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UAE exmployees expect
bonus this year

DUBAI: A sizeable num-
ber of the UAE’s em-
ployed are fancying
their chances of a bonus
in 2024,going by a new
survey.

Emiratis in the work-
force have the highest
confidence that bonuses
are coming at the end
of the year (with 78pc
thinking along these
lines in the survey), and
closely followed by Arab
and Asian expats, with
65pc each.

But the confidence

drops among Western
expats, with 54pc reck-
oning they are up for
the bonus from employ-
ers. And while 32pc ex-
pected a bonus of up to
Dh20,000 in 2023, this
year,77pc feel they could
be in line to receive up to
Dh25,000.

These are as per a sur-
vey commissioned by Zu-
rich International Life
(in tandem with You-
Gov). The poll was done
in Jan and featured feed-
back from 1,000 UAEres-
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Business sentiments in
the UAE have been on an
upswing through 2023,
and was such that even
thelatest geopolitical ten-
sions did not leave much
of a dent. According to
PMI data,business orders
have been on the rise and
these have come at a time
when inflation pressures
remain subdued. “(Even
with the Red Sea crisis
flaring,any price rise felt
at the consumer level has
been restrained.

Vice-Consul General of Kuwait His Excellency Waleed, Chief Protocol Officer of Maha-
rashtra Smt. Manisha Patankar—Mhaiskar (IAS), consuls-general of Oman, Bahrain and General of Kuwait His Excellency Waleed and Mrs Waleed
Saudi Arabia and other Arab diplomats at the Kuwait National Day reception held at the at the Kuwait National Day reception in Mumbai.

Taj Mahal Palace Hotel in Mumbai on February 26.

Saudi portal gives details of fees for hiring domestics

FOREX RATES
As on 29th Feb, 2024 (In rupees)
Currency Buying | Selling
US Dollar 83.75 82.7
Euro 90.81 89.61
Australian Dollar 55.02 53.82
Japanese Yen 0.59 0.53
Canadian Dollar 62.08 60.88
Singapore Dollar 62.65 61.45
Swedish krona 9.01 7.22
UAE Dirham 23.17 22.42
Swiss Franc 95.44 93.64
British Pound 106 104.8
New Zealand Dollar 51.59 49.59
Thai Baht 2.42 221
Hong Kong Dollar 11.55 10.19
Saudi Arabian Riyal 22.82 21.87
Bahraini Dinar 2259 211.9
Chinese Yuan 12.42 10.62
Danish Krone 12.55 11.55
Kuwaiti Dinar 275.86 | 259.86
Malaysian Ringgit 18.42 17.07
Omani Rial 221.31 209.31
Qatari Riya] 23.77 21.27
South African Rand 4.81 3.81

RIYADH: A Saudi gov-
ernment portal respon-
sible for domestic labour
affairs has highlighted
the average fee and caps
for hiring house work-
ers from six countries as
part of ongoing efforts
to regulate the sector in
the kingdom.

The Musaned platform,
linked to the Saudi Min-
istry of HR,put the max-
imum fees of recruiting
such workers from Ugan-
da at SR8,300 and the
average at SR6,635,Ethi-
opia at SR5,900 while
the average at SR5,259,
Kenya at SR9,000 and

SR7,609, Bangladesh at
SR11,750 and SR9,276,
Sri Lanka at SR13,800
and SR13,446,whilethose
from the Philippines at
SR14,700 and the aver-
age at SR14,447, respec-
tively.

The recruitment prices
were specified less than
two weeks beforethestart
of the holy month of Ra-
madan when the demand
surges for the service of
domestic labour.

Saudi labour authori-
ties have recently sought
to regulate the domestic

labour market.
To this end, the Minis-
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BARHAT RAHUL MANHARDAN, (.rs,)
DIRECTOR & PROTECTOR OF EMIGRANTS, MUMBAI

| 37 FEIA  MINISTRY OF EXTERNAL AFFAIRS

Dear Readers

In the wake of globalisation, the borders of the world are softening and there
1s an ever-expanding exchange of goods, services, and manpower. India today stands
at a cusp of a massive opportunity in manpower export because of its massive
demographic dividend. The world is looking at India for export of well trained and
skilled manpower in a multitude of fields. In order to ensure a safe, orderly, legal,
and humane migration process, Ministry of External Affairs works towards the motto
of ‘Surakshit Jaaye, Prashikshit Jaaye, Vishwas ke Saath Jaaye”.

The publication of Overseas News and Employment [ONE), e-newspaper is a
right step in the direction of valuable information dissemination for all the
stakeholders including the foreign employers and the prospective emigrants. | wish
the team all the best. [ would also request the team to publicise the Ministry's
flagship training program PDoT. We all need to synergise our efforts for the benefits
of all involved. | hope this publication will uphold the high ideals and will work

towards providing a voice to all the stakeholders,
(Barh4t Rahul Manhardan, IPS)

Directon\& Protector of Emigrants
Mumbai

firker W, 4 ot AP, Witz A - 45, wirE A, - g s, W (99), 57 - 400 051.
o : 022 - 2652 0023, 022 - 2652 0024, %4 : 022 - 2652 0076, §-¥ : poemumbai@mea.gov.in

VIDESH BHAVAN, 4th FLOOR, PLOT NO. C-45, BLOCK ‘G, BANDRA - KURLA COMPLEX, BANDRA (EAST), MUMBAI - 400 051,
TEL. :022 - 2652 0023 / 022 - 2652 0024. FAX : 022 - 2652 0076. E-MAIL : poemumbai@mea.gov.in

CMD of Creative group VS Aabulkareem with vice-Consul-

try of HR launched Mu- ,¢forts to preserve con-

saned to help customers
learn about their rights
and duties and related
services including visa
issuance, recruitment re-
quests and the contrac-
tual relation between the
employer and the worker.
The ministry has said it
is necessary to conduct
contracting via the Mu-
saned, being the official
recruitment platform.
Last  October, Sau-
di Arabia unveiled new
rules for employing do-
mestic workers, setting
the worker’s minimum
age at 21 years as part of

tractual rights. The reg-
ulations stress that the
dues owed to the work-
er or his/her heirs are
considered first-degree
debts.

