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IPEPCIL urges MEA/ OE/ PGE Malaysia Airlines keen to
to initiate interview/approval expand India operations
system for ECNR nations

MUMBAI: Indian Per-
sonnel Export Promotion
Council (IPEPCIL) has
urged the MEA-OE to en-
sure that all process for
overseas recruitment for
employment, including the
ECNR countries, follow
the standards set by the
Emigration Act of 1983.
As per the current sce-
nario, recruitment for un-
regulated countries re-
quires extra caution,as the
entire process in respect
of ECNR (Emigration
Clearance Not Required)
countries is clearly de-
fined as those involving
regulated markets. There
should be a compliance
check process system for
sanctioning the interview
permission/approvals, and
all print and social me-
dia advertisements based

on the Demand Letter and
Power of Attorney in fa-

vour of the MEA-approved
human resource agencies,
so that the authentici-
ty and control prevail in
the market and in turn
the recruitments to ECNR
countries will start chan-
nelising through MEA-
OE approved recruitment
agencies and the unautho-
rised and unscrupulous
agencies’ illegal recruit-
ment can be curtailed and
the migration for employ-

MoU signed for ICCR chair
for Indian studies in Kuwait

Ambassador of India to Kuwait Dr Adarsh Swaika
signed the MoU on behalf of ICCR along-with Prof.
Bassam Alameddine, President of GUST, for Indi-

an studies in Kuwait.

KUWAIT: Indian Coun-
cil for Cultural Relations
(ICCR) and Gulf University
for Science and Technology
(GUST), Kuwait have signed
a Memorandum of Under-
standing (MoU) for setting
up of ICCR’s Chair of Indi-
an Studies for teaching of
Hindi Language in GUST.

Ambassador of India to
Kuwait Dr Adarsh Swaika
signed the MoU on behalf of
ICCR along-with Prof. Bas-
sam Alameddine, President
of GUST.

Under the terms of the
MoU, ICCR, in consultation

with GUST, shall appoint
an expert Indian acade-
mician to teach Hindi for
three years in GUST. Hindi
language is one of the wide-
ly spoken languages in the
world, with over 600 million
speakers,making it thethird
most spoken language glob-
ally. Hindi’s prominence ex-
tends beyond India, as it is
spoken by large Indian dias-
pora in countries like Mau-
ritius, Fiji, Nepal and Trini-
dad & Tobago. Recognising
Hindi’s cultural outreach
and contribution to multi-

(Cont. on page-2)

ment in ECNR-countries
will be safe, legal and se-
cured channel.

Protector of Emigrants
(POE ) offices can receive
and verify the Demand
Letter and credentials
from the respective HRAs
as per their respective ju-
risdictions and grant an
approval for conducting
interviews, so that the
best practices for ethical
recruitment, including
non-exploitation of work-
ers and transparency in
terms, and onditions etc
also prevails.

MEA approved Overseas
Recruitment  companies
can be easily identified
through the MEA’s offi-
cial Overseas Recruitment
Admin Portal “eMigrate”,
said Mr VS Abdulkareem,
President,IPEPCIL.

KUALA LUMPUR: Ma-
laysia Airlines, part of
the Malaysia Aviation
Group (MAG), views In-
dia as a crucial market

for growth. The airline
currently operates flights
to nine Indian cities, in-

cluding  Delhi, Mum-
bai, Bengaluru, Amritsar,
Chennai, Hyderabad and
Kochi. It also services
Ahmedabad and Thiruva-
nanthapuram with four
weekly flights each.

The airline is keen to

expand its footprint
in India, looking to in-
crease frequencies to Thi-
ruvananthapuram and
Ahmedabad. Additional-

ly, Malaysia Airlines is
exploring new destina-
tions within the country.
Group Managing Direc-
tor Datuk Captain Izham
Ismail emphasised the
importance of the Indian
market, attributing the
airline’s enthusiasm to
India’s robust economic

(Cont. on page-2)

Ailr Kerala to start
operations in March next

NEW DELHI: Air Kerala,
the newly-announced airline
based in Kerala, is expected
to start operations by March
2025, which was revealed af-
ter senior executives of the
airline met the Indian Civil
Aviation Minister Kinjarapu
Rammohan Naidu and the
Directorate General of Civil
Aviation (DGCA).

