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r Adarsh Swaika met with Commodore

Sheikh Mubarak Ali Yousef Al —Sabah, director-general of Coast Guard
of Kuwait. Their discussions were focused on bilateral co-operation be-
tween the Coast Guard of India and Kuwait in the context of the recent
MoU signed on defence co-operation.

Trump reaffirms his
support for H-1B visa

WASHINGTON: Despite
US President Donald
Trump’s anti outsider
utterances and backing
out from WHO, he has
reaffirmed his stance to
support the H-1B visa
programme, which al-
lows employers in the US
to hire non-immigrant
workers for speciality
occupations, stating that
the country needs “com-
petent” and “great” in-
dividuals to come to the
US and that this can be
achieved through the
H-1B visa programme.
Addressing the media
at The White House,
Trump emphasised his
belief in the importance
of attracting skilled in-
dividuals to the country,
citing the H-1B visa pro-

gramme as a key tool in
facilitating this. He fur-
ther argued that allow-
ing “quality people” to
come into the US further
helps in bolstering the
economy by supporting
various industries.

The US President also
pointed to the diverse
range of roles covered by
the programme noting
that these individuals
contribute to the growth
of businesses.

“You got to get the
best people..We have
to have the quality peo-
ple coming in... By do-
ing that, we’re expand-
ing businesses, and that
takes care of everybody...
But what I really do feel
is that we have to let re-

(Cont. on page-2)

Central Bank job UAE-India travel: Air India Express

vacancies open

MUMBALI: Central Bank
of India has initiated the
online application pro-
cess for the recruitment

reer with us” tab and
click on “Current Vacan-
cies”.

3)Select the link for

of Zone Based Officers “Recruitment of Zone
(ZBO). Based Officer in Junior
Eligible can- Management
didates can Grade Scale-I
submit their / K on regular ba-
applications ’ sis”.
through the k/ 4)Register
bank’s official by providing
website at cen- basic details
tralbankofin- eloges 4 silte ;ﬁm log in with
dis.co.in. Central Bank of India the resistra.
gistra

A total of 266 vacan-
cies will be filled across
various locations.

Steps to Apply for Cen-
tral Bank of India ZBO
recruitment 2025:

1)Visit the official
website: centralbankof-

india.co.in
2)Navigate to the “Ca-

tion number and pass-
word.

5) Complete the appli-
cation form and upload
necessary documents.

6)Pay the application
fee and submit the form.

Download and print
the submitted form for
future reference.

raises free check-in baggage allowances

DUBAI: Air India Ex-
press, a subsidiary of
Air India, has launched
a significant increase in
free check-in baggage al-

travelling with infants

have a total baggage al-
lowance of up to 47kg.
Also , Xpress Biz (Air In-
dia Express’

-

equivalent

e

lowance on internation-
al flights to the MidEast
and Singapore.

The airline said that
travellers can now carry
30kg of check-in baggage
and seven kg of cabin bag-
gage. Moreover, parents

* bli

of Business Class seating)
travellers benefit from
an increase from 30kg to
40kg.

The airline operates
about 450 weekly flights
between India and the
MidEast, connecting 19

—— __

January 26

Indian cities with 13 re-
gional destinations. It op-
erates 26 weekly flights
connecting Singapore to
three South Indian cities,
Chennai, Madurai and
Tiruchirappalli.

The airline has also
launched initiatives for
passengers who prefer
travelling without bag-
gage. Such travellers
can opt for Xpress Lite,
where the fares are low-
er than regular fares and
include a complimentary
+3kg cabin baggage al-
lowance.

“Passengers who re-
quire check-in baggage
later have the flexibility
of pre-booking additional
check-in baggage allow-
ances at significantly dis-

(Cont. on page-2)
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Healthy economic outlook

t a time when global growth is expected to re-
Amain stagnant at 2.7pc in 2025-26, India has

emerged as the fastest growing economy with a
steady growth projected at 6.7pc. This is the message
in the Jan 2025 edition of World Bank’s Global Eco-
nomic Prospects (GEP) report . Thus, India continues
to outpace global peers and cement its position as a
leader in economic resilience and progress.