The contract should
have a fixed duration,
and if not,it will be con-
sidered renewable for one
year from the date of the
worker doing the job.
According to the rules,
the house worker’s daily
working hours are set at
10 hours and the employ-
ee is entitled to weekly
paid successive 24-hour
rest.
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Kuwait Airways celebrates 70th anniversary

Lower the cost of remittances

here was a time when India had foreign ex-
Tchange (forex) reserves just enough for 21
days’ imports. The situation was so worse,In-

dia had to mortgage its gold reserves to foreign
banks. Between July 4 and 18,1991, RBI pledged
46.91 tonnes of gold with the Bank of England and
Bank of Japan to raise $400 million. There was
speculation that India would default on its exter-
nal payment obligations. The economic crisis and the
assassination of Rajiv Gandhi plunged the govern-
ment into deep crisis. It was at that moment that
RBI led by its ;, governor Venkitaramanan played
a « 10/ bold role, which in effect came
Céditagig&*“ to pledging its gold to interna-
@gx‘“‘ tional banks for a hard curren-

cy loan. Of course, Venkitaraman-
an had the solid backing of the then
Prime Minister Chandra Shekhar. This
move was criticised by many, but it was a

harsh medicine for a life-threatening disease.

The credit for reversing this grim situation goes
to Dr Manmohan Singh,the RBI governor-turned fi-
nance minister in the Narasimha Rao’s cabinet who
unleashed a set of liberal economic policies. He end-
ed thelicence-premit Raj and opened up economy to
international pulls and pressures. Dr Singh deval-
ued the Indian rupee by which exports became prof-
itable while imports , particularly of capital goods,
turned easy and bearable. All subsequent govern-
ments continued this economic liberalisation pro-
gramme which boosted our economy.

Today,India leads global remittancecharts with a
total forex reserves of $622 billion. World Bank’s
Migration and Development Brief showcases the
global landscape of remittance flows, indicating a
3.8pc growth to US$ 669 billion in low-and mid-
dle-income countries in 2023. According to WB ,
the report highlights India’s significant position as
the top remittance recipient, drawing attention to
the evolving dynamics in the remittance landscape.
We should be thankful to the Gulf Co-operation
Council (GCC) countries for the continuous jump
in our forex kitty. Resilient labour markets in ad-
vanced economies and GCC countries played a lead-
ing role in supporting migrants’ ability to send
money back home.

India continues to be at the top of the remittanc-
es chart with other countries being Mexico ($ 67
billion), China ($50 billion), the Philippines ($ 40
billion) and Egypt ($24 billion).The report raises
awareness about the potential impact of global eco-
nomic conditions on remittance flows.

World Bank’s Remittances Prices Worldwide Da-
tabase reveals that remittance costs remain per-
sistently high,averaging 6.2pc to send $200 as of the
second quarter of 2023.The report highlights that
banks continue to be the costliest channel for send-
ing remittances,with an average cost of 12.1pc. The
ongoing WTO summit in Abu Dhabi will definitely
discuss India’s plea for lowering the global average
cost of money transfer --- India being the largest
contributor to the international migrant workforce
as well as the largest recipient of remittances.

LIPSYNCH
“ The way to get started is to quit talking and

begin doing.”

— Walt Disney

KUWALIT CITY: Kuwait
Airways is celebrating
ts 70th anniversary
with a new logo and a
list of enhanced services.
Its chairman Abdul-
mohsen Al Fagaan said
that Kuwait Airways
would collaborate with
national food companies
to improve food quality
on all aircraft,in addition
to starting new routes
with extra flights. The
airline will also start a
home-delivery luggage
service for passengers
arriving in Kuwait.
Kuwait Airways an-
nounced that after op-
erating 50 daily flights

o

to 46 destinations in the
winter season, the fre-
quency increase to 54
in the summer season.
New flight routes will
be introduced, the air-
line added. These include
two London flights dai-
ly,four weekly flights to
Munich and Vienna,three
weekly flights to Bar-
celona, Malaga, Bodrum,
Sarajevo and Salalah,
two weekly flights to
Antalya and Nice, week-
ly flight to Taif in Sau-
di Arabia, and a weekly
flight to Madrid, which
could increase to two
based on customer de-
mand.

The in-flight enter-
tainment on all aircraft
is set to be upgraded
with the Blue Bird Chan-
nel. The fully govern-
ment owned airline was
established in 1953 and
operated its first flight
on March 16, 1954. In
terms of careers, Ku-
wait Airways announced
two scholarship plans
for students who wish
to study aviation. The
courses will be provided
under the supervision of
the ministry of higher
education, Abdulhameed
Al Ali, director of the
company’s operation de-
partment said.

Business travel in India
gaining momentum

MUMBALI: In 2023, Indian compa-
nies are estimated to have spent $
32.3 billion on business trips,meet-
ings,conferences and events. While
business travel spend in India rose
24.7pc last year it lagged behind
other major countries in Asia Pa-
cific (APAC).