“The minister has assured
the airline that it will pro-
vide all necessary assistance
to ensure the airline secures
its approvals and launch-
es successfully. This marks
a significant milestone for
India’s aviation industry,”
said Afi Ahmed,chairman of
Air Kerala.com. Replying to
questions, Ahmed said that
international operations, in-
cluding to the Gulf,will take
two years and the airline will
be modelled as an ultra-low-
cost carrier (ULCC).”

According to the compa-
ny, the meeting saw discus-
sions surrounding the air-
line’s operational strategies

and regulatory requirements
as it prepares to take flight.
Zettfly Aviation ,the parent
group of Air Kerala.com,
recently appointed Harish
Kutty as the airline’s CEO,

able goods transportation be-
tween Kerala and other re-
gions,while the CEO outlined
a roadmap for route expan-
sions, market share growth,
and strategic partnerships.

Air Kerala officials with the Civil Aviation Minis-
ter Kinjarapu Rammohan Naidu in New Delhi.

who was also earlier asso-
ciated with Oman’s budget
airline SalamAir.

“Kutty’s experience in the
aviation industry will be cru-
cial in realising our vision of
taking to the skies by March
2025,” the chairman said.

Ayub Kallada, vice Chair-
man of Air Kerala.com,high-
lighted the airline’s focus on
improving cargo and perish-

He also discussed plans for
introducing seaplane ser-
vices to boost regional tour-
ism in Kerala

The airline will initially
have three ATR 72-600 tur-
boprop aircraft, which will
be expanded to a fleet of
20, that will also include the
aircraft to meet the require-
ments of international oper-
ations.
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Airline fliers forum to move AAI
against Kochi airport’s user fees

KOCHI: The Airline Users
Rights and Grievances Re-
dressal Forum has decided
to take up the issue of user
development fees charged
by the Cochin Internation-
al Airport Ltd (CIAL) with
the Airports Authority of
India (AAI) and the Union
Civil Aviation Ministry
saying that the airport
was not interested in im-
proving the facilities of
common fliers,and instead
the funds are used to cater
to the ultra-rich custom-
ers.
“Theexecutivecommittee
of the Forum met here,and
we are taking up the mat-
ter very seriously,” said

Biji Eapen, its president.
He said the Forum had also
decided to rope in the Del-
hi-based Pravasi Legal Cell
(PLC), a non-profit that
is committed to protect-
ing the rights and the in-
terests of the non-resident
Indian community. “There
are several aspects to the
case. We will also move the
courts to ensure that our
Pravasis get a fair deal,”
said Biji.

The CIAL imposed user
development fees (UDF)
at the rate of Rs 270/
ticket for domestic pas-
sengers and Rs 670/tick-
et for overseas travellers
effective 2022-23. And

since then, the UDF con-
stituted a big component
of the airport company’s
profits. The user develop-
ment fee, which contrib-
uted Rs 114.59 crore to
CIAL’s profits in the year
ended March 31, 2023, in-
creased to Rs 189.78 crore
in 2023-24. The airport’s
net profit for 2023-24 was
Rs 412.58 crore, which
meant that the UDF con-
tributed to nearly 46pc of
its bottomline. In fact, the
UDF was the second-big-
gest component of CIAL’s
turnover in 2023-24, after
rent and services, which
stood at Rs 208.58 crore.
The landing fee was be-

Festival

NEW DELHI: The ensu-
ing festive season is like-
ly to see the creation of
up to 10 lakh jobs with a
notable surge in gig and
female workforce partici-
pation,

The festive season is ex-
pected to bring a signifi-
cant boost in job opportu-
nities,with a 35pcincrease
in both white-collar and
blue-collar positions.
“Women are increasingly
drawn to the flexibility
and variety of roles avail-
able in the gig economy,
including brand advoca-
cy, beauty and grooming,
online tutoring, domes-
tic help, cab driving and
food delivery,” according
to NLB Services, a tech-
nology and digital talent
solutions provider.

Many industries are
gearing up for a rise in
hiring, including retail,

season to create
10 lakh temporary jobs

hotel, e-commerce, logis-
tics,consumer goods,bank-
ing, financial
insurance (BFSI), and re-
tail. Among these indus-
tries, e-commerce will see
the highest demand with
a 22pc increase over last
year.

Sachin Alug, CEO of
NLB Services, said that
roles such as delivery
drivers, customer service
representatives, tech sup-
port specialists and free-
lance designers are ex-
pected to experience the
highest demand. “Sala-

ries for these positions,

currently ranging be-
tween Rs 12,000 and Rs
16,000, are projected to
rise by 10-20pc over the
next four months, driven
by the surge in demand,”
he noted.

