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AS WEST ASIA TENSION INCREASES

Many Kerala Saudi flights cancelled

KOCHI: Several flights
connecting Kerala with
Saudi Arabia and other
destinations in West Asia
have been cancelled amid
the prevailing geopolitical

tensions in the region, air-

port officials said.

Cochin International
Airport Limited (CIAL), in
a statement, said some
airlines operating services
between Kochi and des-
tinations in Saudi Arabia
had reported cancellations
for Oct 11 to 13 due to the
prevailing geopolitical sit-
uation.

Cancellations were also

reported on some services
connecting Kochi  with
Doha and Ras Al Khaimah,
the statement said. On
Sunday, Flynas flight XY
399/400 operating be-
tween Kochi and Riyadh,
Air India Express flights IX

475 and IX 476 connecting
Kochi and Doha, Akasa Air
flights QP 523 to Riyadh
and QP 550 to Jeddah
and IndiGo flight 6E 1517
to Ras Al Khaimah were

among the affected ser-
vices. On Oct 12, Akasa Air

MUMBAI: Qatar Airways
brought together its top-per-
forming partners in Mumbai
for an engaging Partners’
Meet, strengthening collab-
orative relationships and
reaffirming its commitment

| to long-term industry part-

P nerships. The airline’s senior
[ management shared its fu-
.. ture plans, network expan-

sion prospects and strategic
vision, fostering confidence
and encouraging continued
co-operation and mutual
growth.

The evening concluded
with an elegant dinner, pro-
viding an excellent platform
for networking, meaningful
interactions and reinforcing

8 the strong partnership be-

tween Qatar Airways and its
valued travel trade associ-
ates.

flights QP 551 from Jeddah
to Kochi, QP 524 from Ri-
yadh to Kochi and QP 523

. from Kochi to Riyadh are

listed as cancelled. Akasa
Air flight QP 524 from Ri-
yadh to Kochi is also listed
as cancelled on October
13. A total of 10 flight ser-

| vices have been reported

cancelled at Kochi airport
during the three-day peri-
od, including five operated
by Akasa Air, CIAL said.
Passengers have been ad-
vised to check their flight
status directly with the re-
spective airlines before

proceeding to the airport,
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officials said. Meanwhile,
three flights scheduled to
operate from Calicut In-
ternational Airport at Kar-
ipur were also cancelled
on Sunday. The affected
services were Saudi Arabi-
an Airlines flight SV 713,
scheduled to depart at 9.55
am, Flynas flight XY 328 to
Riyadh, scheduled for 9.10
am and Air India Express
flight IX 321, scheduled to
depart at 8.15 pm.

Airport authorities said
decisions on the departure
of other flights would be
taken after assessing the
prevailing situation.

direct flights from Oct 27

CHENNAI: IndiGo will
resume its Hubballi-Chen-
nai direct flight service
from Oct 27, with flights
scheduled three days a
week. Union Minister Pra-
lhad Joshi shared the up-
date on X, announcing the
return of the air service.
The resumption of the ser-
vice will benefit travellers
from Hubballi and other
parts of North Karnataka
heading to Chennai. It will
also give passengers a di-
rect alternative to longer

train and road journeys.
IndiGo flight 6E 7368
will depart from Hubbal-
li at 4:25 pm and arrive
in Chennai at 6:05 pm.
The return flight, 6E 7369,
will leave Chennai at 6:35
pm and reach Hubbal-
li at 8:20 pm. Both flights
will operate on Tuesdays,
Thursdays and Saturdays
from Oct 27. Passengers
can check ticket availabil-
ity and the latest timings
through IndiGo’s official
booking channels.

Hiring slows in India, but manufacturing continue to create formal jobs

NEW DELHI: India’s for-
mal job market showed
signs of moderation in the
April-June quarter, but
flexible staffing continued
to expand, with technol-
ogy, manufacturing and
consumer-facing business-
es emerging as key sourc-
es of employment.

The formal flexi work-
force increased 2.6pc
quarter-on-quarter during
the first quarter of financial
year 2026-27 and grew
7.5pc compared with the
same period last vyear,
according to the latest
Flexi Staffing Employment
Trends Report released by

the Indian Staffing Federa-
tion (ISF).