Business travel spend includes
transportation; accommodation,
food and beverage, visa costs, in
trip retail and this is based on
spend originating from India so
will include expenditure that is in-
curred overseas by Indian business
travellers.

“India is expected to fully recov-
er to its pre-Covid business travel
spend in 2025. In 2027,India is ex-
pected to reach 120pc of its pre-
Covid business travel spend,” said
Catherine Logan,regional vice pres-
ident,GBTA. The India outlook was
released at FCM corporate travel
summit in Mumbai.

India accounts for an estimated
5.7pc of business travel spend in

APAC and is currently the fourth
largest business travel market in
the region after China, Japan and
South Korea. Globally India is the
ninth largest business travel mar-
ket.

While business environment in
North Asia remains bit of a chal-
lenge, FCM Travel sees huge oppor-
tunities in India and South East
Asia in FY 2025,travel firm’s Asia
managing director Bertrand Saillet
said. “India has continued to per-
form strongly, with a significant
increasein revenue,in both our core
businesses - corporate travel, and
meetings and events.,” said FCM
India managing director Sunny
Sodhi.

“This is driven by India’s strong
economy, our strategic decisions to
consolidate and focus on our core
business offerings, investments in
technology and leveraging global
business solutions to increase auto-
mation,operational efficiencies,and
productivity,” he added.

Qatar Airways to relocate Goa

operations to Manohar Airport

DOHA: Qatar Airways
has announced its relo-
cation of operations to
the new Manohar Inter-
national Airport (GOX)
located in the North
Goa district
of the current Dabolim
Airport (GOI) in South
Goa, effective June this

instead

year.
This route will be
served with the same

schedule of a direct
daily flight operated
on a mix of Airbus 320
and Boeing 787. Cur-
rently, Qatar Airways
flies to 13 destinations
in India including
Ahmedabad, Amrit-
sar, Bengaluru, Kozhi-
kode , Chennai, Delhi,
Goa, Hyderabad, Kochi,
Kolkata, Mumbai, Nag-

pur, and Thiruvanan-

thapuram. The airline
first launched its oper-
ations in Goa in 2009,
marking the start of
the long-standing part-
nership between Doha
and Goa. The transi-
tion from GOI to GOX
will provide a superior
airport experience for
travellers on Qatar Air-
ways’ network to over
170 destinations.
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" Human Resource Consultant

Reqd for A Leading Readymix Concrete Co. Ltd-in Db Al

e Truck Mixer Drivers :- 25 Nos.
Valid UAE License Holder

REE
RECRUITMENT
e Concrete Pump Drivers / Operators :- 15 Nos.
Valid UAE License Holder
Attractive Salary + Trip Allowance + Incentive + Free Food
& Accom. Visa Ready immediate Departure.
Required for Electro Mechanical Co.in  Dub ai
o Electricians - 10 Nos. e Plumber - 5 Nos.
5yrs. UAE Exp. in installation. Salary Range DHS. 1500 - 2000/ Free Accom
Reqd for A Leading Group of Cos in Jeddah, KSA
Final interview with client by 1st week of March, 2024 Cvs shortlisting
* Decorative Gypsum  Gypsum Board Fixer LLLIES]
« Gypsum Carpenter e Steel Fabricator » Aluminum Fixer
« Stone Fixer - Exp. in wall fixing stone & marble. REQUIRED IN
All Above position should know drawing with Exp. 3-5 LARGE NOS,
yrs. Salary Range SR.1600 - 3500/ Free Food / Allows & Accom.
Required for A Leading Group of Cosin Bahrain
* Forklift Operator Loader Optre Mixer Drivers ) Valid GCC
« Hiah Operators e« Shearline Operators lic. holder
+ Plant Mechanics - for Readymix REQUIRED IN
« Auto Electricians o Plant Operators N4

Please meet in person with your original PP, Certificates & all relevant documents

9 B-8, 3rd Floor, Everest Building,

CONTACT US
9022669266 | 0699696446 Tardeo Main Road, Mumbai - 400034
Maharashtra, India.

X jobs@ag-enterprises.com g yww.ag-enterprises.com
Regn. No.B-0379/MUM/PART/1000+/5/218/1984

(1 #9 e

It’s tlme'w

@/@reﬂﬂ\(e

. Vishnu -8828800804 / Amit- 8657413436 / Advaita-8657413435 /
Swati -8828800805 / Neethu- 9207740605

© south@flycreative.in / swati@flycreative.in www.flycreative.in

“Be the voice and pulse of
Indian diaspora.”

Become a 'ONE'
family member today!

@ Syl el FOR A LEADING PLASTIC AND PAPER
e = INDUSTRY - NAPGO NATIONAL
Lo st  SAUDI ARABIA

CLIENT INTERVIEW IN CHENNAI ON 10" & 11" MARCH
IN MUMBAI ON 13" & 14° MARCH 2024
+»SENIOR PRODUCTION OPERATOR +MACHINE OPERATOR
<+SENIOR PREPRINTING OPERATOR <-PRODUCTION OPERATOR
<INK MAN / INK TECHNICIAN +PLANT OPERATOR
+MAINTENANCE TECHNICIAN (Mechanical / Elecirical)
+SENIOR TECHNICAL OFFICER (Mechanical / Electrical)
+QA/QC ASST. INSPECTOR ++0A/C INSPECTOR
< PRODUCTION ENGINEER (Corrugated B/ Plastic Production)
«+LAB TECHNICGIAN (Tissue Paper, Polymer, Couurgated Box)
+FORKLIFT DRIVER / TRUCK DRIVER (Saudi Valid License)
=Exp in Operating Corrugated, Prinfing, Slitters, Extrusion, Cutting,
Blown Film, Moulding & Pre-printing, Flexo printing Machineries.
=Diploma or ITI in same fields.
= Wust have 02 years exp. in Paper & Plastic Industry.
Cont.: 9152101137 / 8591912845
Email: jobsind@hamdanglobal.co