World Bank says that India’s services sector is set to
witness sustained growth, while manufacturing activity
is expected to strengthen aided by government initia-
tives to enhance logistics infrastructure and streamline
tax reforms. The fiscal deficit in India is expected to
shrink continuously, driven by growing tax revenues.

The report noted that this trend is anticipated to con-
tribute to fiscal consolidation policies of the government.
While fiscal deficits in most countries in South Asia are
expected to , remain generally tight, India stands out

Ll with its improving fiscal position.

T
(té itg;l;ﬁw‘““ Nevertheless, the report highlighted
/5y that region-wide fiscal deficits, exclud-

ing India, are projected to remain stable.
This is due to fiscal adjustments being offset
by increased interest payments in Pakistan and
infrastructure investments in Bangladesh.

Growth was spurred by public investment in infra-
structure and rising household investments in real es-
tate. A buoyant manufacturing sector grew by 9.9pc
while services remained resilient, compensating for the
underperformance in agriculture. Government initia-
tives have sought to boost the manufacturing sector by
improving the business environment, enhancing logis-
tics infrastructure, improving tax efficiency and ratio-
nalising tax rates.

Since the pandemic, urban unemployment has im-
proved gradually, especially for female workers, falling
from 14.3pc in FY21/22 to nine per cent in FY24/25.
Unemployment among urban youth, however, remained
elevated at 16.8pc in FY24/25.

In the medium term, growth is expected to remain pos-
itive, especially in the services sector, reaching seven per
cent in FY24/25 and remaining strong through FY25/26
and FY26/27. Trade will play a critical role in creating
jobs and boosting growth .While India has taken a se-
ries of initiatives to reduce trade costs and increase its
competitiveness --— by formulating the National Logis-
tics Policy and creating both physical and digital infra-
structure --- its return to protectionist measures, partic-
ularly in tariff and non-tariff barriers has impacted the
country’s participation in international trade. A three-
pronged approach -- further reducing trade costs, lower-
ing trade barriers and deepening integration into global
value chains --- can help India achieve its ambitious tar-
get of $1 trillion for merchandise exports by 2030.

The labour market’s improvement, expanding credit
availability and easing inflation are likely to boost pri-
vate consumption growth. “The services sector is ex-
pected to enjoy sustained expansion and manufacturing
activity is anticipated to strengthen, supported by gov-
ernment initiatives to enhance logistics infrastructure
and improve the business environment through tax re-
forms” said the report.

Investment growth in India is projected to remain
steady, driven by rising private investment, healthy
corporate balance sheets, and improved financing con-
ditions. These factors are expected to further reinforce
the country’s economic resilience in the coming years.

Since publishing this WB report, Trump has assumed
office in the US and he is threatening harsh tariff pol-
icy. Also, the ensuing Union budget can impact the
economic prospects.

LIPSYNCH

“Our necessities are few, but our wants are endless.”
— A Chinese proverb

Ideal time for NRIs to send remittnces

DUBAI: For UAE’s In-
dian expats, the rupee
to dirham exchange rate
remains extremely fa-
vorable as the end of
month remittance ac-
tivity comes into sight.
The INR is at 23.51 to
a dirham, slightly lower
than the all-time low of

= JE LR
23.59 from Jan 14.
In the first 20 days of
Jan, the rupee has slid
1.1pc which is quite un-
precedented. Yet, those
Indian expats with re-
mittance plans need to
keep a close eye on a cou-
ple of details — on Feb 1,
India will be announcing
its latest federal budget,
and it could be that the
government might make
some moves to halt or at
least slow down the rate

at which the rupee has
gotten weaker.

Expats in UAE to re-
mit or hold? Rupee falls
past 86 to new record
against US dollar .Rupee
hits record low, worst
drop in seven months as
dollar surges

And the INR has been

Since
Nov 5, when Donald
Trump was confirmed as
having won the US Pres-
idential election, the ru-
pee dipped from 84.95
to a dollar to the low-
est ever point of 86.64.
That’s a depreciation by
a staggering 2.91pc in
the space of just over 60
days.

Compare this with the
3.05pc decline in the
rupee value in the whole

getting weaker:

of 2023, while that
in 2024 was by 3.6pc.
“Since Sanjay Malho-
tra became the Gover-
nor at RBI , the rupee
has become more vola-
tile,” said Arun dJohn,
Chief Market Analyst at
Century Financial. “Un-
der him, RBI is trying
to guide the rupee to a
market-determined ex-
change rate, which is a
contrast to the policy of
stability pursued under
the previous governor
Shaktikanta Das.