Staffing companies have
continued to add workers
to their formal payrolls,
helping expand employ-
ment opportunities across
several sectors.

Over the past 12 months,
members of the ISF added

around 1.14 lakh new for-
mal flexi jobs. This took
the total formal contract
workforce represented by
the federation to approxi-
mately 1.95 million during
the June quarter.

With the formal flexi
workforce reaching 1.95
million by June, the sec-

tor continues to represent
a significant part of India’s
organised  employment
ecosystem. The addition
of 1.14 lakh jobs over 12
months further indicates
that demand for flexible
workers remains resilient.
The growth indicates that
( Cont. on page - 2)
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TCS adds 4,258 staff in Q2 s

NEW DELHI: Tata Con-
sultancy Services (TCS)
added 4,258 employees
on a net basis in the Sept
quarter, taking its total
workforce to 598,056. This
is the third quarte in a row
in which TCS has increased
its headcount.

The company added
around 9,279 employees
in Q1, taking its net hiring
for the first-half of FY27 to
13,537. The IT company'’s
12-month trailing attrition
rate also improved, falling
to 13.3pc from 13.6pc in

the previous quarter.

“We continue to build
a future-ready workforce
through upskilling our em-
ployees and hiring top tal-
ent. Investments in learn-
ing and critical skills drove
a 17pc sequential increase
in learning hours to 17.1
million. This quarter, our
employee base reached
over 598,000, while at-
trition remained stable at
13.3pc ,” chief HR officer
Sudeep Kunnumal said.

For fresher hiring, TCS
made 25,000 offers at the

New airport planned

in Malda, W Bangal

MALDA (W. Bengal):
The Malda district admin-
istration in north Bengal
has identified a proposed
site to set up an airport be-
tween Malda and Gazole
Assembly segments in Ut-
tar Malda parliamentary
constituency.

Uttar Malda MP Khagen
Murmu said the proposed
site was inspected in the
presence of district admin-
istration officials. The pro-
posal will be sent to the
concerned higher author-
ities for further consider-
ation, paving the way for
a possible visit by officials
of the Airports Authority of
India (AAI).

Murmu has been pursu-
ing the demand for a new
airport in his constituen-
cy for a long time. He has
also taken up the matter

with the Union Civil Avia-
tion Minister in New Delhi.
Explaining the need
for a new airport, Murmu
said the existing airport in
Malda required further ex-
pansion, including an ex-
tension of its runway. The
presence of several high-
rise buildings around the
existing airport could also
pose technical challenges
to aircraft operations and
landing. He further point-
ed out that encroachment
in some areas around the
existing airport had added
to the difficulties.
According to Murmu, the
proposed location between
the Malda and Gazole
Assembly  constituencies
could offer better regional
connectivity. The airport, if
approved and constructed,
( Cont. on page - 6 )

start of FY27. By the end of
Q1, around 14,000 fresh-
ers had joined the compa-
ny, and in Q2 the compa-
ny said 10,000 more had
joined. Kunnumal said the
company is now in the last
leg of the campus hiring
process for FY27.

TCS also increased its
use of sub-contractors in
the quarter to meet de-
mand and address sup-
ply-demand mismatches.
Chief financial officer Sa-
meer Saxena said the in-
crease was seen “across
India as well as overseas”,
and was not entirely linked
to higher visa costs.

Navumi shift on hold,

more time for airlines

MUMBAI: Domestic air-
lines will not be required
to shift their operations
from Mumbai’s Chhatra-
pati Shivaji Maharaj Inter-
national Airport (CSMIA) to
Navi Mumbai Internation-
al Airport (NMIA) immedi-
ately, with the government
agreeing to give carriers

more time to negotiate
the terms of the proposed
transition.

The decision came after
airlines told the Ministry
of Civil Aviation that shift-
ing operations to NMIA
within the proposed time-
frame would be an expen-

( Cont. on page - 6 )

Air India launches global roaming
SIM with plans starting at Rs 241

MUMBALI: Air India has
launched EasyRoam, an
airline-branded travel SIM
that will allow passengers
to access mobile data and
voice services while travel-
ling abroad, without hav-
ing to arrange for a local
SIM after arrival.

