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Prime Minister Narendra Modi had talks with His
Highness Sheikh Sabah Khaled Al-Hamad Al-Sabah,
the Crown Prince of Kuwait. They discussed how to
add vigour to India-Kuwait ties in sectors like phar-
ma, food processing, technology, energy and more.

N UAE amnesty: Over 4,000 in Dubai get

job interviews while regularlsmg status

DUBAI: More than 4,000

individuals have been
interviewed by several
companies during the

first two weeks of the
amnesty programme, the
General Directorate of
Residency and Foreign-
ers Affairs (GDRFA) in
Dubai revealed. As many
as 58 individuals have
been employed in posi-
tions that match their
qualifications and expe-
riences, while the process
of regularising the sta-
tus of others is ongoing.

“Integrating job op-
portunities within this

initiative represents a
significant step that en-
hances social cohesion
and supports the eco-
nomic empowerment of
individuals, contribut-
ing to a more prosper-
ous and stable society,”
GDRFA added. The am-
nesty programme will
run till Oct 30,accord-
ing to GDRFA. Visa vi-
olators who have been
staying in the country
illegally can now hope
for a better future as
the scheme allows them
to stay in UAElegally,or
leave the country with no

bans,fines,or fees.

Out of the applicants
who availed amnesty
in the first week, 88pc
wished to stay in the
country. Dubai alone re-
ceived 20,000 applicants
in the first week of the
programme. Those who
wish to continue resid-
ing in UAE must show
a work permit from the
Ministry of Human Re-
sources and Emiratisa-
tion, a top official from
GDRFA  earlier con-
firmed. To facilitate the

job-hunt process, several
(Cont. on page-2)

Air India to make in-flight upgradation of its aircraft

MUMBALI: Under the refit programme , Air
India, the Tata Group-owned airline, will
upgrade all the 67 legacy narrow body and
wide body aircraft, including 40 Boeing
planes

Air India said it expects to complete the
upgradation of its 27 legacy A320 neo air-
craft by mid-2025, following which all its
narrow body planes will have the three-class
configuration of business, premium econo-
my and economy seats.

The upgradation has started with the sin-
gle-aisle A320 neo aircraft and after proto-

typing and necessary regulatory approvals,

the plane VT-EXN is expected to re-enter
commercial service in Dec 2024. Follow-
ing VT-EXN, between three and four air-
craft per month will undergo retrofit,with
upgradation of the full narrow body fleet
expected by the middle of 2025,” the air-
line said . The refit of the first wide body
aircraft will commence in early 2025, sub-

ject to supply chains. The carrier’s legacy
wide body fleet comprises B787 and B777
planes.

The refit project will be co-ordinated by
Air India’s Engineering team with leading
global OEMs (Original Equipment Manu-
facturers) such as Collins, Astronics and
Thales. The exercise will see the installation
of over 15,000 next generation seats across

business, premium economy and economy
(Cont. on page-3)

Mahindra & Mahindra launches comprehensive skill development
programme in tie-up with Eram Skills Academy

Inauguration held at ASAP Community Skill Park, Kunnamkulam

-« Aims to address the critical shortage of skilled automobile technicians in India

KUNNAMKULAM (Ker- event included Seetha
ala): MAHINDRA & MA- Ravindran, Chairperson,
HINDRA (M&M), one of Kunnamkulam  Munici-

india’s leading automo-
tive manufacturers, in
partnership with Eram
Skills Academy, inaugu-
rated a new Skill Devel-
opment Programme at the
ASAP Community Skill
Park in Kunnamkulam,
Kerala. The programme
aims at up-skill-youth in
therapidly expanding au-
tomobile sector,providing
much-needed technical
expertise and employment
opportunities.