The e-commerce sector,

in particular, is poised

MoU signed for ICCR...

(Cont. from page-1)
lingualism at the global lev-
el, the United Nations (UN)
launched Hindi social me-
dia accounts on Facebook,X
(Twitter), and Instagram as
well as a Hindi website of
UNNews in 2018. A similar
Chair was recently set-up in
Oman making it the first of
its kind in the Gulf region.
This is ICCR’s first-ev-
er Chair of Indian Studies
in Kuwait and can be con-

sidered as a major step in
furthering the promotion
of Hindi language and In-
dia-related studies in Ku-
wait. A weekly Hindi radio
broadcast was also launched
on Kuwait National radio in
April 2024. These steps un-
derscore the importance be-
ing attached to Hindi lan-
guage in Kuwait and is a
recognition of the contribu-
tion of the large and vibrant
Indian diaspora in Kuwait.

services,

for a major surgein sales,

driving a need for an ex-
tra workforce and lead-
ing to an uptick in both
temporary and permanent
hires. According to the
report,these jobs will cov-
er various supply chain
roles, including ware-
house staff, inventory
managers, logistics co-or-

dinators, kirana partners,

and delivery drivers. As
a result,it is anticipated
that on days of peak de-
mand from customers,the
demand for gig delivery
riders on rapid commerce
platforms will increase by
30pc.

“Additional key driv-
ers for increased hiring
include consumer spend-

low the UDF at Rs 160.36
crore, while the duty-free
sales was Rs 112.95 crore.

Jose Abraham of Prava-
si Legal Cell, told a TV
channel that there was a
case of discrimination in
the way the UDF funds
were deployed by CIAL.
“It needs to be seen if some
select customers are pre-
ferred over the common
fliers in the utilisation of
the UDF funds. We will
first move the AAI and the
Central government. If

there’s no proper solution,

we will move the appropri-
ate courts,” said Jose.

The allegation is that
instead of improving the

facilities for ordinary pas-
sengers using the UDF
funds, CIAL was spend-
ing the money on its golf
course, building a five-
star hotel and establish-
ment of a new business jet
terminal. Another Rs 65-
odd crore was spent on the
“0484 Aero Launch”,which
promises to offer a “pre-
mium airport launch expe-
rience at affordable rates”.
However, it is learnt that
the airport charges Rs
4,000 for a room for four
hours. “At this price,a fli-
er can get a five-star room
outside the airport,” said a
source.

DUBAI NURSES CELEBRATE ONAM

Kerallte nurses celebrate Onam at a hospltal in Dubal

ing, seasonal business
needs, economic indica-
tors and industry-specif-
ic trends,” the findings
showed. Metro cities such
as Delhi, Mumbai, Bengal-
uru,Chennai and Kolkata
have seen a 15pc rise in
seasonal hiring compared
with last year. Tier-2 cit-

ies like Nagpur, Jaipur,
Vadodara, Kochi, Vizag,
Madurai, Lucknow, Gu-
rugram, Chandigarh, In-
dore, Coimbatore, Surat,
Bhubaneswar and Bhopal
are experiencing an even
stronger growth ranging
from 20pc to 25 pc ,said
the report.

Malaysia Airlines keen to expand....

(Cont. from page-1)

movement.
Currently, Malaysia
Airlines operates 71

weekly flights to India.
The frequency to Am-
ritsar was recently in-
creased from four to seven
flights per week. Despite
these plans,the airline has
faced operational chal-
lenges, including supply
chain issues and man-
power constraints. As a
result, it has temporarily
reduced its network until
December.

Malaysia Airlines has

established a code-share
partnership with IndiGo
and interline agreements
with Air India and Vis-
tara. These partnerships
facilitate seamless travel
for passengers and ex-
pand the airline’s reach
to destinations not di-
rectly served by Malay-
sia Airlines.

India’s civil aviation
market is one of the
fastest-growing global-
ly. The bilateral flying
rights between India and
Malaysia predominantly
cover metro routes, but

there are opportunities
for increased services to
non-metro cities, where
there are fewer restric-
tions.

