police raid illegal overseas...

(Cont. from page-1)
necessary authorisation.
Strict action will be tak-
en against all violators.
Additional raids are
planned in the region in
the coming months,” he
said.

Madurai police have
assured the Protector
of Emigrants that they
will continue to conduct
regular raids and take
strict action against il-

legal agents operating
in the region. To report
illegal recruitment, cy-
ber slavery or to apply
for a wvalid recruitment
licence, contact the Of-
fice of the POE, Chennai
at 9042149222, or email
poechennai@mea.gov.in.
For more information on
licensed agents and of-
ficial advisories, please
visit: emigrate.gov.in,
the statement said.

extracurricular activi-
ties that succor creativ-
ity, critical thinking and
camaraderie among stu-
dents. From sports and
games, arts and crafts
to artificial intelligence,
the school’s diverse of-
ferings cater to wvaried
interests and aptitudes
of its students,says Mr
V.S. Abdulkareem, its
founder-director and
CMD of Fly Creative.

In a distinguished ac-
ademic feat, Aura Glob-
al Schools has attained a
remarkable tour de force
in the recent Grade 10
CBSE board examina-
tions, with a spotless re-
cord of 100pc pass per-
centage. A galaxy of
talent emerged, as some
students showcased their
mathematical virtuosi-

Well-qualified staff teach children

ty by achieving centum
marks in Mathematics,
while some others soared
to dizzying heights, se-
curing full A1l scores
and ranking among the
national level top per-
formers. The top scorer
garnered an impressive
98.2pc , exemplifying the
school’s pedagogical mas-
terstroke. This stellar
performance is a testa-
ment to the institution’s
pursuit of academic ex-
cellence and its ability to
nurture nascent talent.
As a paragon of educa-
tional institutions, Aura
Global Schools sets a high
standard for others to
emulate, inspiring a new
generation of scholars to

strive for eminence, says
Mr Abdulkareem.

The Principal Dr
Sweety S Pulikkottil ex-
pertly steers the school’s
faculty of unimpeachable
character. The expert
team comprising expe-
rienced and erudite na-
tional and international
educators, is dedicated
to providing personalised
attention to students
thereby propelling the in-
stitution toward unpar-
alleled excellence. Their
pedagogical prowess and
persistent commitment
to overall excellence
have earned the school a
reputation for producing
well-rounded individuals
who outstand in various
fields.

Aura Global Schools, a
nexus of academic rigor

(Cont. on page-7)
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A Heavy Equipment Services Gompany
requires the following personnel urgently

Mobile Crane Operators (fly€reative

The certified Mobile Crane Operators should have minimum of 5 @nline Livite CLICK ON THE

years of experience in operating 110T Tadano Mobile Crane ATF Lakshadweep, an idyllic archipelago off India’s south western coast in the BELOW

110G and he should have valid Crane Operation certificate. Arabian Sea, is a haven of pristine beaches, coral reefs, and clear turquoise waters.
AsIndia’s smallest Union Territory, it comprises 36 islands, including 12 atolls and . LI NK FOR

Fo rkl i" n e ratn rs 3 reefs, known for their unspoiled natural beauty and marine biodiversity.

Settled off the Kerala coast on Laccadive sea, Lakshadweep translates to ‘a hundred
P . B thousand islands’.
The certified Forklift Operators should have minimum of 5 JIOEES Agatti, Kavaratti, and Bangaram are popular islands, offering serene beaches

of experience in operating 2T to 20T and above Forklifts and he and vibrant marine life, making them ideal for water sports like snorkeling, scuba

should have valid certificates. diving, and kayaking. The underwater coral gardens and diverse aquatic species
attract nature enthusiasts from around the world.

Tractn r Tra iler 0 e ratnrs The islands are accessible from Kochi by air and sea, with eco-tourism being a
focus to preserve their natural charm. Lakshadweep's tranquility, cultural richness,

and mesmerizing landscapes make it a unique destination for peaceful getaways.

The certified Tractor Trailer / Low Bed Operators should have
minimum of 5 years of experience in operating Tractor Trailer
including Terminal Tractors and he should have valid Qatar
Driving License (Trailer Operating).