The Indian rupee de-
clined against the US$
by 2.12pc , the Philip-
pines Peso by 0.07pc ,
pound sterling by 5.78pc
and euro by 5.82pc - all
since Nov 5 and Trump’s
election

This is what’s show-
ing up with the wild ride
the rupee has had in re-
cent days. And adding
up to a bonanza for In-
dian expats in the UAE
and Gulf. Multiple re-
mittance platforms are
helping remitters, offer-
ing limited-time offers
of “no additional fees”
in the coming days.

Trump reaffirms his support for H-1B visa...

(Cont. from page-1)

ally competent people,
great people, come into
our country and we do
that through the H-1B,”
Trump said.

“I like very competent
people coming into our
country, even if that in-
volves them training and
helping other people that
may not have the quali-
fications they do. But I
don’t want to stop. And
I’m not just talking about
engineers. I’'m talking
about people at all levels.
We want competent peo-
ple coming into our coun-
try. And H-1B, I know
the programme very well.
I use the programme.

Trump’s remarks
highlight his adminis-
tration’s focus on at-
tracting top talent from
abroad, arguing that
such individuals not only
fill critical positions but
also drive business ex-
pansion, which benefits
the broader workforce.

Earlier in Dec, Trump

expressed his support for
the H-1B visa programme
and acknowledged fre-
quently using it for his
own properties, calling
it a “great programme,”
according to a report by
the New York Post.
Notably, during
Trump’s first term, the
administration imposed
restrictions on H-1B
visas, citing concerns

over ‘“abuse” and “eco-
nomic strain.” In 2016,
Trump condemned the
programme, describing
it as a means for compa-
nies to replace American
workers with lower-paid
foreign employees.
Restrictions tight-
ened further in 2020 in
response to economic
challenges caused by the
Covid-19 pandemic.

UAE-India travel: Air...

(Cont. from page-1)

counted rates for 15 kg
on domestic flights and
20 kg on international
flights,” the airline said
in a statement. The air-
line has also rolled out
a baggage allowance of
40 kg on international
flights with Xpress Biz.
“Xpress Biz passengers
can enjoy recliner seats
with an exceptional seat
pitch of up to 58 inch-
es, Xpress Ahead priori-
ty check-in, baggage and
boarding services and

“Gourmair” hot meals,”
it said.

In addition to the free
check-in cabbage allow-
ance, the airline also of-
fers a free cabin baggage
allowance of up to two
pieces of baggage with a
combined weight of not
Passengers may also car-
ry one laptop , handbag,
backpack or any other
small bag with dimen-
sions not larger than 40
cm x 30 cm x 10 cm, en-
suring it fits under the
seat in front.
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URGENTLY REQUIRED FOR

GROUP OF COMPANY, SAUDI ARABIA
HOUSE DRIVER (Saudi Lic)
TRAILER DRIVER (Saudi Lic)
BUS DRIVER (Saudi Lic)
RIGGER LEVEL I & 1lI
(GCC Exp. Oil & GAS)
HEAVY EQUIPMENT MECHANIC (GCC Exp.)
HEAVY DIESEL MECHANIC (GCC Exp.)
BMS TECHNICIAN
CHILLER PLANT TECHNICIAN
BAKERY CDP (for a Five Star Hotel)
KITCHEN & LAUNDRY TECHNICIAN
HOME APPLIANCES TECHNICIAN
Kindly share CV, Passport copy (Front & Back),

Exp. letters / Certificates, Photo, Licence copy &
Vaccination Certificate on email address