The service, developed
in partnership with Tata
Communications, is ini-
tially available across 30
countries in North Amer-
ica, Europe, including the
UK, Australia, Asia Pacif-
ic and the Middle East.
Roaming plans start at Rs
241, excluding taxes, with
prices varying depending
on the destination and
plan selected.

Air India customers opt-
ing for the SIM can retain

their number for up to one
year for a nominal charge.
The EasyRoam SIM is being
offered free of cost during
the initial phase, although
customers will have to pay
for the roaming packs.
Customers purchasing a
data plan will also get up to
1GB of additional compli-
mentary data, except when
travelling to Maldives and
Mauritius. Tata Communi-
cations, which provides the
connectivity infrastructure
for EasyRoam, has part-
nerships with more than
600 mobile network oper-
ators globally, allowing the
service to provide connec-
tivity across international
destinations.  EasyRoam
is currently available for
purchase through the Air

India website and will sub-
sequently be made avail-
able through the airline’s
mobile app.

The geographical cover-
age of EasyRoam will pro-
gressively expand to up to
190 countries, Air India
said. Travellers will be able
to choose between desti-
nation-specific and world-
wide plans, with options
for data-only or voice-
and-data connectivity.

The service is available
as both a physical SIM and
an eSIM through a ded-
icated Air India-branded
webpage. Travellers can
purchase and activate their
plans before departure,
allowing them to access
connectivity after reaching
their destination.

Hiring slows in India, but manufacturing continue to create formal jobs

( Cont. from page - 1)
flexible staffing is continu-
ing to play an important
role in India’s changing
employment  landscape.
Businesses are increasing-
ly using staffing companies
to meet workforce require-
ments while retaining the
ability to adjust hiring ac-
cording to demand.

The technology sector
remained one of the areas
supporting the expansion.
The IT flexi staffing seg-
ment grew two per cent
sequentially and seven per

cent year-on-year in the
first quarter of FY27, ac-
cording to the report.

Manufacturing and con-
sumer-facing  businesses
also contributed to em-
ployment growth, reflect-
ing demand for workers
across industries despite
broader signs of modera-
tion in hiring.

The continued expan-
sion of formal staffing is
significant because it pro-
vides workers with em-
ployment  arrangements
that are more structured

than traditional informal
work. Organised staff-
ing can provide greater
transparency around em-
ployment and help com-
panies meet compliance
requirements. Industry ex-
perts have highlighted the
role of organised staffing
in helping bridge the gap
between India’s large in-
formal workforce and the
formal employment sec-
tor. The model can allow
businesses to access work-
ers while providing a more
regulated framework for

employment.

The latest figures suggest
that companies remain
cautious about permanent
hiring but continue to rely
on flexible workforce mod-
els to meet operational
requirements. This could
make staffing firms an im-
portant part of the labour
market as businesses re-
spond to changing eco-
nomic conditions.

The increase in flexi
employment also points
to a broader shift in how
companies manage their

workforce. Instead of re-
lying exclusively on per-
manent employees, busi-
nesses in sectors such as
technology, manufactur-
ing and consumer services
are increasingly turning to
flexible staffing arrange-
ments. However, the pace
of growth remains moder-
ate compared with periods
of stronger hiring activity.
The quarter-on-quarter in-
crease of 2.6pc shows that
the sector is expanding,
but not at an exceptionally
rapid rate.
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* CONSTRUCTION MANAGER ~ « CIVILPROJECT ENGINEER
We Are Looking Only For Candidates With Strong Exp. in:  High-rise Building Projects *
Large-scale Villa Projects ® Req. Degree Certificate, Relevant Building Construction Exp.
Only Main Contractor Exp.: The Candidate’s Most Recent Company Must Be A Main
Contractor. Exp.in High-rise Buildings Of Min. 15-20 Floors, Or Villa Projects Involving
50-100 Villas Or More. preference Is For Candidates With Exp. In Established
Construction Companies Handling Major Projects.