Interested candidates or Locally available in Qatar should
submit the updated CV with relevant documents, clear passport
copy, operators’ certificate and valid license copy on

Email ID: gulfjobs.creative786@gmail.com

Attractive Monthly Salary with 12 hours’ work, weekly one day
off. The company will provide employment visa, accommodation,
transportation, three years contract + option for extension and
other benefits as per the Qatar Labour Laws.
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South India

Kerala : Kerala is famous for its Andhra Pradesh : Andhra Pradesh
enchanting backwaters, lush tea is famous for its rich cultural
plantations, pristine beaches, and heritage, stunning temples, and
rich cultural heritage. picturesque landscapes

Tamil Nadu : Tamil Nadu is Karnataka : Karnataka is famous
famous for the classical temples for temples, majestic architecture,
located in Kanchipuram, and princely vibe.

Mahabalipuram, and Madurai.

Telangana : Telangana is the link
between the North and South of India.

www.flycreative.in | www.flycreativeglobal.com
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If an employee submits
a forged educational cer-
tificate, it may be consid-
ered a criminal offence
under Federal Law by
Decree No. (31) of 2021,
Promulgating the Crimes
and Penalties Law.

Article 251 of the UAE
Penal Law defines forg-
ery of a document as any
act that changes the au-
thenticity of a document
through specific meth-
ods, with the intent to
use it as a wvalid docu-
ment, resulting in harm.
Forgery includes alter-
ing an existing document
by adding, deleting or
changing text, numbers,
marks, or photographs.
It also involves placing a
forged or altered signa-
ture, seal or thumbprint
on a document. Obtain-
ing someone’s signature
or seal through fraud or
without their knowledge
of the document’s con-
tent is also considered
forgery. Additionally,
creating a fake docu-

ment and attributing it
to someone else, filling
out a blank signed or

sealed document without
consent, impersonating
another person in identi-
ty-related documents, or
falsifying facts in docu-
ments intended to con-
firm truth all constitute
forgery under this law.
Furthermore, anyone
who forges an official
document may be subject
.
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to a penalty of imprison-
ment and/or a fine. This
is under Article 252 and
Article 253 of the UAE
Penal Law, which reads
as below: Article 252
of the UAE Penal Law:
“Forgery of an official
document shall be pun-
ished with imprisonment
for a period not exceed-
ing 10 years, and forg-

] A JhT:hl ICHAUTHEN'nc
‘(‘l

ery of a non-official doc-
ument shall be punished
with incarceration.”
Article 253 of the UAE
Panel Law:” A penalty of
imprisonment for a pe-
riod not exceeding five
years shall be imposed on
whoever forges a copy of
an official document and
such copy has been used,
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or uses a copy of an of-
ficial document knowing
of its forgery. The penal-
ty shall be incarceration
if such copy is of an un-
official document.”

Additionally, anyone
using a forged document
may also be imprisoned
and/or fined as men-
tioned in the aforesaid
Article 252 and Article

Fighting for labour dues

I filed a case with the
courts claiming my la-
bour dues. The judge has
turned down the case on
grounds that I did not
file a complaint with the
Ministry of Labour and
Social Affairs. Why can’t
I directly file a case with
the court against my em-
ployer? Now, after my
case was turned down by
the judge, should I file a
fresh complamt w1th the

ministry?

A complaint can be
filed with the relevant
office of the Labour
and Social Affairs Min-
istry even after a case
on the same subject has
been turned down by
the judge. It was turned
down because the Labour
Law stipulates that any
complaint should be first
investigated and a rele-
Vant order be issued by

the Labour and Social
Affairs Ministry prior
to filing of a court case.
Article No. 6 of the Fed-
eral Labour Law No. 8
of 1980 and its amend-
ment stipulates that dis-
putes between workers
and employers should
first be heard by the
Ministry of Labour and
Social Affairs’ Labour
Relations Department. If
an amicable settlement
is not reached, the said
department must, within
two weeks from the date
of submitting the com-
plaint, refer the dispute
to the concerned court
accompanied by a sum-
mary of the case, the ar-
guments of the two par-
ties and the observations
of the department.

253 of the UAE Penal
Law. This is in accor-
dance with Article 258
of the UAE Penal Law,
which states: Whosoever
knowingly uses a forged
document shall be pun-
ished by the penalty pre-
scribed for the crime of
forgery as the case may
be. Whosever unlawfully
uses or benefits from a
genuine document or the
copy thereof in the name
of another person shall
be punished by the same
penalty, as the case may
be.”

In the UAE, submit-
ting a fake degree cer-
tificate to obtain a job
may also be considered
fraud or misrepresenta-
tion, which may lead to
termination under Arti-
cle 44 (1) of the Feder-
al Decree Law No. 33 of
2021 on the Regulations
of the Employment Rela-
tions. This article reads
as follows: The employer
may dismiss the employ-
ee without notice after
conducting a written in-
vestigation with him and
the dismissal decision

Up to 10-year jall termmatlon for
workers submitting fake documents

shall be in writing and
justified and the employ-
er or its representative
shall hand it over to the
employee in any of the
following cases: 1. It is
proven that the employ-
ee impersonated anoth-
er person, or submitted

forged certificates or
documents.”