.\L‘J(. Hamdan Global
/ Ozone Biz Centre, 1304-1307, 13th Floor,

Jeltie  Bellaisi Rd, Mumbai Central, Mumbai - 400008
Lic. No.: B-1824/MUM/PER/1000+/5/10212/2022 « www.hamdanglobal.co

UAE - Dubai ™=~

2 Years Contract Employment Visa

Structure Fabricator

Structure Fitter

Pipe Fabricator

Pipe Fitter

Welder Mig & Arc |
Airless Spray Painter

J[qenosaN

e |
cality Frinvdided By Ca
& Renuable

Plz Send Updated CV+Documents On Below Given Email

I oceanaslam95@gmail.com I

|f, Job Saathi

WWW.OCeAn-manpower.com

+91 9764616874 / 9121005821 /9819246885 / 7977941376

OMAN -(Long Term) For EPC Projec

Candidates must have exp in EPC Company
with valid GCC Driving License.

e Sr. Manager-Project (BE Electrical) : Min 20+ yrs exp.
o Construction Manager (BE Civil) : Min 12+ yrs exp.

e Project Manager (BE Electrical) : Min 16+ yrs exp.

o Planning Engineer (BE Electrical) : Min 10+ yrs exp.
o Project Engineer (BE Electrical) : Min 07 yrs exp.

o Electrical Engineer-SS (BE Elec) : Min 8 yrs exp.

o Civil Engineer-SS (BE Civil) : Min 8 yrs exp.

o Electrical Engineer-OHL : (BE Elect) : Min 8 yrs exp.
o Civil Engineer-OHL (BE Civil) : Min 8 yrs exp.

o QAQC Engineer-(BE Civil) : Min 5 yrs exp.

o QAQC Engineer-(BE Electrical) : Min 5 yrs exp.

® Sr. Design Engineer-OHL (BE OHL) : Min 8 yrs exp.
® Sr.Tendering Engineer (BE Electrical) : Min 8 yrs exp.
® Sr. Tendering Engineer (BE Civil) : Min 8 yrs exp.

® Surveyor (Dip Civil) : Min 5 yrs exp.

® Technician Asst (Dip Comp Sci) - Min 4 yrs exp.

® HVAC Supervisor (Dip Mech/Elect) - Min 12 yrs exp.
© HVAC Foreman (ITI Mech/Elect) - Min 10 yrs exp.

® HVAC Technician (ITI Mech/Elect) - Min 5 yrs exp.
® LV Driver-Expat : Min 5 yrs exp.

Please send updated CV, Exp and Qualification certificatd
in one PDF format to : oman@jmmehta.com

& J.M.MEHTA & CO.

Oasis Building, Near Vakola Muncipal Market, Santacruz (E)
Mumbai - 400 055. Reg.No.: B-0751/BOM/PART/1000+5/643/8¢

REGISTER WITH US ON WWW.JOBS.JMMEHTA.COM|

(fySreatve
GLOBAL VISA SERVICES

UK/ SCHENGEN/ USA/ CANADA/ AUSTRALIA/
RUSSIA/ TURKEY/ EGYPT/
SOUTH AFRICA/ BRAZIL/ ARGENTINA

PLEASE CONTACT US FOR MORE DETAILS
() +91 8657743449

visa@flycreative.in

URGENTLY REQUIRED FOR SAUDI ARABIA
FREE RECRUITMENT
* Procurement Engineer (4): Mechanical with 4 to 7 yrs GCC
expin Oil & Gas Industry
* Givil Supervisor (6): With4to7yrs exp GCC
* Mechanical/Plumbing Supervisor (6): 4-7yrs GCC exp.
* Finighing Supervisor (6): with4to7yrs GCCexp
* Electrical Supervisor (4): with4to7yrs GCC exp
« Scatfolding Supervisor (4): with4to7yrs GCCexp
* Pipe & Tank Fabricators (10): with 5107 yrsexp
* §8 Welders (10): with5to 7 yrsexp.
* MEP Supervisor (10) * Insulation Supervisor (10)
* [nsulation Fabricator (10)

PAMA INTERNATIONAL
Shop No. 6 &7, Lake View Apartment, Next to BMC Hospital,
Marol Village Road, Marol Naka, Andheri East, Mumbai - 400059
FAMA" . mai: pamathane@qmail com
Mob: 9619797472 / 9167906005 / 9930813157 / 7715914351
LICENSE NO.: B-1480/MUM/PER/1000+/10018/2022

& URGENTLY REQUIRED FOR THE LARGEST EARTH
(V] MOVING & HEAVY EQUIPMENT CO. IN THE GULF

+ Mobile Crane Operators i«(Ac 100 Tor & Above
Salary : QAR 2600 + 300 | Food Allowanc
Original Qatar Valid or Expired Licence holder or GCG Valid Orginal License
+ Mobile Crane Operators i« (e 60 Ton & sbove)
Salary : QAR 2400 + 300 ( Food Allowance )
Original Qatar Valid or Expired Licence holder or GCC Valid Orginal License
v Crane Electrician i saiary: up to an 4000 + 300 { Food Allwance )
Experienced in maintenanceirepairs of Cranes: Mobile | Crawler Cranes efc
Aecommodation + Transportation + Medical ¢ 0T + Other Benefits offered