* ARCHITECT: The Architect Manages A Project From The Initial Client Brief Through
Final Construction. They Combine Creative Design With Technical Engineering Principles
To Build Functional, Safe, And Sustainable Spaces

 CIVIL DRAFTSMAN: 5 yrs. UAE Exp. Building Const. Project With A Main
Contractor Cad [ revit Software Proficiency Expertise In Civil Drafting And Architectural
Detailing. Proficient In Cad Software & Other Relevant Tools. Strong Understanding Of
UAEC i ions And

* CIVIL SITE ENGINEER: Min. 5 yrs. To Join Our Team, Degree in Civil Engineering.
Strong Knowledge Of Dubai Municipality F ions And dards. Proficiency In
Autocad & Other Relevant Engineering Software. Excellent Problem-solving &
Analytical Skills. Effective Communication & Interpersonal Abilities. Ability To Work
Independently And Collaboratively Within A Team.

 CIVIL FOREMAN: 5.7 years exp. must civil foreman directly manages daily on-site
civil construction activities, leading work crews, and ensuring projects stay on schedule,
within quality standards, and safe.

« HSE OFFICER: An Hse (health, Safety, And Environment) Officer Protects Workers,
The Public, & The Environment By Managing Workplace Hazards, Enforcing Safety
Regulations, And Building Risk-prevention Systems

REQUIRED FOR OMAN * ZOOM INTERVIEW
<+ SITE ENGINEER (CIVIL): Bechelor in Civil Engineering

Exp. Total 10 years, min.2 years in Oman, Oman driving license is must.

FOREX RATES

As on 12th October 2026 (In rupees)

Currency Bill Buy | Bill Sell
US Dollar 96.12 97.38
British Pound 127.24 129.09
Euro 107.56 109.83
Japanese Yen 60.83 61.79

Swiss Franc (CHF) [ 115.23 117.83
Canadian Dollar 67.33 68.85
Australian Dollar 66.81 68.3
Norwegian Krone 9.95 10.24
Swedish Krona 9.55 9.83
New Zealand Dollar | 53.72 54.91
Hong Kong Dollar 12.09 12.46

Email: job1oshr@gmail.com

Cont.: 9167398970 / 9920703811 / 8591428608

5 OM SAI HUMAN RESOURCES PVT LTD
-EH'R Ganpati Bhuvan, Naigaon, Dadar(East) Mumbai-14.
Lic. No.: B1859/MUM/COM/1000+/5/10268/2023

https:/omsaitravels.com

Kuwaiti Dinar 318.2492 | 305.0498
Singapore Dollar 74.78 76.49
Saudi Arabian Riyal | 25.26 26.08
U AE Dirham 25.9 26.64

Lulu opens its first hyper
market in Chennai

CHENNALI: Lulu
Group opens its first hy-
per market in Chennai.
The one lakh sq feet
hyper market format
store opened at Shenoy
Nagar metro and has a
line up of all products
under one roof. It has
been a long time com-
ing for the UAE-head-
quartered retail ma-
jor. “Very happy to be
in Chennai, one of the
most cosmopolitan cit-
ies with good buying
power,” Yusuff Ali MA,
the chairperson of LuLu
Group, said.

Yusuff Ali MA , chairperson of LuLu Group, at
the new Chennai Lulu hyper market.

NRIs eye dollar deposits as India’s
FCNR scheme revives 2013 history

MUMBALI: Reserve
Bank of India has re-
vived its Foreign Currency
Non-Resident (Bank) de-
posit programme, offering
high-yield dollar-denom-
inated deposits to NRIs to
attract foreign currency
and bolster reserves.

At one end of the spec-
trum sit traditional bank
deposits, valued for safety,

liquidity and capital pres-
ervation. At the other end
sit equities, private mar-
kets and alternative in-
vestments, where higher
returns often come with
higher volatility.

For years, investors
have accepted that if they
wanted meaningful re-
turns, they would likely
need to move beyond de-

posits. With deposit rates
typically hovering around
three to four per cent ,
many investors gradual-
ly shifted toward equities,
exchange-traded  funds
and other growth-orient-
ed investments in search
of better performance. Yet
2026 has reminded inves-
tors why diversification re-
mains important.
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What salury do you need to
sponsor your family in Dubai?

I am an NRI based
in Dubai and can you
please explain what
salary | should draw to
take my family with me?