In accordance with the
aforementioned, if it

is confirmed that your
employees have forged
their educational certifi-
cates you as an employer
may explore appropriate
measures, which may
include disciplinary ac-
tion, potentially leading
to termination of such
employees without mno-
tice and, reporting the
matter to the police. Ad-
ditionally, you may reg-
ister a complaint against
the said employees with
the Ministry of Human
Resources and Emira-
tisation (MoHRE). It is
recommended to consult
a legal professional in
the UAE to ensure any
actions taken are compli-
ant with the UAE Laws.

Can employer withhold my

REPUBLIC OF INDIA

T
PASSPORT

Has the employer the
right to withhold my
passport and deprive me
from travelling on vaca-
tion?

Keeping the passport
of the worker is not t
allowed whatever be the
relationship between the
two parties. The Dubai
Cassation Court has

passport?

clearly stated that it is
not permitted for the em-
ployer to keep the pass-
port of the worker and to
deprive him or her of the
right of travelling and
moving, whatever be the
nature of relationship
between the two parties.
The Cassation Court has
elaborated that withhold-
ing a passport is a prac-
tice which reveals the
employer’s intention to
prevent the worker from
travelling. Cases of ban-
ning a worker from trav-
elling is governed by Ar-
ticle No. 329 of the Civil
Procedures Law which
also stipulates that it
is necessary to obtain a
court order with regard
to ban travel.
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NEW DELHI: A mas-
sive opportunity lies
ahead for the Indian
workforce as high-in-
come countries are pro-
jected to face a labour
shortage of 45 to 50 mil-
lion by 2030.

As many as 20 coun-
tries would require 90pc
of this workforce. “The
US would have the high-
est demand with a re-
quirement of 11 to 12
million workers, while
the UK follows it with

a demand for five to six
million workers,” ex-
perts here said at a func-
tion.

In a presentation made
during the launch of the
GATI Foundation in New
Delhi, experts said that

AURA GLOBAL SCHOOLS...

(Cont. from page-2)
and innovation, is char-
acterized by a judicious
blend of proven teaching
methods and innovative
approaches. The school’s
emphasis on value edu-
cation, community ser-
vice and leadership op-
portunities ensure that
students develop into
empathetic and socially
aware globalleaders.

Aura’s administration
acts as a strong citadel,
ensuring the safety and
security of its students
with a robust infrastruc-
ture that includes CCTV
cameras, security per-
sonnel and implement-
ing a systematic process
for documenting student
pick-up and drop- off,
guaranteeing  accurate
tracking and enhanced
safeguarding.

Specially designed
menu prioritizes the
student health and well
being by providing bal-
anced meals through its
school meal programme.
The school’s cafeteria

serves nutritious break-
fast, lunch and evening
snacks carefully crafted
to cater to the diverse
dietary need of the stu-
dents.

Notable achievements
in sports like badminton,
fencing, football, skat-
ing, archery, boxing and
athletics and showcased
artistic talents in the
Arts Fest through per-
forming arts and cultur-
al exchange programmes
demonstrate the school’s
commitment to fostering

well-rounded individu-
als.
Hands-on culinary

training equips students
with the art of cooking,
baking and the kitch-
en etiquette. Expert in-
struction in Western
dance, aerobics, instru-
mental and wvocal mu-
sic empowers students
to develop their techni-
cal skills, creativity and
stage presence.

The school cultivates
a culture of open com-
munication between par-

ents and teachers. This
synergy ensures com-
prehensive support and
guidance enabling the
holistic development of
the students.

Under the wings of
Aura group yet another
institution stands as an
abode of knowledge and
holistic development at
Kodungalloor, Thris-
sur, Kerala, Aura Edify
Global School. The team
headed by Ms. Sumeetha
strives to bring excel-
lence in academics and
co - curricular activities.

Both the institutions
with a strong vision to
nurture young minds
are the perfect choices
for any parent to enroll
their bundles of joy.

Through nurturing
leaders and innovators
by empowering young
minds to be the global
citizens for shaping a
better tomorrow, Aura
Global Schools stands as
a testament to the power
of quality education, ob-
serves Mr Abdulkareem.