The inauguration cere-
mony was presided over
by Mr. Pavan Kumar,Vice
President of Mahindra &
Mahindra, who officially
opened the centre. Dis-
tinguished guests at the

pality, Dr.Siddeek Ahmed,
Chairman and Managing
Director of Eram Group,
K Ravi, Technical Head,
M&M, Pratyush Bose,
Zonal Customer Care
Head,M &M and Lt Cdr
Sajith Kumar EV (Rtd.),
Head of ASAP Communi-
ty Skill Park.
Growing demand

India, one of the largest
automobile markets in the
world,is witnessing a rap-
id expansion of the indus-
try. With the increasing
number of vehicles on the
road and advancements
in automotive technolo-
gy, there is a significant
demand for skilled auto-
mobile technicians. It is

At the Eram Skill Academy Mahlndra and Mahln-
dra inaugural function, seen are Kunnamkulam
Municipal Chairperson Sita Ravindran, Mahindra

estimated that India cur-
rently faces a shortfall of
over five lakh skilled au-
tomobile technicians, with
Kerala alone needing
15,000 technicians in the
next two years. This ini-
tiative by M&M directly
addresses this gap by of-
fering intensive training
programmes designed for
ITT and diploma hold-
ers,equipping them with
specialised skills required
by leading automobile
brands, including Ma-

hindra showrooms and
service centres. The pro-
gramme offers 100pc

placement for all gradu-

and Mahindra Vice-president Pavan Kumar, Eram gates.

Group Chairman Dr Siddeeq Ahmed, Mahindra
Techical head K. Ravi, zonal customer care head
Pratyush Bose and ASAP Skill Park Head Lt Cdr
Com (Rtd) EV Sajith Kumar.

Training programme
The M&M Skill De-
velopment Programme
(Cont. on page-2)
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The Royal Thai Consulate, Mumbai, hosted a function on September 21 at IFBE for promoting peace though tourism in association with Tourism
Authority of Thailand (Mumbai office) and International Institute for Peace Through Tourism (IIPT) India to celebrate World Peace Day.

Mahindra & Mahindra launches comprehensive skill development
with Eram SKkills Academy

programme in tie-up

(Cont. from page-1)

is a one-month intensive
training module that pro-
vides hands-on experi-
ence and industry-specif-
ic skills in the automobile
sector. The programe is
open to candidates with
qualifications in ITI, Di-
ploma, BTech, VHSE, or
KGST in automobile tech-
nology. participants will
gain industry-relevant
knowledge,followed by 15
days of on-the-job train-
ing at Mahindra service
stations. This initiative
bridges the gap between
academic education and
industry demands, offer-
ing practical training
that enhances employ-
ability in the competitive
automobile sector. Grad-
uates from over 12,000
ITIs and 3,500 polytech-
nic institutions in India,
particularly in Kerala,are

set to benefit from this
programme.
Empowering the Next
Generation

Speaking at the event,
Dr.Siddeek Ahmed, Chair-
man and Managing Direc-
tor of Eram Group, stated,

“We are developing a new
ecosystem of skill devel-
opment to meet the indus-
try’s demand for skilled
labour. This programme,in
collaboration with M&M,
will craft industry-aligned
curricula delivered by ex-
perienced trainers, provid-
ing candidates with the
right skills to succeed in
the automotive sector.”

Dr. Ahmed also out-
lined Eram’s vision to
transform the tradition-
ally male-dominated auto-
mobile service industry by
aiming for a 50pc women
workforce at ERAM Mo-
tors showrooms and service
centres. He emphasised
Mahindra’s commitment
to creating inclusive envi-
ronments with opportuni-
ties for differently-abled
individuals as part of this
training initiative.