If you are planning
to sponsor your spouse,
children or parents for a
UAE residence visa, your
monthly salary is one of the
main  requirements
you will need to meet.
But the minimum sal-
ary is not necessari-
ly the same for every
family member. While
the general thresh- §

old starts ot Dh3,000 (& 4l

with accommodation,
Dubai has separate
requirements for resi-
dents sponsoring their
parents.

Here is a break-
down of the salaryand |
key eligibility require-
ments Dubai residents |
should know: ’

Sponsoring your spouse
or children — what salary
do you need?

According to the UAE's
Federal Authority for Iden-
tity, Citizenship, Customs
and Port Security (ICP),
the general financial re-
quirement for sponsoring
eligible family members
is -- Dh3,000 per month
plus accommodation pro-

vided by the employer or
Dh4,000 per month with-
out employer-provided ac-
commodation. The spon-
sor must also have a valid
UAE residence permit and
suitable accommodation.
Can a woman sponsor
her husband or children?
“The same salary thresh-

CALLER
(DUBAI)

old of Dh3,000 with ac-
commodation or Dh4,000
without  accommodation
applies to women spon-
soring family members. If
a mother wants to spon-
sor her children, addition-
al documentation may be
required depending on her
circumstances. This can in-
clude -- NOC from the fa-
ther or proof of custody or

guardianship if the parents
are divorced,” Firose Khan,
CEO and Managing Part-
ner of Arabian Business
Centre - Amer, clarifies.

Sponsoring your par-
ents in Dubai?¢ The salary
is higher

If you want to sponsor
your parents, Dubai has a

RESIDENT VISA

2=

ToII Free

800 5111 P

——gy
Our Operator
will gulde you on:

O ﬁ
( [
Children Parents

valid Ejari and the home
must have at least two
bedrooms,” Khan, said.

What documents do you
need to sponsor your fam-
ily?

The documents required
will depend on who you
are sponsoring and your
individual circumstances.
You may be asked to
~ provide: Sponsor’s
passport, sponsor’s
Emirates ID, valid
UAE residence de-
' tails, passport of
the family member
being  sponsored,
recent passport
photograph, attest-
ed marriage certif-
icate when spon-
soring a spouse,
| aftested birth cer-
: tificate when spon-
soring children,
salary certificate or

and more...

higher salary requirement.
“In Dubai, the General
Directorate of Residen-
cy and Foreigners Affairs
(GDRFA), currently lists a
minimum monthly sala-
ry of Dh10,000 for parent
sponsorship. The sponsor
must provide either a sal-
ary certificate and employ-
ment contract showing the
required income, plus a

employment  con-
tract, tenancy contract or
Ejari, where applicable,
recent water and electric-
ity bill, where required,
valid health insurance,
additional immigration or
identification documents
depending on the appli-
cant’s nationality and cir-
cumstances. Marriage and
birth certificates used to es-
tablish the family relation-

ship may need to be attest-
ed in the country of origin
and by the UAE Ministry of
Foreign Affairs (MOFA).

What documents are re-
quired to sponsor parents
in Dubai?

GDRFA Dubai lists addi-
tional documentation for
parent sponsorship, in-
cluding: Copy of the spon-
sored parent’s passport,
salary certificate or em-
ployment contract show-
ing the required income,
attested tenancy contract
suitable for the number
of family members, re-
cent bank statement. Oth-
er documents may be re-
quested depending on the
application.

Is a medical fitness test
required?

Sponsored family mem-
bers over the age of 18
generally need to undergo
an approved medical fit-
ness examination as part
of the residence process.

(Note: UAE visa and
residency rules can be up-
dated and requirements
may vary depending on
the applicant’s individual
circumstances. Dubai resi-
dents should check the lat-
est requirements directly
with GDRFA Dubai before
applying. Residents of oth-
er emirates should check
with ICP UAE for the rules
applicable to their case.
GDRFA toll free number -
Toll free number 8005111
and ICP - 600522222.).

Can a tenant sub-lease property without the landlord's permission?

rented an
apartment from my
cousin who rented it
from its owner. Two
days ago, we received
an evacuation notice
for non-payment even
though we pay the
rental monthly to our
cousin who is paying
to the owner as per his
allegations? does the
owner have the right to
evacuate us?