Ismail expressed opti-
mism about overcoming
current operational diffi-
culties and reaffirmed the
airline’s commitment to
strengthening its pres-
ence in India by 2025.
MAG’s diverse business
segments, including air-
lines, loyalty and travel
solutions, and aviation
services,support its stra-
tegic expansion goals.
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FREE RECRUITMENT FOR EQUATE PROJECT
Through Their Reputed Contractor

Project Construction Coordinators

The applicant should be BE (Mech/E&I) with 5 years’ experience or
Diploma (Mech/E&I) with 10 to 15 years’ experience in coordination in
construction activities, collaborating with external and internal
contractors and suppliers for various activities, keep track of multiple
projects, the attitude and willingness to encourage co-workers & must
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Incredible Indha

RBI chief visualses
7.2pc growth

MUMBAI: Reserve Bank of
India (RBI) Governor Shak-
tikanta Das has said that
even as India’s Consumer
Price Index Inflation (CPI)
has softened into the toler-
anceband of two-six per cent

have excellent English written and verbal Communication skills.

Mechanical QA / QC Inspectors

The applicant should be Diploma (Mech/Metallurgy) with 8 years’
experience in piping & welding inspection in Petrochemical /Refinery of
0Oil and Gas industries and the required certifications are CSWIP 3.1/AWS

equivalent certification and NACE Level-1/AMPP certified coating
inspector, with monitoring and verify mechanical inspections, ensuring
material control, with ITP, NCR, and quality dossier, witness hydrostatic,

pneumatic and leak tests for piping integrity.

Mechanical Supervisors (Piping)

The applicant should be Diploma (Mech/Metallurgy) with 7 years’
experience in supervising construction activities to ensure safety and
adherence to project schedule and should have Strong knowledge in
piping/structural erection, fabrication, welding, rigging, and relevant
tools with Proficient in P&ID, ISO, and GA drawings, Familiar with safety,
procedures, and SJP and must be skills in English and MS Office and SAP.

Instrument & System Control Supervisors

per cent,thereis “still a dis-
tance to cover” and that the
central bank cannot afford
to look the other way. Das
also expressed confidence
that the country has po-
tential to grow at 7.5pc or
more, a little above the cen-
tral bank’s full-year fore-
cast for 2024-25 at 7.2pc
with risks evenly balanced.

KERALA TAMIL NADU

@f@rezmve

@aline Pvt.Ltd

A Destination Management Division of
FlyCreative Online Pvt. Ltd.

The applicant should be Diploma (E&I) with 5 years’ shutdown
experience or ITI (Instrument) with 10 years’ experience in review
construction plans, schedules, manpower, equipment, and safety plans.
inspect contractor materials, consumables, conducting, and cabling
activities, monitor daily site activities for compliance with P&ID and
drawings, Coordinate between contractors and departments to ensure
smooth workflow, experience in construction within Oil&Gas, refinery
and petrochemical industries including cabling, instrument installation,
loop checking, and commissioning and Fluent in English is must.

Electrical Construction Supervisors

DMC FOR

Das also warned about the
stress in the global commer-
cial real estate (CRE) sector
which needs to be watched
closely.

Addressing Bretton
Woods Committee’s Future

The applicant should be Diploma (Electrical) with 5 years’ experience or
ITI (Electrical) with 10 years’ shutdown experience in review
construction plans, schedules, manpower, equipment and coordination
between contractors and departments for smooth workflow and
experience in Oil&Gas, refinery, and petrochemical industries,in LV, MV,
transformer installation, UPS operation, and commissioning and Capable
of independently supervising project execution.

The CV should consist with CURRENT SALARY, EXPECTED
SALARY & NOTICE PERIOD for the working people.

Without this information, the client will not entertain your case.
Those candidates meet the ahove qualification and required exerience

can submit their CVUs with all relevant supporting documents
Apply here:- gulfjobs.creative786@gmail.com
The company will pay excellent basic salary with
accommodation, transportation, medical & Insurance and other
benefits as per HR policies and Kuwait Labor Laws.
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of Finance Forum in Sin-
gapore, Das said: “Infla-
tion has moderated from its
peak of 7.8pc

in April 2022 into the
tolerance band of +/- 2 per
cent around the target of
four per cent, but we still
havea distance to cover and
cannot afford to look the
other way. Reserve Bank’s
projections indicate that in-
flation is likely to ease fur-
ther from 5.4pc in 2023-24
to 4.5pc in 2024-25 and
4.1pc in 2025-26.”