Mr. PouloseTheppala,
Director of Eram Tech-
nologies, highlighted
Eram Skills’ track record
of successfully training
and deploying skilled la-
bour in the oil & gas and
Healthcare sectors. “We
are now expanding into

the automobile sector to
meet the growing demand
for skilled technicians.
This programme is set to
revolutionise the automo-
tive training ecosystem in
Kerala and South India.”
Tie-up with ASAP

The partnership with
the Additional Skill Ac-
quisition Programme
(ASAP) Kerala reflects a
commitment to improv-
ing the employability of
Kerala’s youth by pro-
viding  industry-specif-
ic training, certifications
and internships. Commu-
nity Skill Parks (CSPs)
under ASAP Kerala of-
fer advanced vocational
training in sectors like
healthcare, electronics
and automotive, helping
bridge the gap between

academic knowledge
and industry require-
ments.M&M’s initiative

also focuses on providing
accelerated pathways for
ITI and diploma holders,
ensuring that they can
upskill and secure stable
jobs in just one month.
Future prospects

The Skill Development

Programme by Mahindra
& Mahindra and Eram
Skills Academy is a win-
win for aspirants and the
industry. It aims to uplift
job aspirants, address the
shortage of skilled tech-
nicians and contribute to
the overall growth of In-
dia’s booming automotive
sector. As the demand for
skilled labour in the auto-
mobile industry continues
to rise, this initiative is
poised to empower youth
in Kerala and beyond, of-
fering them a platform
to build successful and
rewarding careers.
About Mahindra

Founded in 1945, the
Mahindra Group is one of
the largest and most ad-
mired multinational fed-
eration of companies with
2.6 lakh employees in
over 100 countries. It en-
joys a leadership position
in farm equipment, utili-
ty wvehicles, information
technology and financial
services in India and is
the world’s largest tractor
company by volume. It
has a strong presence in
renewable energy, agricul-

ture, logistics, hospitality
and real estate.

TheMahindra group has
a clear focus on leading
ESG globally,enabling ru-
ral prosperity and enhanc-
ing wurban living, with
a goal to drive positive
changein thelives of com-
munities and stakeholders
to enable them to Rise.
Learn more about Mahin-
dra on www.mahindra.
com / Twitter and Face-
book: (@MahindraRise/
For updates subscribe to
https://www.mahindra.
com/news-room.
About Eram Skills Acad-
emy

Eram Skills Academy,
part of the Eram Group,
has been a pioneer in skill
development for over a
decade, providing train-
ing and employment op-
portunities in sectors like
oil & gas,healthcare,logis-
tics and now the automo-
bile sector. Accredited by
prestigious organisations
globally, Eram Skills is
committed to preparing
India’s youth for the de-
mands of the internation-
al job market.
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DIRECT COMPANY VISA

We are Hiring for Brand
Reputed Steel Factory—KSA

Position Nos. SALARY:SR
Steel Fabricator 20 2000+200
CNC Programmer 04 5000+200

Erector 06 1500+200
Surveyor 02 3800+200
Scaffolder 04 1500+200
Auto Electrician 05 3000+500
(Need Car Scanning Exp)
Tractor Driver 10 1800+500
(John Deere Tractor 700HP with GPS.)
Rigger- 1 10 1800+200
QA/QC Engineer 05 4000+200

DUTY - 08 HRS. NEED PROPER
CV - Experience certificate
and contact number in one pdf

X MASHAALLAH Tous s Tomies

F91, 1st Floor, Kohinoor City Mall, Kohinoor
Mall, Kurla Road, Kurla (W), Mumbai-400070

Mob: 9326854682/9930221651
Tel: 022 49682555
Email: mashaallahcv@gmail.com

https:/mashaallah.co.in/

URGENT REQUIREMENT FOR
OPERATION & MAINTENANCE COMPANY - KSA

ELECTRONIC TECHNICIANS
ELECTRONIC TECH + CONTROL & ADDRESSING TECH
ELECTRONICS SOUND TECH * CONTROL & OPERATIONAL TECK
*FIRE ALARN TECH * COMMUNICATION TECH
*(CTVTECH + SCADANETWORK TECH
*FIRE FIGHTING & SAFETY TECHNICIAN

MECHANICAL TECHNICIANS
* CHILLER TECHNCIAN + ELEVATOR TECHNICIAN
+HVAC TECHNICIAN + PUP TECHNICIAN /OPERATOR
+BHS FORENAN/ OPERATOR +UPS TECHNICIAN
* NECHANICAL TECHNICIAN (ELECTRICAL & MECHANICAL)