As a general rule, and
according to Article 24

I have

of Law No. (26) of 2007
Regulating the Relation-
ship between Landlords
and Tenants in the Emir-
ate of Dubai, the tenant
may not assign the use
of or sub-lease the real
property to third parties
unless written consent of
the landlord is obtained
unless otherwise agreed
by the parties to the lease
contract.

A landlord, pursuant to
Article (25) of the same
law, may request eviction

of the tenant from the real
property before expiry of
the lease contract only in
the following cases: (a)
unless otherwise agreed
by the parties, where the
tenant fails to pay the tent
or any part thereof with-
in 30 days from the date
of service of a notice on
the tenant by the landlord
requesting the payment;
(b) where the tenant sub-
lets the real property or
any part thereof without
obtaining the landlord’s

written approval, in which
case the eviction will ap-
ply to the tenant and to
the subtenant, who will
reserve the right to claim
compensation from the
tenant. You have to check
if your cousin is really
paying to the owner and
to check whether he sub-
leased the property with
or without the acceptance
of the owner. In case he
sub-leased it with the ac-
ceptance of the owner,
then you have to man-

age the payment to the
owner before the lapse of
30 days from the date of
the service of notice, oth-
erwise the landlord will
have the right to evacuate
you after those 30 days.
In case he subleased it
without the acceptance of
the owner, then the own-
er shall have the right to
evict you when he discov-
ers this matter, even if you
are paying on time, un-
less the owner expressly
approves your existence.
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PANAIJI: Following
the disruption caused to
tourism worldwide by the
COVID-19 pandemic, Goa
Chief Minister Pramod
Sawant said foreign tour-
ist arrivals in the state were
expected to return to pre-
COVID levels within a year,
while highlighting the gov-
ernment’s focus on high-
end tourism, infrastructure
development, tourist safety
and improved transport fa-
cilities.

In an interview on for-
eign tourist arrivals in Goa
in 2025, Sawant said: “It
is not matching the pre-
Covid level yet, but defi-
nitely within a year, that
will match. | have full faith
in this.”

Highlighting the gov-
ernment’s efforts to attract
tourists who wish to spend
more time in the coastal
state, Sawant said the fo-
cus was on developing fa-
cilities and “For those who
want to stay longer and
spend more time here, it is

a high tourist destination
that we are targeting. So
definitely, facilities like this
are also available for them.
More and more, their stay
will increase. That is why
we are trying to increase
the stay in the entire state.
The good infrastructure
that we have created now
will increase their stay in
Goa,” he said.

Comparing Goad’s tour-
ism strategy with destina-
tions such as Thailand and
Vietham, which are often
promoted as affordable
holiday options, Sawant
said the state was prioritis-
ing high-end tourism and
witnessing increasing de-
mand for five-star hotels.

“That is the marketing
strategy for those coun-
tries. But definitely, we
promote maximum high-
end tourism in Goa. For
this, the demand for new
5-star hotels in Goa is still
increasing. So, | would say
that People in India and
even in foreign countries,

they will feel so
much safety in
other countries

and other plac-
es,” the Goa CM

the kind of facilities they get
here and the kind of safe-

ty they feel, | don't think .
y They teel, 1 dont ik because they want to di-

added.
Addressing
negative reports
about Goa's
roads and clean-
liness circulat-
ing on social
media ahead of
the peak tourist
® season, Sawant
% alleged that
@' some people
~ were attempting
to divert tourism from the
state. “Some people target

vert tourism. | am studying
it in depth with the help of
the central agencies. Es-
pecially with social media,
this kind of targeting is al-
ways there,” he said.

He also highlighted the
importance of November
and December, which see
increased tourist activity
due to Christmas, the In-
ternational Film Festival
and other celebrations.

On tourist safety, includ-
ing complaints about high
taxi fares and alleged ex-
ploitation by taxi opera-
tors, Sawant said the state
government had deployed
additional personnel to as-
sist visitors.