Skyward Consultancy

Rag. N BASTALMPART 0371282008
Recognized by Govermantof In, Wsisry of Overses Indan Affass

-0 st FloonTwim Arcac, Witary Fload, Warol, Andhan (E), Mumbai-H00%8,
skywardile@yahoo.com Wek wiw shyiaieeesitaney som
Contact Details :+31 7021223417 [ 9769223942 |

FOR A FACILITY MANAGEMENT (MAINTENANCE) COMPANY AT ABUDHABI
EMPLOYMENT VISA ONLINE INTERVIEW

uPLUMBER AED1600  wCARPENTER AED 1600

|

uPAINTER AED 1600 sMASON AED 1600 "
QUALIFICATION- ITI/ ITC/ DIPLOMA- GULF EXPERIENCE PREFERRED

ALL THE ABOVE POST SHOULD HAVE EXPERIENCE FROM MAINTENANCE FIELD

URGENT REQUIREMENTS FOR CIVIL CONSTRUCTION WORKERS FOR ISRAEL
© WORKERS AGE BETWEEN 25-45 YEARS. (BIRTH DATE BETWEEN 1979 - 1998)CATEGORY & NUMBER OF WORKERS:

mSHUTTERING CARPENTERS mSTEEL FIXERS (BAR BENDERS)

uTILE MASON mMASONS (PLASTERING, BRICK LAYER & CONCRETING)
090 SALARY & DUTY HOURS, VISA & ACCOMMODATION _ 930-33 NS PER HOUR, 9 HOURS WORKING PER DAY, 6 DAYS INAWEEK
WORK PERMITIS RENEWED EVERY YEAR UNTIL 5 YEARS. OMEDICAL INSURANCE, ACCONMODATION AND DALY TRANSPORTATION

FOR A HEAVY EQUIPMENT COMPANY QATAR

ITRAI LE R DRIVE Rs QR: 1800+300 FOOD VALID OR EXPIRED QATAR LICENSE

FOR AN ADVERTISING COMPANY- UAE

WLARGE FORMAT PRINTING MACHINE OPERATORS AED:1800 - 2200 exeRIENCE N
BSTAINLESS STEEL FABRICATOR AED: 2500
AED:

SUPERVISOR AED: 2500 GULF EXPERIENCE FROM INTERIOR COMPANY BSPRAY PAINTI
llllllllllll wy BSTICKER APPLICATORS AED: 2000 GuLF expemience FRom
CUM INSTALLER

ALLIANCE RECRUITMENT SERVICI
G-28, 17 FLOOR, 1* CROSS ROAD, PANAWPILLY NAGAR COCH

® Supervisors : Landscaping / Pest Control
o Technicians : Irrigation / Air Condition / Kitchen
Equipment / Electrical / Swimming Pool.

Min 6 yrs exp. in Oil & Gas.

© Engineer (BE) : Civil / Electrical ® Scaffolder (10")
Scaffolding Inspector / Supervisor (Dip/ITl)

Min 6 years exp with ITI.

Charge hand : Instrumentation / Mechanical
Technician: Fire Alarm / HVAC / Mechanical
Electrician: HV / Industrial & Control
Chiller Compressor Mechanic

RO Plant Operator

QATAR - (Long Term)
Min 10 yrs exp with BE / B.Tech. Oil & Gas field.

® Engineer : Civil Structural / Electrical Design / Instrument
Design / Mechanical Design.
® Safety Officer (SMS, Compliance & Insp)
®  Senior Technician (Mechanical)
® Operator (STP) : Dip in Chemical / Environment with 8 yrs.
Exp in operation.

OFFSHORE - SHUTDOWN
® QC Inspector : Welding & Painting / E &1
Please email your Cvs on : qatar@ jmmehta.com

¢  J.M.MEHTA & CO.

Oasis Building, Near Vakola Muncipal Market, Santacruz (E)
Mumbai - 400 055. Reg.No.: B-0751/BOM/PART/1000+5/643/84

REGISTER WITH US ON WWW.JOBS.JMMEHTA.COM

Air India fined Rs 30 lakh
for denying wheelchair

NEW DELHI: The Direc-
torate General of Civil
Aviation (DGCA) has im-
posed a fine of Rs 30 lakh
on Air India for “not
having adequate number
of wheelchairs” at Mum-
bai airport due to which
an elderly passenger died
earlier this month, offi-
cials said.

The civil aviation reg-
ulator has also issued an

advisory to all theairlines
. “A financial penalty of
Rs.30 lakh has been im-
posed on Air India as per
Aircraft Rules, 1937 for
violating the provisions
of the aforementioned
CAR [civil aviation re-
quirements],” a state-
ment issued by the DGCA
read.

“An advisory has also
been issued to all airlines

to ensurethat an adequate
number of wheelchairs
are available for passen-
gers who require assis-
tance during embarking
or disembarking from
the aircraft during their
journey,” it added. An of-
ficial statement from Air
India is awaited. The civ-
il aviation regulator has
also issued an advisory
to all the airlines asking

them to keep adequate
wheelchairs available for
passengers at airports.

On Feb 12, an 80-year-
old passenger,who arrived
on an Air India flight
from New York with his
wife, died after collaps-
ing at Mumbai airport as
hesuffered a heart attack
after allegedly walking
1.5 km due non-availabil-
ity of a wheelchair.