ENGINEERS | SUPERVISORS
+ELECTRONIC SUPERVISOR +ESCALATOR SUPERVISOR
+SECURIY SYSTEM ENGINEER ~ +ELECTRICAL ENGINEER (HV /MV/LY)
* HORKSHOP ELECTRICAL SUPERVISOR
* NECHANICAL ENGINEER / SUPERVISOR (HVAC/ QA)
+PLUNBING SUPERVISOR  FOREHAN
HSEENGINEER/SUPERVISOR ~+ LANDSCAPING SUPERVISOR

FOOD ALLOWANCE, ACCOMMODATION, TRANSPORTATION &
OTHER BENEFITS AS PER SAUDI LABOUR LAW.

RUSH IMMEDIATELY WITH ALL RELEVANT DOCUMENTS AT
VISION OVERSEAS HR SOLUTION & TRAVEL MANAGEMENT

3451345, 3rd Floor, Dhegra Hertage Premises, Mian Signal,
Santacruz (W), Mumbai - 54 Tel: 91-22-46187530 / 26610066,
Mob: 8356985914 Email: vision.resumess@gmail.com

Lic No. B1568/MUM/PER/1000+/5/9690/2020

BOOK YOUR
ADVERTISEMENT
INE-NEWSPAPER.

We use all social
media platforms
to connect with
target audiences

instantly.

Air India to make in-flight....

(Cont. from page-1)
class. Passengers have
been complaining about
some service issues with
the airline’s legacy fleet,
including those related
to inflight entertain-
ment systems.
According to the air-
line,the refitted A320 neo
aircraft will feature eight
business class seats, 24
premium economy seats
and 132 economy seats.
Among other facilities,
these planes will have
portable electronic device
holders and USB ports.

Air India said the final
preparations continue for
the full interior upgrada-
tion of the 40 legacy wide
body aircraft. “The com-
mencement of interior
refit of the narrow body
fleet is an important step
in our journey of enhanc-
ing the flying experience
of our customers. Over
time, all the legacy wide
body aircraft will also
be refitted,” Air India
Chief Executive Officer
and Managing Director
Campbell Wilson said.

Currently, Air India

has a fleet of 142 planes,
including around 60 wide
body aircraft. The fleet
also includes 11 B 777
planes and 25 A320 fami-
ly aircraft taken on lease.

After taking over the
loss-making Air India
in January 2022, Tata
Group has put in a place
a transformation road
map for the airline,which
is now expanding its
fleet as well as network.
The carrier has also start-
ed operating wide body
A350 planes on various
routes.

FOREX RATES
As on 23rd September, 2024 (In rupees)
Currency Buying | Selling
US Dollar 84.37 83.32
Euro 94.09 93.04
Australian Dollar 57.90 56.75
Japanese Yen 0.60 0.57
Canadian Dollar 62.45 61.40
Singapore Dollar 65.46 64.51
Swedish krona 9.21 7.42
UAE Dirham 23.19 22.59
Swiss Franc (CHF) 99.20 97.70
British Pound 112.06 | 111.01
New Zealand Dollar 52.98 51.63
Thai Baht 2.64 2.51
Hong Kong Dollar 11.68 10.37
Saudi Arabian Riyal 22.78 22.03
Bahraini Dinar 227.64 | 212.64
Chinese Yuan 12.76 10.36
Danish Krone 13.00 12.00
Kuwaiti Dinar 280.29 | 265.29
Malaysian Ringgit 20.84 19.64
Omani Rial 222.92 | 210.92
Qatari Riyal 23.69 21.94
South African Rand 5.24 4.30
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Experience the power of
digital advertising - try it now!