More foreign tourists to visit Goa this season

Jail, fine for H-1B visa violators

WASHINGTON: A new
bill introduced in the US
House of Representatives
proposes a sharp increase
in penalties for certain vi-
olations of the H-1B visa

programme, including a
maximum $250,000 fine

India retorts to US Green Card curbs

NEW DELHI: In its first
official response to the US
Department of Labour’s
decision, India also object-
ed to US vice-president JD
Vance calling immigrant
workers “foreign inden-
tured servants’’; billing it
offensive and reminding
the Trump administration
that America was shaped
by immigrants.

In a suomotu statement

New airport

planned in...

( Cont. from page - 2 )

could serve not only Mal-
da but also the neighbour-
ing districts of North Dina-
ipur and South Dinajpur.
He said road connectivity
from Gazole towards Bihar
and from Malda towards
Jharkhand could further
improve the project’s re-
gional importance. The
proposed airport could
help strengthen connectiv-
ity, promote trade and in-
dustry and create employ-
ment opportunities.

on the US government's
decision, the external af-
fairs ministry said: “Tal-
ent mobility adds value to
both economies. While it
creates opportunities for
Indians, it equally helps
US companies with cut-
ting-edge talent, innova-
tion, research, productiv-
ity, competitiveness and
job creation, besides cre-
ating shareholder wealth
in the US.

This is, therefore, an
area of tremendous mutu-
al benefit for the two coun-
tries and our expectation
is that all stakeholders in
this process can appreci-
ate this fact. The steps an-
nounced by the US do not
advance the shared ambi-
tions of both countries.”

The ministry also sought
to point out that PERM is
distinct from the H-1B visa
programme. “The suspen-
sion of PERM applications
does not, by itself, affect
the validity of existing H-1B
visas or the status of H-1B

visa holders and their de-
pendents, though there
could be some impact on
the permanent-residency/
Green Card process of eli-
gible employees of the af-
fected companies.’’

Indian IT firms are un-
likely to face near-term
fallout from the US sus-
pension of a key green-
card programme, as ma-
jor technology companies
have reduced their depen-
dence on this route for em-
ployment, analysts said.

and 10-year debarment
for serious violations.

The H-1B Visa Fraud
Crackdown Act (HR 10643)
was introduced on Oct 1,
2026, by Representative
Beth Van Duyne along with
five other Republican law-
makers. The bill has been
referred to the House Ju-
diciary Committee. Impor-
tantly, the proposal is not
yet US law. It would have
to pass Congress and be
signed by the president
before its provisions could
take effect.

Under the proposed leg-
islation, the maximum fine
for one category of seri-
ous H-1B violations would
rise from $35,000 to
$250,000. The bill would
also increase the mini-
mum period for which an
employer could be barred

from participating in the
H-1B programme from
three years to 10 years.
The proposed changes
are particularly relevant
to Indian professionals
and technology compa-
nies, given India’s signif-
icant presence in the US
H-1B programme. How-
ever, the bill’s text focuses
on penalties for specified
violations of the H-1B pro-
gramme and document
fraud. It does not propose
a general increase in fees
for ordinary H-1B applica-
tions or a blanket penalty
on H-1B visa holders. For
another category of viola-
tions, the proposed penal-
ty would rise from $5,000
to $100,000, while the
minimum debarment pe-
riod would increase from
two years to five years.

Navi Mumbai shift on hold, more time...

( Cont. from page - 2)
sive proposmon and could

result in financial losses.
Their weekly departure
slots at CSMIA, therefore,
will not be discontinued
from Oct 25, as original-
ly envisaged, and airlines
will get additional time to
work out the transition.
The airlines will now
hold further discussions
with Adani Airport Hold-
ings (AAHL), the operator

of both airports, on the
commercial and opera-
tional conditions for the
proposed shift. The carriers
will subsequently submit
their proposals to the civ-
il aviation ministry, which
will use the inputs to firm
up the transition plan.
“The airlines were firm
that shifting to Navi Mum-
bai at this stage is not possi-
ble. Such a transition takes
time and requires strategic

thinking. Airlines cannot
make the move without
proper due diligence and a
clear understanding of the
terms and conditions. The
airlines will negotiate the
conditions with Adani next
week and submit their pro-
posals to the ministry,” a
source said. The next con-
sultation meeting between
the airlines and airport op-

erators will be held on Oct
13 at CSMIA.
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