H-1B visa,

WASHINGTON: US
President Joe Biden
is doing everything

he can to improve the
process related to the
sought-after H-1B visa,
Green Card backlog
and other issues related
to the country’s legal
immigration system,the
White House has said.
The H-1B visa is a
non-immigrant visa
that allows US com-
panies to employ for-
eign workers in spe-
ciality occupations
that require theoreti-
cal or technical exper-
tise. Technology com-
panies depend on it to
hire tens of thousands

Green Card backlog

of employees each year
from countries like In-
dia and China.

“One of the steps, if
we look at the H-1B
visa process, we have
taken action to improve
that and the process
and backlog for lawful
permanent residents
(Green Card) who are
eligible to become US
citizens,” White House
Press Secretary Karine
Jean-Pierre told report-
ers at her daily news
conference.

Jean-Pierre was re-
sponding to  ques-
tions about the feel-
ing among a section
of Indian Americans

that the president is
not putting as much
effort into addressing
the woes of legal immi-
grants as he is doing
for illegal immigrants.

“Just last month, for
example,as a part of our
efforts to strengthen
the integrity of our im-
migration system and
reduce the potential for
fraud, the Department
of Homeland Security
published a final rule
relating to H-1B visa,”
Jean-Pierre said.

“So, the changes pro-
mote fairer and more
equitable outcomes and,
so,we will continue our
work to improve the

system within our au-
thorities and that has
certainly been a priori-
ty,” she said and added
that the administration
takes that “very seri-
ously” and is continu-
ing to do everything
that it can to improve
the visa process. The
US Citizenship and
Immigration Services
(USCIS) has announced
thelaunch of my USCIS
organisational accounts
that will allow multiple
people within an organ-
isation, as well as their
legal representatives,to
collaborate on and pre-
pare H-1B registrations,
H-1B petitions and any

concern for US Govt

associated Form I-907,
Request for Premium
Processing Service.

A new organisation-
al account is required
to participate in the
H-1B Electronic Regis-
tration Process start-
ing in March 2024, the
USCIS said.“We are
working expeditious-
ly to address any tech-
nical issues that may
arise for legal repre-
sentatives whose ac-
counts migrated when
they logged into their
online account on or af-
ter February 14, 2024,
including impacts on
cases other than H-1B
filings,” it said.
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Can I claim refund for
defective online purchase?

e-commerce platform in the UAE.

When I opened it, there were some
hardware defects. I asked the compa-
ny to refund the money because I no
longer trust them. But the platform
insists they will reissue a new laptop
or repair it as it is under warranty.

But I want my money back. What

rights do I have in this case?
Pursuant to your queries, it is as-

sumed that you have returned the
laptop you purchased from an e-com-
merce platform in the UAEimmediate-
ly within a few days due to technical
defects. Therefore, the provisions of

Federal Decree by Law No. 14 of 2023

Concerning the Modern Technology

Based Trade, Federal Decree Law No.

50 of 2022 Issuing the Commercial

Transactions Law and the provisions

of Federal Law No. 15 of 2020 on Con-

sumer Protection amended by Federal

Law No. 5 of 2023 on Consumer Pro-

tection are applicable.

In the UAE,thebuyer and seller must
enter a contract or terms and condi-
tions of sale. This is in accordance with
Article 94 of the Commercial Transac-
tions Law, which states, “1. The par-
ties to the contract of commercial sale
shall define the following:

a. Description of the sold object in a
specified and uncertainty removing
way.

b. Specifying the price of the sold ob-
ject and terms of payment.

c. Place and time of delivery.

d. Mechanism of service of notice and
the domicile of choicein this regard.

e. Mechanism of resolution of dis-
putes.

f. Any other terms and conditions
agreed on by the parties.”

A seller or supplier of goods and ser-
vices through e-commerce platforms
needs to have valid approvals and li-
cences to conduct such activity in the
UAE. This is in accordance with Arti-
cle 25 of the UAEConsumer Protection
Law,which states:

“l1- Suppliers registered in the state
and who work in the field of elec-
tronic commerce shall provide con-
sumers and the competent author-
ities in the state with their names,
legal status,addresses and licensing
bodies, as well as adequate informa-
tion in Arabic about the product or
service provided, its specifications,
and the terms of contract, payment,
and warranty, in accordance with
what is specified by the Implement-
ing Regulation of this Law.

2- The ministry or the competent au-
thority is not considered responsible

Ibought a new laptop from an

for electronic commerce operations

that take place through suppliers

unlicensed inside the state.”

Furthermore, it is the responsibility
of a supplier of goods to refund the
purchase price to a consumer in the
event there is a defect in the product
sold by a supplier. Thisis in accordance
with Article 12 of the UAE Consumer
Protection Law, which states, “In the
event that a malfunction is found in
the goods or services,the supplier shall
repair or replace the same, return the
goods and refund its price, or re-per-
form the service without charge, in
accordance with what is specified by
the Implementing Regulation of this
Law.”

A consumer may have the right to
return the goods purchased from a
supplier of goods if the same is defec-
tive. This is in accordance with Article
7(1) (b) (d) of the Modern Technology
Trade Law, which states, “1. Taking
into account the previous Article of
this Decree Law,the consumer has the
right to return or request the replace-
ment of goods and services purchased
through modern technology,in any of
the following cases.

e Receive the goods and services that
are defective, incomplete, damaged
or received contrary to the stated
description of the digital trader of
the goods or services or regarding
their condition or for any other rea-
son that led to this before the con-
sumer’s receipt of the goods and
services.

e When the receipt of goods and ser-
vices goes against the conditions
and provisions specified in the digi-
tal contract or the terms and condi-
tions announced by the digital trad-
er.”