CONTACT : 8828800804 | 9152110170 | 9207740605 | 8828800805
022-22077955/56/57 | SOUTH@FLYCREATIVE.IN | SWATI@FLYCREATIVE.IN

BOOK YOUR

ADVERTISEMENT
IN@E-NEWSPAPER.

We use all social
media platforms
to connect with
target audiences

instantly.
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NEW DELHI: The Iran
Tourism Board has an-
nounced the conclusion
of its dynamic three-city
roadshow in India,aimed
at promoting the rich
cultural heritage and di-
verse travel experiences
of the Islamic Republic
of Iran. The roadshow
began in Mumbai on Sept
10, continued in Hyder-
abad on Sept 12and con-
cluded New Delhi.

India has become an
important source of in-
ternational tourists to
Iran. In 2023, Iran wel-
comed nearly 5.9 million
international visitors,
with more than 58,000
Indian tourists—a 31pc
increase from the previ-
ous year. This rise re-
flects growing interest
among Indian travellers
in Iran’s unique tourism
offerings, from its his-
toric landmarks to its
vibrant cultural experi-
ences.

The event
prominent

featured
dignitaries
from Iran, including
Aliasghar Shalbafian
Hosseinabadi, Deputy of
Tourism at the Iran Cul-
tural Heritage, Handi-

crafts and Tourism Min-
istry, Moslem Shojaee,
Director General for
International Tourism
Promotion, Mofidifar,
Acting Consul General
of the Islamic Republic
of Iran in Mumbai and
Rahul Narwekar, Maha-
rashtra Speaker.

The primary aim of
the road show is to fos-
ter stronger ties between
India and Iran by engag-
ing with Indian travel
agents and tourism pro-
fessionals. As many as
11 Iranian hoteliers and
travel agents participat-
ed, exploring business
collaborations and pre-
senting tourism packag-
es tailored for the Indi-
an market. Partnerships
with key Indian tourism
organizations such as
MTOA, TAAI, TAFI, and
IATO further enhanced
Iran’s visibility among
Indian travel agencies.

Mofidifar, the Acting
Consul General of Iran
in Mumbai, delivered a
keynote address empha-
siing the strategic sig-
nificance of the Chabahar
Port project for regional
trade and connectivity.

1
k. ol

He encouraged Indian
travellers to discover the
true Iran, beyond media
portrayals, by visiting
the country and engag-
ing with its people and
culture.

Speaking at the event,
Hosseinabadi expressed
enthusiasm about the
roadshow’s success, stat-
ing: “We are thrilled to
present the beauty and
historical richness of
Iran to the Indian mar-
ket. This roadshow has
been a valuable platform
to showcase Iran’s cul-
tural treasures, historic
landmarks and renowned
hospitality. We look for-
ward to deepening our
partnerships with In-
dian travel agents and
welcoming more Indian
travellers to Iran.”

Highlighting the
deep-rooted historical
and cultural ties be-
tween India and Iran,
Shalbafian referenced
theshared legacy of icon-
ic Persian poets such as
Rumi and Hafez, and In-
dia’s own Amir Khusro
Dehlavi, emphasizing
their role as cultural
bridges between the two
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The thr-ty roasw Iran Tourism Board concluded.

nations. He also point-
ed to Mumbai’s pivotal
role in fostering cultur-
al connections and busi-
ness relations between
India and Iran.

In another significant
development,a MoU was
officially signed between
the Iranian Tour Opera-
tors Association (ITOA)
and the Outbound Tour

Operators Association
of India (OTOAI). This
landmark agreement,

signed by Mostafa Sha-
fie Shakib, Chairman of
ITOA, and Riaz Mun-
shi, President of OTOAI,
represents a major step
toward strengthening
tourism ties between In-
dia and Iran.

The signing ceremony,
held during ITB India
2024, was witnessed by
distinguished members
from both associations,
including Shravan
Bhalla, Vice President
of OTOAI, and Monia
Kapoor, Joint Secre-
tary of OTOAI. The
MoU reinforces both
countries’ commitment
to fostering tourism
growth, exploring new
opportunities and cre-

ow_\ya concludes

ating sustainable part-
nerships. The presence
of key Iranian delegates
further underscored the
importance of this col-
laboration in enhancing
tourism co-operation.
India has become an
important source of in-
ternational tourists to
Iran. In 2023, Iran wel-
comed nearly 5.9 million
international  visitors,
with more than 58,000
Indian tourists—a 31pc
increase from the pre-
vious year. This rise
reflects growing inter-
est among Indian trav-
ellers in Iran’s unique
tourism offerings, from
its historic landmarks
to its wvibrant cultural