022-22077895 / 8828737706
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I get an education al-
lowance for my children.
The company requires me
to give invoices for the
education costs annual-
ly for it to transfer the
amount. However, the
total amount I spend on
my children’s education
is lesser than what I am
eligible for. In this case,
shouldn’t the company
give me the difference?
In the UAE, any allow-
ances either in monetary
form or in kind provided
to an employee may be in-
cluded in an employment
contract. This is in accor-
dance with Article-8 of
the Federal Decree-Law
No. 33 of 2021 Regard-
ing the Regulation of
Employment  Relations
read with Article 10 (1)
of the Cabinet Resolution
No. 1 of 2022 on the Im-
plementation of Feder-
al Decree-Law No. 33 of
2021 Regarding the Reg-
ulation of Employment

“Subject to the provisions

Law:

The employment con-
tract should include the
name and address of the
employer, the name, na-
tionality and date of birth
of the employee, proof of
his identity, his qualifi-

Can employees claim
they spend less than the allowance?

cation, the job or occupa-
tion, the date of work com-
mencement, the workplace,
the working hours,the rest
days, the probation peri-
od, if any, the term of the
contract, the salary agreed
upon including the ben-
efits and allowances, the
annual leave entitlements,
the notice period, the proce-
dures for terminating the
employment contract and
any other data determined
by the ministry in order to
regulate the relationship
between both parties.”
Furthermore, an employ-
er should have its own in-
ternal employees’ hand-
book or HR policy related
to additional benefits to its
employees and rules and
regulations related to em-
ployment. This is in accor-
dance with Article 13(3) of
the Employment Law,which
states: “The employer shall
put in place internal work
regulations,including work
instructions, sanctions, pro-

Relations, which states, motions,benefits and other

bylaws and internal reg-

of Article 8 of the Decree ulations pursuant to the

controls set by the execu-
tive regulations of this de-
cree-law.”

However, these may not
be mandatory for entities
which have less than 50 em-
ployees. If any entity has
more than 50 employees, it

difference if

is.
N4 -

)

should have an employee’s
handbook or HR Policy.
This is in accordance with
Article 14 (4) of Cabinet
Resolution No. 1 of 2022,
which states: “Subject to
the provisions of Arti-
cle 13 of the Decree Law,
establishments that em-
ploy 50 or more employees
shall set rules regarding
the organisation of work,
such as the regulation of
work instructions, penal-
ties, promotions and re-
wards, and the procedures
for terminating the em-
ployment relationship,
subject to the following:
The regulation of pro-
motions and rewards
shall include the criteria
and rules related to pro-
motions and rewards.”
Based on the aforemen-
tioned provision of law,it
is assumed that a fixed
amount towards the ed-
ucational allowance has
been mentioned in your
employment contract al-
though you provide the
invoices for the educa-
tion cost, and the amount
stated in your employ-
ment contract is higher
than the amount stated
in the invoices you sub-
mit to your employer. In
such case, you may claim
the difference in amount
from your employer.

UAEFE’s economic
growth to hit 4.8pc

DUBAI: UAE’s economy
will experience acceler-
ated growth and expand
to 4.8pc in 2025,accord-
ing to Scott Livermore,
ICAEW Economic Advi-
sor and Chief Economist
and Managing Director
of Oxford Economics
Middle East. Livermore
attributed the expan-

higher interest rates; its
economy has weathered
the challenge due to the
significant government
support as growth and
diversification plans are
implemented. “Invest-
ment activity is expected
to be strong in the UAE
as plans around “We the
UAE2031”,D33 in Dubai,

sion of the non-oil econo-
my, which is expected to
grow by 4.6pc year-on-
year in 2024, state news
agency WAM has re-
ported.

He added that non-oil
sectors,mainly travel and
tourism, will continue to
grow strongly,with visi-
tors to Dubai and traffic
through DXB reaching
record levels. “Weexpect
visitors numbers to con-
tinue to expand strong-
ly,growing by over 20pc
this year and achiev-
ing double-digit growth
again next,” he said.

Livermore added that
the country has faced
some challenges, par-
ticularly  significantly

and other strategies are
implemented,” he ex-
plained.