Based on the aforementioned provi-
sions of law and the terms and condi-
tions that you have agreed with the
supplier, you may claim a refund of
the purchase price paid to purchase
the laptop from the e-commerce plat-
form. In the event the supplier does
not agree to refund the purchase price
to you,then you may consider filing a
complaint with the Dispute Resolution
Committee set up by the UAE Minis-
try of Economy related to e-commerce
transactions. The Dispute Resolution
Committee may hear both you and the
supplier and may issue a decision,and
any of the parties may challenge the
same decision through arbitration or
by approaching any of the courts that
have jurisdiction in the UAE. This is
in accordance with Article 9 of the
Modern Technology Trade Law.
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UAE expects over 17 m
tourists this year

DUBAI: Dubai expects
the number of tourists to
surpass last year’s fig-
ures in 2024 as it aims
to continue building on
the significant momen-
tum generated over the
past few years, a senior
official said.

In an interview, Issam
Kazim, CEO, Dubai Cor-
poration for Tourism and
Commerce Marketing
(DCTCM),said attracting
new and repeat visitors
is key to maintaining
strong growth achieved
in 2023.

The emirates received
a record 17.15 million
international visitors
last year compared with
14.36 million in theprevi-
ous year,a major growth
of 19.4pc . The numbers
surpassed pre-pandem-
ic figures of 2019, when
total numbers of visitors
reached 16.73 million.

“We are confident that
Dubai’s diverse tourism
offering, combined with
world-class infrastruc-
ture, its unique lifestyle,
commitment to the high-
est standards of safety,
and exceptional serviceat
all touch points,will con-
tinue to drive the upward
trend in internation-
al visitation numbers,”
said Issam Kazim, CEO
of Dubai Corporation for
Tourism and Commerce
Marketing (DCTCM).

“Attracting new and
repeat  visitors from
across our international
markets is key to main-
taining this growth and
the city remains commit-
ted to catering to trav-
ellers of all budgets and
preferences. We look for-
ward to welcoming more
people to Dubai in 2024
and beyond,” Kazim told
a TV channel.

He said the authority
will continue to build on
the significant momen-
tum already generated,
as it leverages the key
elements that recently
made us the No.1 glob-
al destination for the
third successive year in
Tripadvisor Travellers’
Choice Awards 2024.
DCTCM chief elaborated
that there is an increas-
ing focus on travelling
more responsibly and
the emirate is investing
in sustainability initia-
tives like reducing car-
bon footprint and focus-
ing on environmental
conservation, which will
appeal to eco-conscious
travellers and families.

Developed in collabo-
ration with Dubai’s hos-
pitality sector, DCTCM
launched the Dubai Sus-
tainable Tourism Stamp,
which was launched in
2023 to accelerate ef-
forts towards empower-
ing thetourism sector to
achieve its sustainabili-
ty goals and serve as a
validation of the hotel’s
dedication to sustainable
practices.

It also recognised 70
hotels with the highest
level of adherence to its
“19 Sustainability Re-
quirements”, the first of
its kind in the region.
“Dubai will continue to
reshape the future of
travel and hospitality,
with the goal of becom-
ing the world’s best city
to visit,live and work in.
We must ensure that the
city stays ahead of the
curve in terms of global
trends,such as experien-
tial-based tourism and
sustainability,and create
opportunities and mem-
orable moments for all
visitors,” Kazim said.

young man’s family is
death of Ruthvik

Indian student
found dead in US

NEW YORK: A student from Secunderabad,
who has recently completed his MS in the US,
was reportedly died of a brain stroke. Ruthvik
Karan from Secunderabad was found dead at
his apartment in the US. According to reports,
Ruthvik suddenly collapsed while having food
with his friends. He was rushed to the hospi-
tal and doctors declared him brought dead. The

shocked by the sudden
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Riyadh in race with top global cities to hire new talent

RIYADH: The Saudi cap-
ital finds itself in global
competition with cities
like New York and To-
kyo for a skilled work-
force, according to its
mayor.

With a population ex-
ceeding seven million,
the city is experiencing
an ongoing transforma-
tion as it becomes a hub

for attracting talent
and boosting entrepre-
neurship.

In an interview , Ri-
yadh Mayor Prince Fais-
al bin Abdulaziz bin
Ayyaf said: “Competi-
tion for talent is no lon-
ger regional or local.
It’s global. We’re com-
peting with New York,

with Tokyo, with Paris,
with Chicago. So it’s a
global competition.”

He added: “Riyadh is
going through massive
changes. It’s historic in
its scale,in its scope and
its impact. We realise in
Riyadh that the trigger
behind all of this is hav-
ing the right workforce,
having the right talent,
having the right engine
behind what we are do-
ing.”

The mayor delved
into the city’s strategic
framework, saying: “We
have designated a lot of
efforts in the city to at-
tract and to retain and to
develop the right work-
force, which is aligned

with the theme of what
happens today.”

“For wus, this is the
key enabler that will
unleash everything else
that’s happening in
the city,” he comment-
ed. Reflecting on the
global landscape, Prince
Faisal highlighted the
importance of job op-
portunities as a catalyst
for attracting a skilled
workforce. “If you look
at attracting the right
workforce and attract-
ing talent, there are
multiple layers to that.
The main trigger is job
opportunities. Usually,
talent moves for job op-
portunities and for this
the current changes and

the transformation, the
current vision is taking
care of it. We have an
abundance of the right
jobs for the right cali-
ber,” he remarked.