experiences.
Iran is served by 34
international airlines

and 25 domestic air-
lines operating from 59
airports, including 11
international airports.
With a growing tour-
ism infrastructure, Iran
now offers over 6,700
accommodation units,
ranging from hotels to
eco-lodges, with more
than three lakh beds
available for visitors.
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A month ago, I bought a car
from one of the showrooms in
Dubai,, paid the full value of
the car and it was registered
in my name. However, it has
now become clear to me that
the car was stolen and banned,
and the mileage counter was
also returned by the owner of
the showroom. I went to the
showroom owner to return the
car because of these issues, but
he refused to take it. He also
refused to refund the money I
had paid. What actioin can I
take?

You may filea criminal case
against the car showroom own-
er based on the fact that thecar
was stolen and that the own-

er of the showroom committed
fraud when he sold you a stolen
car and changed the kilo-metere-
tage in the car.

Moreover, you have to file a
civil case against him to take the
car back and recover your mon-
ey based on theidea that the sale
shall be considered concluded,on
the basis that the thing sold is
free from hidden defects other
than those customarily tolerated
and that the seller must warrant
the thing sold from any right to
third persons.

Article 534 & 543 of the UAE
Civil Transactions Law state
that the sale shall be consid-
ered concluded on the basis that
the thing sold is free from de-

Car I bought is stolen car, what should I r213?

fects other than those customar-
ily tolerated. The law gives the
purchaser the right to return
the sold thing to the seller and
recover his money within six
months of taking delivery of the
thing sold,unless the seller binds
himself for a longer period and
it has been proved that hiding
the defect was by fraud imputed
to the seller as per Article 555 of
the Civil Transactions Law. The
lawsuit in warrant of the defect
is not receivable due to prescrip-
tion occurring after the lapse of
six months as of taking deliv-
ery of the thing sold, unless the
vendor binds himself for a lon-
ger period. The vendor shall not
adhere to this duration if it has

been proved that hiding the
defect was by fraud imputed
to him.

Also, Articles 540 and 544
assure that if, after sale, it is
revealed that the right of a
third party encumbers the
thing sold,the purchaser shall
beat option either to wait until
this lien is removed or rescind
thesale and take action against
the vendor for the price and if
an old defect appears in the
thing sold,the purchaser shall
be at option either to restitute
it,or accept it at the nominat-
ed price,but he may not retain
it and claim the amount of the
decrease in price due to the de-
fect.

IndiGo ties up with Amadeus to give its NDC to travel sellers

MUMBAI: IndiGo has
partnered with travel
technology player Amade-
us to provide travel sellers
in India and around the
world with access to the
airline’s NDC (New Distri-
bution Capability) content
via the Amadeus Travel
Platform.

IndiGo has decided to
rely on Amadeus for its
“unique and robust offer-
ing,which combines state-
of-the-art airline and dis-
tribution technology with
an unmatched market
reach.”

For corporateclients and
travel agencies, NDC sim-
plifies thebooking process
by providing direct access
to IndiGo’s full range of
products. This not only
streamlines operations but
also delivers the ability to
offer exclusive deals and
promotions tailored to in-
dividual traveller profiles.

NDC technology, with
its standardised messag-
ing, is vital player in the
distribution landscape. “It
opens up new opportuni-
ties for airlines to distrib-
ute their content to travel
sellers even moreefficient-
ly and elevate their retail-
ing to the next level,” as
per the airline.

With the Amadeus NDC
capabilities and the seam-
less integration with the
airline’s IT systems pow-

ered by Navitaire,IndiGo is
able to build price-tailored
offers and expose them to
customers — boosting an-
cillary sales. IndiGo is ful-
ly live with NDC 21.3 dis-
tribution capability and
servicing bookings from
agents across Singapore,
UAEand Africa.

“ This agreement with
Amadeus will enable us to
takeour distribution strat-
egy to the next level and
provide travellers, with
our exciting new prod-
ucts, on an even greater
scale,in India and around
the world. Amadeus has
built a deep integration
into the ecosystem of trav-
el sellers around the world
and this will enable IndiGo
to leverage IATA’s NDC
and ONEOrder . IndiGo is
fully live with NDC 21.3
distribution capability
and servicing bookings
from agents across Singa-
pore, UAE,and Africa.