Poland, Hungary, the
Czech Republic, South
Korea, Germany, Russia,
Japan, Canada and the
Netherlands would also
require millions of work-
ers five years from now.
An ageing population is
expected to compel tradi-
tionally closed economies
such as dJapan, South
Korea, Germany and na-
tions across Western Eu-
rope to open up.

Among the numerous
measures suggested to
capitalise on this scenar-
io was the creation of an

institutional framework
in the host countries by
leveraging Indian embas-
sies and the Indian For-
eign Service (IFS) cadre.
A promotion unit must
promote  “Talent In-
dia” through one-on-one
meetings, roadshows and
information dissemina-
tion, experts said.

They pointed out that
the migration agreement
between Germany and
Kerala helped 528 nurses
from Kerala secure place-
ments across 12 states in
Germany in 2024.

Crackdown on illegal...

(Cont. on page-1)
ducted for overseas job
placements.Two separate
cases of illegal recruit-
ment came to light in
the city.

Shukla said action was
taken in close co-ordi-
nation with the Manga-
luru City Police as part
of their ongoing efforts
to ensure safe and le-
gal migration for Indian
citizens within their ju-
risdiction. Upon receiv-
ing information that a
recruitment drive was
about to take place in
Bendoorwell, Shukla im-
mediately travelled to
Mangaluru.

By the time he reached,
the planned interviews

were postponed. Howev-
er, the investigation re-
vealed that the agency
in question, identified
as Z-Zone Consultan-
cy, was operating with-
out the mandatory li-
cence required under the
Emigration Act, 1983.
A police case was al-
ready registered against
Z-Zone Consultancy. The
POE confirmed that this
agency was attempting
to recruit individuals for
jobs overseas without
valid authorisation from
the ministry of external
affairs. Another agency
operating out of Pump-
well, which was active on
social media platforms
for the past six months.

US tax on remittances setback for NRIs

WASHINGTON: The
US House of Represen-
tatives has introduced a
new legislative proposal
to impose a five per cent
tax on remittances sent
abroad by non-US citi-
Zens.

According to RBI, re-
mittances from the US
in India’s total inward
remittances remained
the largest at 27.7pc in
2023-24, up from 23.4pc
in 2020-21. This reflects
a steady recovery in the
US job market.

It said that in the US
labour force, the percent-
age rise in foreign-born
workers stood at 6.3pc
in 2022 from 0.7pc in
the pre-pandemic year
of 2019. However, in

the case of native-born
workers, the share large-
ly remained unchanged
at one per cent. About
78pc of Indian migrants
in the US are employed
in high earning sectors
such as management,
business and sciences.
According to RBI, In-
dia’s remittances have
more than doubled from
$55.6 billion in 2010-
11 to $118.7 billion in
2023-24, which means
about $33 billion were
from the US. If the bill
is enacted, India might
need to forgo $1.65 bil-
lion in remittances. Over
54 lakh Indians are liv-
ing in the US, of which
more than 33 lakh are
in the Persons of Indian

Origin (PIO) category.

This measure is poised
to significantly impact
the Indian diaspora, par-
ticularly those on H-1B
visas and green card
holders, who collectively
remit about $33 billion
annually to India. If en-
acted, the Indian commu-
nity in the US could face
an additional financial
burden of around $1.6
billion each year.

The remittance tax
would apply to all non-cit-
izens, including individ-
uals on H-1B and L-1 vi-
sas, as well as green card
holders. The bill speci-
fies that a five per cent
tax will be levied on any
money transferred out
of the US by non-citi-

zens, with no exemption
threshold, meaning even
small transfers would be
subject to the tax. The
tax would be withheld by
the remittance transfer
provider at the time of
the transaction.

India is currently the
world’s top recipient of
remittances, with around
$83 billion sent annually
from abroad, much of it
from the US. The pro-
posed tax could have pro-
found financial implica-
tions for NRIs, affecting
everyday family support,
property purchases, ed-
ucational expenses and
more. Until now, remit-
tances were not subject
to US taxation, making
this a significant policy

shift.

The bill is part of a
broader tax package that
aims to make the 2017
Tax Cuts and Jobs Act
permanent, increase the
standard deduction, and
extend the child tax cred-
it through 2028. While
US citizens could apply
for credits to offset the
cost, the remittance tax
would hit immigrant
households hardest .

Online, many have ex-
pressed outrage over the
proposal, with some call-
ing it a “new form of
stealing.” The sentiment
reflects a broader con-
cern among immigrant
communities about being
unfairly targeted by fis-
cal policies.
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