;]E\“\Ahad International

Reg. No.: B-0114/Mum/Per/1000+/5/4035/94

Dheeraj Heritage, 340, 3rd FIr., Santacruz (W). Mum-54
What's app / Mob No: 8928398411 / 9987614150
Email:jobsnew_ahad @yahoo.com

http://www.ahadinternational.in/

FOREX RATES
As on 23rd January, 2025 (In rupees)
Currency Buying | Selling
US Dollar 86.93| 86.07
British Pound 107.13 | 105.98
Euro 90.91| 89.24
Japanese Yen 0.56 0.55
Swiss Franc (CHF) 96.32| 94.49
Canadian Dollar 60.69 | 59.51
Australian Dollar 54.82| 53.79
Norwegian Krone 7741 7.59
Swedish Krona 794 7.78
New Zealand Dollar 49.43| 48.56
Hong Kong Dollar 11.21| 11.00
Kuwaiti Dinar 281.79 | 274.90
Singapore Dollar 64.48 | 63.19
Saudi Arabian Riyal 23.29| 22.85
United Arab Emirates 2378 23.32

1]: NT REQUIREMEN EOR A
UA UMPE ABU DHE

FOAM MFG. MACHINE OPERATORS 15 1500 AED
FOAMERS 5 2300 AED
FOAM CUTTERS 5 1500 AED

EMPLOYMENT VISA

Duty Hours : 8 Hrs

Accommodaton & Medical : by Company
Contract period : 2 Yrs

Minimum Exp. : 5 Yrs in Foam Mfg. Industry
Send CV, Certificate, Passport copy and Photo.

URGENTLY HIRING FOR BARBER SHOP GROUP IN
MALAYSIA

BARBER (HAIR STYLIST, MALE) 10 Nos
Salary Ringgit 1700 + Commission.

Duty : 12 Hrs, Accommodation provided
No food or food allowance.

WhatsApp: +91-9319708905, Toll Free:
18005701786 * alfahrd11@gmail.com

Alfa HRD Services
Registration No. B-1783/UP/PER/1000+/5/9374/2018
A-101-103, Sahani Tower, Sec-5, Rajender
Nagar, Sahibabad, Ghaziabad, UP-201005.
“rwww.alfahrd.com

https://alfahrd.com/

CLICK ON THE LINK BELOW

https:/fyoutube.com/shorts/9EfOe_Jfafo?feature=share
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Al Express to launch direct flights from Hindon to Bengaluru, Goa, Kolkata

NEW DELHLI: Air In-
dia Express isset to
launch direct flights
to Bengaluru, Goa and
Kolkata from Hindon
Airport.

Air India Express will
become the first airline
to operate from two air-
ports in the Delhi-NCR
region, with the launch
of its new flights from
Hindon Airport starting
March 1, 2025.

Air India Express has
announced the addition
of Hindon Airport in
Ghaziabad to its grow-
ing network in a move
to bolster connectivi-
ty within the National
Capital Region (NCR).
Air India Express flight
schedule from Hindon

( ﬂ y @Twl\fe Incred |

Creative Group

Airport
Hindon to Bengaluru:
Departure at 15:45, Ar-

rival at 18:40 (Daily ex-

cept Saturday)
Bengaluru to Hindon:

Departure at 12:40, Ar-

rival at 15:15 (Daily ex-
cept Saturday)
Hindon to Goa: De-

- S S——
parture at 10:30, Arriv-
al at 13:15 (Daily)

Goa to Hindon: De-
parture at 14:00, Arriv-

Clobal Motliclays.

www.flycreative.in

al at 16:40 (Daily except
Saturday)

Hindon to Kolkata:
Departure at
17:20, Arrival
at 19:40 (Daily

except Satur-
day)
Kolkata to

Hindon: Depar-
ture at 07:10,
Arrival at
09:30 (Daily)
The airline is

offering com-
petitive inau-
gural fares,

starting at Rs

4,400 for Hin-

@ don-Kolkata,
Rs 4,900 for Hindon-Goa
and Goa-Hindon, Rs
5,500 for Kolkata-Hin-
don, Rs 6,000 for Ben-

www.flycreativeglobal.com
Your Trusted Travel Company Since 1978 Email : support@flycreative.in

galuru-Hindon and Rs
6,200 for Hindon-Ben-
galuru. Bookings for
these new flights are al-
ready available through
Air India Express’ web-
site, airindiaexpress.
com, as well as other ma-
jor booking platforms.

This expansion makes
Air India Express the
first airline in India to
operate from two air-
ports within the same
metropolitan region.
The airline will operate
from two airports in the
NCR - Indira Gandhi
International  Airport
(DEL) and Hindon Air-
port (HDO), providing
travellers with more op-
tions and enhanced con-
venience.
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GULF LAWS

I am an Abu Dhabi res-
ident living in a rent-
ed accommodation.
A building is being
constructed near my
home. Lately, I have
been observing real-
ly loud -construction
noises coming from the
building, even late into
the night. Is this legal?