Discussing doubling
the capital’s inhabitants
number, Prince Faisal
said: “It’s not a goal in
itself. It’s an assump-
tion that’s based on our
sort of plans and de-
tails,” adding: “I think
reaching 15 million (in-
habitants) is not a goal
in itself, but it’s an as-
sumption based on his-
torical trends.”

He explained that in
the past 40 to 50 years,
the number of inhabi-
tants in Riyadh has been

doubling almost every
10 years,which occurred
without anticipation.
“What we’ve done this
time is saying,OK,we’ve
doubled for the past de-
cades, let’s assume we’re
going to double again in
thenext decade and work
for that to provideinfra-
structure, provide and
boost the economy, work
on projects to accommo-
date for that,” he said.
In a panel titled “Shap-
ing places, shaping our
future to attract talent
and foster innovation”
at the forum, the mayor
shared perspectives on
the city’s trajectory and
strategies for nurturing
talent and innovation.

Japan eases visa rules; foreign students
can look for jobs after studies

TOKYO: The government
of Japan has eased visa
regulations to expand the
scope of foreign students
allowed to stay on and
find jobs in the country
in response to calls from

business and academic
circles.
Kyodo News quoted

the Immigration Services
Agency of Japan as say-
ing that the government
will allow students who
have completed studies
at state-designated tech-
nical schools to work in

fields that are not neces-
sarily closely related to
the areas they majored
in.

The new measure is
expected to increase the
number of foreign stu-
dents staying in Japan
to work by around 3,000
a year. Previously, many
foreign students, even
if they had acquired a
certain degree of tech-
nical and Japanese-lan-
guage skills at technical
schools, had to return to
their home countries af-

ter failing to find work-
places that matched the
skills or knowledge they
had acquired.

In addition,the govern-
ment also widened the
scope of foreign students
who can stay in Japan to
work under the “desig-
nated activities” visa,an-
other residential status
that allows employment
in even wider areas. The
visa was previously only
for students who have
graduated from universi-
ties or graduate schools.

Nita Ambani heads Reliance,

Disney merged

MUBAI: Walt Disney,
Reliance Industries have
announced their merg-
er of media operations
in India. According to
the official statement,
Nita Ambani,wife of bil-
lionaire Mukesh Ambani,
will chair Reliance-Dis-
ney merged entity. Uday
Shankar will be vice
chairperson.

“Reliance Industries ,
Viacom 18 Media Private
Limited and Walt Dis-
ney Company today an-
nounced the signing of

entity

binding definitive agree-
ments to form a joint ven-
ture that will combine the
businesses of Viacoml8
and Star India. As part
of the transaction, the
media undertaking of
Viacom18 will be merged
into Star India Private
Limited (SIPL) through
a court-approved scheme
of arrangement,” read
the statement. “Vantara
Project” By “Reliance In-
dustries & Foundation”
Is A Spiritual Gush Of
Green Activism.

India’s GDP growth to hit
8pc, says Barclays Research

LONDON: India,with the
right policy mix, could
potentially raise its GDP
growth rate closer to
eight per cent,becoming
the largest contributor to
global growth by the end
of this decade, Barclays
Research said in a new
report.

This report, which is
the latest edition of se-
ries of reports titled In-
dia’s Breakout Moment,
noted that the ability to
raiseits growth rates will
fundamentally depend on
its ability to self-finance
investment, in order to
maintain macro stability.

Higher savings should
be endogenous amid an

increase in per capita in-
come and fiscal consolida-
tion,it added. To achieve
higher growth, India
needs greater investment
and for that,thecountry’s
savings pool first needs
to rise, lest the external
front of macro stability
becomes vulnerable amid
faster GDP growth,Rahul
Bajoria,Managing Direc-
tor,f EM-Asia (ex-China)
Economics, Barclays, said
in the report.

The factors that can
boost thesavings rateover
this decade appear to be
in place,given changes in
consumption preferences,
demography and fiscal
consolidation. “Our es-

timates suggest that the
household savings rate
can potentially rise by at
least 2.7PC points (pp)
by FY30 as the margin-
al propensity to consume
edges lower amid rising
per capita income”, re-
port said.

“Fiscal consolidation
aims suggest public sec-
tor dissavings are also
likely to decline over the
medium term by around
1.3pc; both combined
we estimate could boost
overall gross savings by
4pc of GDP”, the report
said.

Growing household
savings and declining
public dissaving could

boost domestic savings
to levels over and above
what should be sufficient
to finance the econo-
my’s investment require-
ments. The likelihood of
surplus domestic savings,
along with the central
government’s announced
aim to cut the budget
deficit by FY26, suggest
a reduced need for fur-
ther fiscal consolidation
as well as reduced exter-
nal financing require-
ments, thereby maintain-
ing macro stability amid
higher growth,it added.
India may also move
closer towards current
account balance if it can
maintain its productivity

ratios, as this would im-
ply reduced investment
needs to generate high-
er growth, according to
Barclays report. This, in
turn, should ensure that
domestic savings would
be enough to finance in-
vestments, diminishing
the need to rely materi-
ally on external capital
inflows. I

Barclays Research sees
headline growth likely to
have slowed down in Oct-
Dec 2023 to 6.7pc com-
pared with 7.6pc in Q3
last fiscal. This 6.7pc
expected growth print is
however higher than the
4.5pc growth recorded in
Oct-Dec. 2022.
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