He also emphasised
that the UAE is increas-
ing its attractiveness
to foreign investors and
talent through schemes
such as allowing 100pc
foreign ownership of
onshore companies and
lowering costs to estab-
lish businesses, which
have contributed to pop-
ulation growth and bol-
stered the real estate
market. He noted that
policymakers also fo-
cus on innovative and
emerging sectors across
finance, creative indus-
tries,manufacturing,and
other sectors.

‘Invest India’ offices to be opened in foreign countries

NEW DELHI: Commerce to deepening investment

and Industry Minister Pi-

partnerships and mak-

yush Goyal has said there ing it easier for global

are plans to open offices
in different countries in
the coming months to
hand-hold foreign inves-
tors looking at opportu-
nities to invest in India.
The first such office of
Invest India -- thenation-
al agency to promote in-
vestments into the coun-
try -- was inaugurated by
theminister in Singapore.
It will act as a dedi-
cated point of contact
for companies from the
region looking to invest
here. This move reinforc-
es India’s commitment

“The Singapore office
will serve as a dedicated
point of contact for com-

INVEST INDIA

NATIONAL INVESTMENT PROMOTION
& FACILITATION AGENCY

investors to engage with
India.

panies from the region
looking to invest in In-

dia, fostering collabora-
tion across sectors,” the
minister said. Within the
Invest India Singapore
office is the National In-
dustrial Corridor Devel-
opment Corp .

Speaking at the event,
Goyal said Singapore is a
key strategic partner for
India,and this officemarks
a new chapter in India’s
efforts to strengthen eco-
nomic co-operation with
Singapore and the broader
ASEAN (Association for
Southeast Asian Nations)
region.

We plan to open more
overseas Invest India
offices in the coming

months with an aim to
provide global investors
seamless access to In-
dia’s dynamic and grow-
ing economy.” Opening
of the first such office
in Singapore assumes
significance as India re-
ceives the highest foreign
direct investment (FDI)
from that country.

India attracted
US$11.77 Dbillion FDI
from Singapore in 2023-
24. Since 2018-19,Singa-
pore has been the largest
source of such invest-
ments for India. In 2017-
18, India attracted the
maximum FDI from Mau-
ritius.
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HIGH-PAYING MEDICAL COURSES without NEET SCORES'
1 |-SKILLS GURU-l F

(“SKILLS GURU” has
been humbly striving to
elevate the workplace,
laboUr, workforce and
work culture by empha-
sising the significance
of different professions
and learning how im-
portant they are. Due
to constraints, a large
portion of this work
cannot be described in

be strong and resilient.
Communication skills-
This can help in under-
standing the patient’s
problem and creating a
treatment plan. Patients

By Sajan MS

Your sensitivity can as-
sist you in understand-
ing their situation and
recommending the best
course of action if they

example, they ought to
be well-versed in all en-
gineering and biomedi-
cal topics. The develop-
ment of medical device

classes, research proj-
ects, and internships
must be given top prior-
ity. Eligibility- for B Sc
Biomedical Engineering
or B Tech in Biomedical
Engineering admissions
, candidates must have
passed the Class 10+2
exam from a recognised
board with PCM as core
subjects, with a mini-

Physiotherapy
(BPT) .

Medmﬂl
ourses After £==C
120 Withomt &

BSC
Mursing

Bachelor of
Occupational

(B.0ptom)

mum 60pc ag-
gregate. En-
trance-based
admissions are
also there. BME
Eligibility for
Diploma: Class
10, UG: Class
12 along with
entrance ex-
amination, PG:
BTech + GATE
and for Doc-
torate: MTech.
The  duration
of Biomedical
Engineering
Courses: Diplo-
ma: Threeyears,
UG: four years,
PG: two vyears
and PhD: three-
to six years.