How do I complain?

In UAE, anyone in-
volved in production,
services or any activ-
ities that require ma-

chines, equipment,
warning devices or
loudspeakers must en-
sure that the noise lev-
els do not exceed per-
missible limits. This is
in accordance with the
Federal Law No. (24)
of 1999 Concerning the
Protection and Devel-
opment of the Environ-
ment.

Under Article (54),
all parties and individ-
uals undertaking the
production or service
or other activities espe-
cially when operating
machines, equipment,
warning devices and
loudspeakers, shall not
exceed the permissible
limits for noise. The
Executive Order shall
indicate the permissi-
ble limits for the inten-
sity and exposure time
of noise.

The Decision of the
Chairman of the Board
of Directors of the Envi-
ronment Agency — Abu
Dhabi No. (2) of 2024
Concerning the Air
Quality System in the
Emirate of Abu Dhabi
states that entities reg-

4 BB I

istered in Abu Dhabi need
to obtain an environmen-
tal licence from the Envi-
ronment Agency of Abu
Dhabi and comply with
guidelines set for noise
and air pollution. This is

in accordance with Arti-
cle 3 of the Abu Dhabi

struction purposes, the
noise limit should not ex-
ceed the maximum per-
missible limit. It is not
allowed to carry out con-
struction or operation-
al work in residential
areas beyond the time
allowed by the authori-

Decision No. 2 of 2024, ties. “3. When conduct-
which states: “The pro- ing industrial, service,
construction or other
activities, the own-

er is obligated not to
exceed the maximum
permissible noise lim-
its according to the
s type of land use on
which his activity is
practised and the af-
4 fected areas.

4- It is prohibited
| to carry out construc-
tion or operational
work in residential
and other areas during
certain times as deter-
mined by the Authority
and the concerned au-
thorities.”

You may file a com-
plaint through the official
Abu Dhabi Municipality
e-services website www.
tamm.abudhabi. You may
also opt to register your

visions of this Law shall
apply to all projects/fa-
cilities operating in the
Emirate and whose work
requires obtaining an en-
vironmental license from
Authority for Air Protec-
tion”.

Furthermore, the Abu
Dhabi Municipality has
also published the guide-

lines for developing an complaint via Tamm’s
HSE plan for the build- toll number: 800555 or
ing and construction sec- through the website’s

tor wherein it is provid-
ed that the Health Safety

chatbot by clicking the
Tamm chatbot icon.

Construction noise; what to do? Help! My employee has

TN B

joined a rival company

I am the owner of a compa-
ny in UAEA month ago, one
of my employees submitted
his resignation and it came
to my knowledge that he
is working for a compet-
ing company in the same
role that he worked for me.
The other company was
also in the same tower in
which my company’s head-
quarters is located. His em-
ployment contract states
that he cannot work for a
competitior for two years
and in the event of doing
so, he will be liable to pay
me Dh50,000 in addition to
appropriate compensation.
Do I also have the right to
file a lawsuit against the
competing company that
employed this person and
demand compensation?
Subject to the provi-

sions of Article (10) of De-
cree-Law No. 33 of 2021
regarding the Regulation
of Labour Relations, the
following shall be observed
in the application of the
non-competition clause
stipulated therein:

a) The geographical scope
of application of the clause.

b) The term of the clause,
provided that it does not
exceed two years from the
contract expiry date.

c) The nature of the
work, such that it causes
significant harm to the
legitimate interests of
the employer.

According to Article
(12)/2 of Cabinet Reso-
lution No. 1 of 2022 on
the Implementation of
Federal Decree No. 33 of
2021, if a dispute arises
over the non-competition
clause and it is not set-
tled amicably, the matter
shall be referred to the
judiciary and the burden
of proving the alleged
damage shall lie with the
employer.

The appropriate action
to be taken against your
ex-employee is to file
a labour case, starting
with a labour complaint
against him to demand
the Dh50,000 agreed
upon with any other ap-
propriate compensation.
You may also include
the competing compa-
ny that employed him
and demand appropriate
compensation, taking
into consideration that
the burden of proving
the alleged damage shall
lie with the employer
against both the employ-
ee and his new company.

and Environment (HSE)
plan should also include
measures to control noise.

Furthermore, Article
7 (1) and (2) of the Abu
Dhabi Decision No. 2 of
2024 states the follow-
ing: “l1. The Authority
shall monitor and eval-
uate noise levels period-
ically through its moni-
toring networks. 2. The
concerned authorities in
the Emirate, each accord-
ing to its competence, in
co-ordination with the
Authority, shall take all
necessary precautionary
measures to ensure that
the maximum permissi-
ble noise limits are not
exceeded.”

Additionally, Article
7(3) and (4) of the Abu
Dhabi Decision No. 2 of
2024 states that for con-

Are managers eligible for compensation
for working during national holidays?

I have a managerial role at a company in mainland Dubai. I had to work over the Na-
tional Day break. I understand I may not be eligible for compensatory offs, but is there
anything I can get for working over the public holiday?

In the UAE, an employee is entitled to public holidays on the dates declared by the
Ministry of Human Resources and Emiratisation (MoHRE). This is in accordance with
Article 28(1) of the Federal Decree Law No. 33 of 2021 on the Regulation of Employment
Relations which states: ‘The employee shall be entitled to official leave with full pay in
public holidays determined by decision of the Cabinet.”

If an employer engages an employee to work during public holidays, such employee
should be granted compensatory holiday(s) for or be paid an additional salary for working
on a public holiday(s) along with an extra supplement of 50pc of the basic salary. This is
in accordance with Article 28(2) of the Employment Law, which states: “Should the work
circumstances require that the employee be employed on holidays, the employee shall be
compensated with a substitute rest day for each day worked or be paid his salary for nor-
mal working days plus a supplement of at least 50pc of his basic salary for that day.”

Based on the aforementioned law provisions, you may be entitled to either compensa-
tory leave or additional salary for working on public holidays even though you are in a
managerial position with your employer. You may contact your employer to discuss your
concerns and request to grant you either compensatory leave or additional salary for
working on recently concluded National Day public holidays as the same is your right as
an employee in the UAE. In case there is no amicable settlement between you and your
employer, you may reach out to MoHRE for further assistance in the matter.
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NEW DELHI: India is
likely to raise spending
on food, fertiliser and
cooking gas subsidies to
Rs 4.1 trillion ($47.41
billion) in the next fiscal
year --- a moderate eight
per cent year-on-year in-
crease to cover higher
food and energy costs.

Finance Minister Nir-
mala Sitharaman will
present the national
budget on Feb 1, amid
slowing growth in Asia’s
third-largest economy
and rising global uncer-
tainties.

The latest econom-
ic slowdown has been
largely attributed to
weakness in urban re-
gions and investments
from companies. The

rural economy where a ment has estimated its Higher rice purchases financial
large part of the major

subsidies are deployed
is showing signs of re-
covering and sustaining
subsidies will be a key
support. The govern-

food subsidy bill to in-
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crease by about five per
cent for the next fiscal
year that starts on April
1 to nearly Rs 2.15 tril-
lion ($24.86 billion).

from farmers and ris-
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ing storage costs are ex-
pected to push up next
year’s food subsidy. The
budgeted outlay for food
subsidies in the current

year ending
March 31 is Rs 2.05 tril-
lion ($23.70 billion).
Subsidies, including
food, fuel and fertilisers
accounted for about
eight per cent of the
country’s total annual
spending of $557 billion
for the current fiscal
year. The government
is also expected to allo-
cate nearly Rs 250 bil-
lion ($2.89 billion) for
subsidies towards cook-
ing gas, up from Rs 119
billion ($1.38 billion) in
the current fiscal year.
The fertiliser subsi-
dy for the next finan-
cial year is likely to be
retained at the current
year’s level of Rs 1.7
trillion ($19.66 billion).

EPFO adds nearly 15
lakh new members

NEW DELHI: The Employees’ Provident Fund Organisa-
tion (EPFO) has released provisional payroll data for Nov
2024, revealing a net addition of 14.63 lakh members.

An increase of 9.07pc

has been registered in net

member addition during the current month compared
with the previous month of Oct 2024.