TASKS AND
OBLIGA -
TIONS OF A
BIOMEDICAL

depth. Remember that
a successful life is one
in which you are able
to reject what is wuse-
less, debilitating, and
retarding and accept
what is inspiring. With-
out a passion for one’s
work, professional suc-
cess is unattainable. It
will love you back in the
form of “a contented
and blessed life” if you
are passionate about it.
The reason you get out
of bed in the morning is
to enjoy every workday.
If you are passionate
about something, you
can always find a way
to follow your dream, no
matter how many obsta-
cles you face.)

PART-VI (Continuing
from Part V of previous
issue)

SKILLS OF A PHYSIO-
THERAPIST: To meet
and overcome the chal-
lenging competition in
the field, a physiothera-
pist needs to become pro-
ficient in the following
critical skills -Physical
strength- To care for pa-
tients all day long, these
professionals needs to

can learn physical ther-
apies more effectively
when there is clear com-
munication. Patience-
Physiotherapists fre-
quently assist patients
healing from severepain,
fractures, and wounds.
A physiotherapist needs
patience to treat these
patients and help them
move more freely. Orga-
nization- A physiother-
apist can find the tools
and supplies they need
to provide physiothera-
py sessions more easily
if they are well-organ-
ised. A physiotherapist
can keep track of each

client’s schedule and
records with the aid
of this. Problem-solv-
ing- To comprehend

the condition of a pa-
tient, a physiotherapist
needs to have excep-
tional problem-solving
abilities. These experts
design therapeutic ex-
ercises and regimens us-
ing their expertise and
problem-solving  abili-
ties. Sensitivity and em-
pathy- People who are in
pain and distress can be
encountered frequently.

are unable to express
their feelings to you.
As a result, patients are
able to heal fully and a
long-term relationship
is formed.

BIOMEDICAL ENGI-
NEERING- WHERE
HEALTHCARE MEETS
TECHNOLOGY: The sig-
nificance of biomedical
engineers in this rapid-
ly developing field of
healthcare solutions is
undeniable. Nonetheless,
one needs to possess the
necessary training, abil-
ities, and competences
to work as a biomedical
engineer. A bachelor’s
degree in biomedical en-
gineering,or any related
engineering field like
mechanical, chemical,
or electrical engineer-
ing, is typically held by
biomedical engineers. A
Master’s or PhD. in bio-
medical engineering, or
in any other specialized
engineering or medical
field,can bepursued as an
advanced degree. There
are other essential skills
that a biomedical engi-
neer must possess. For

skills is also a crucial
component of their edu-
cation. In addition, they
have to be knowledge-
able about medical field
regulations and skilled
in biomedical instru-
mentation. Biomedical
engineers can make sig-
nificant contributions
to the development and
innovation of health-
care technology thanks
to their broad skill set
and extensive education.
They must also constant-
ly update their educa-
tion and use the newest
and most cutting-edge
technologies available in
the industry.

BIOMEDICAL COURS-
ES & ELIGIBILITY:
Courses in Biomedical
Engineering range from
short-term  certificate
courses to post-graduate

degrees such as MTech ,

MSc,and to Doctoral lev-
el (Diploma, Undergrad-
uate, postgraduate &
Doctorate). Programmes
that prioritise hands-on
learning through lab-
oratory experiments in
Biomedical Engineering

ENGINEER: Creating
medical devices and
equipment to improve
the quality of life for
patients is the respon-
sibility of a biomedical
engineer, also known
as a biomedical engi-
neering specialist. An
important part of bio-
medical engineers’ dai-
ly work involves creat-
ing systems and goods
like prosthetic limbs,
body replacement com-
ponents, and medical
diagnostic equipment,
offering technical as-
sistance for medical
equipment, setting up
and maintaining medi-
cal equipment, evaluat-
ing the efficacy, safety
and efficiency of med-
ical equipment, collab-
orating with scientists
to study animal and hu-
man biological systems,
training clinicians and
other staff how to use

equipment correctly
and writing research
papers and technical

reports and publishing
them and more. (Next:
Concluding Part)

Copyright Overseas News And Employment © 2024
DIV. OF FLYCREATIVE ONLINE PVT. LTD. (A unit of Creative Group)