Further, the year on year analysis reveals a growth
of 4.88pc in net member additions compared with Nov
2023, signifying increased employment opportunities
and heightened awareness of employee benefits, bol-
stered by EPFQO’s effective outreach initiatives.

According to an official release, EPFO enrolled around
8.74 lakh new members in Nov 2024. The new mem-
bers’ addition shows an increase of 16.58pc compared
with the previous month of Oct 2024. Further, year on
year analysis reveals a growth of 18.80pc in the new
members addition from the previous year in Nov 2023.

This surge in new memberships can be attributed to
growing employment opportunities, increased aware-
ness of employee benefits and EPFO’s successful out-

reach programmes.

LN Mittal tops HSBC
list as wealthiest NRI

LONDON:Chairman of
ArcelorMittal LN Mittal
tops the HSBC Hurun
Global Indians List
2024 with an estimated
wealth of Rs 1,84,500
crore.

The list has spotlight-
ed the powerful impact
of NRIs on the glob-
al economic landscape,
featuring at least 101
NRIs from around the
world.

Gopichand Hinduja,
Chairman of the Hindu-
ja Group, came at the
second place with his

diversified empire span-
ning industries from au-
tomotive to healthcare.
With a fortune of Rs
1,78,600 crore, Hindu-
ja’s strategic foresight
continues to steer the
Group’s growth on the
global stage.

Anil Agarwal and fam-
ily of Vedanta Resourc-
es with a fortune of Rs
1,11,500 crore, were at
the fourth place. Jay
Chaudhry with a worth
of Rs 1,002,700 crore
from Zscaler and Sri
Prakash Lohia from In-

dorama Rs 74,200 crore
were the others in the
hierarchy.

Notably, in the over-
all list, LN Mittal ranks
eleventh in the 2024
Hurun India Rich List.
The 2024 Hurun India
Rich List revealed that
the US remains the top
destination for these
NRIs, with 46 entrants
followed by the UAE and
the UK.It mentioned
that 79pc of these top

achievers have Dbuilt
their fortunes from
scratch.

India’s coffee exports surge to

NEW DELHI: India,
now the seventh-largest
coffee producer glob-
ally, achieved exports
worth $1.29 billion in
FY 2023-24, nearly dou-
ble the $719.42 million
recorded in 2020-21.
In the first-half of Jan
2025 alone, the coun-
try exported over 9,300
tonnes of coffee, with
Italy, Belgium and Rus-
sia among the top buy-
ers.

The growing global
demand for India’s cof-
fee, known for its rich

and unique flavors, has
driven this remarkable
growth. Approximately
three-fourths of India’s
coffee production com-
prises Arabica and Ro-
busta beans, primarily
exported as unroasted
beans. However, there is
a rising demand for val-
ue-added products like
roasted and instant cof-
fee, further boosting ex-
ports.

Domestically, coffee
consumption in India is
also on the rise, driven
by cafii culture, increas-

ing disposable incomes,
and a growing prefer-
ence for coffee over tea.
Consumption has grown
from 84,000 tonnes in
2012 to 91,000 tonnes
in 2023, highlighting a
broader shift in bever-
age preferences in both
urban and rural areas.
India’s coffee is predom-
inantly cultivated in the
ecologically rich West-
ern and Eastern Ghats,
renowned for their biodi-
versity. Karnataka leads
coffee production, con-
tributing 248,020 MT

in 2022-23, followed by
Kerala and Tamil Nadu.

These shaded planta-
tions not only sustain the
coffee industry but also
play a vital role in pre-
serving ecological bal-
ance in these biodiver-
sity hotspots. To meet
growing domestic and
international demand,
the Coffee Board of In-
dia has introduced sev-
eral initiatives under the
Integrated Coffee Devel-
opment Project (ICDP).
These include improving
yields, expanding culti-

$1.29b

vation to non-traditional
regions, and promoting
sustainable coffee farm-
ing practices. Such mea-
sures aim to boost pro-
ductivity and enhance
the global competitive-
ness of Indian coffee. A
shining example of this
success is seen in Ara-
ku Valley, where nearly
1.5 lakh tribal families,
supported by the Coffee
Board and the Integrat-
ed Tribal Development
Agency (ITDA), have
increased coffee produc-
tion by 20pc.
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