“This agreement with
Amadeus will enable us
to take our distribution
strategy to the next level
and provide travelers,with
our exciting new prod-
ucts, on an even greater
scale,in India and around
the world. Amadeus has
built a deep integration
into the ecosystem of trav-
el sellers around the world,
and this will enable IndiGo
to leverage IATA’s NDC

and ONEOrder.

“Over the course of 18
years, IndiGo has revo-
lutionised and democ-
ratised air travel in In-
dia and this agreement
marks yet another im-
portant milestone in
our journey to redefine
air travel,” he added.
Decius Valmorbida, Pres-
ident, Travel, Amadeus,

said, “We look forward to
working with IndiGo to
simplify its distribution
strategy and take advan-
tage of new technology
standards. Amadeus is
the world’s largest trav-
el distribution platform
and the largest provid-
er of IT solutions to air-
lines which puts us in a
unique position to drive

NDC forward.”

“Our technology will
enable the airline to easily
tailor its offers using the
latest merchandising ca-
pabilities, and efficient-
ly present and distribute
them in a way that en-
riches and enhances the
shopping experience for
both its passengers and
travel sellers worldwide.”

ESI adds 22.53 lakh
employees in July

NEW DELHI: In dJuly,
22.53 lakh new employ-
ees have been added under
the Employees’ State In-
surance (ESI) Scheme, the

J/ Employees' State Insurance Corporation
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ministry of labour said in
a statement.
Further,theYearon Year
analysis shows a growth
of 13.32pc in net registra-
tions compared with July
2023. About 56,476 new
establishments have been
brought under the social
security ambit of the ESI

Scheme in July,2024 thus
ensuring social security
to more workers.

As per the informa-
tion shared by the min-
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istry, 10.84 lakh young
employees upto the age
group of 25 years con-
stitute new registrations.
Further, 4.65 lakh female
employees enrolled in the
ESI Scheme in July. The
data shared by the min-
istry also said that 71
transgender  employees
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were registered under ESI
Scheme in July.

It is to be highlighted
that an individual who
is working in an organ-
ised sector
and gets a
salary of not
more than
Rs 21,000
per month is
an employee
insured un-
der the ESI
Scheme.

Each and
every employee gets an
IP number and has an
account in which he/she
can access his/her details
regarding Insured Per-
son details, entitlement
to benefits, the status of
the claim,e-health records,
and the Beneficiary feed-
back form as well.
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] SKILL UPGRADATION

HIGH-PAYING MEDICAL COURSES without NEET SCORES!

(“SKILLS GURU” has
been humbly striving to
elevate the workplace,
labour, workforce and
work culture by empha-
sising the significance
of different professions
and learning how im-
portant they are. Due
to constraints, a large
portion of this work
cannot be described in
depth. Remember that
a successful life is one
in which you are able to
reject what is useless,
debilitating and retard-
ing and accept what is
inspiring. Without a
passion for one’s work,
professional success is
unattainable. It will
love you back in the
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form of “a contented
and blessed life” if you
are passionate about it.
The reason you get out
of bed in the morning is
to enjoy every workday.
If you are passionate
about something, you
can always find a way
to follow your dream, no
matter how many obsta-
cles you face.)

PART-V (Continuing
from Part IV of
previous issue)

NOTE: Although the ti-
tles given by each uni-

LLS GURU*+

By Sajan MS

versity for radiological
courses are different,
there are no significant
variations in the sylla-
bus. However, the course
duration is 3 years &
internship in some uni-
versities and 4 years &
internship in some uni-
versities. At certain uni-
versities, to complete a
bachelor’s degree in Ra-
diology Technology only
takes three years, with
no internship necessary.

Licensing and Regula-
tions are crucial: (must

I
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register with the State
Paramedical Council to
start practicing as a
Registered MRIT.) Ra-
diological technologists
and Technicians are sub-
ject to strict regulations
and licensing require-
ments to ensure patient
safety and accurate test-
ing. On successful com-
pletion of the course or
training program, they
must register with a
state paramedical coun-
cil, which is a non-uni-
versity institution that

promotes quality in
paramedical education
and services. The coun-
cil’s functions include:
Establishing by-laws
to ensure and promote
quality in paramedi-
cal courses, Conducting
examinations and is-
suing diploma certifi-
cates and registrations
to deserving candidates
(Diploma, Degree and
Master Degree holders),
Controlling and main-
taining the quality of
paramedical service and
education, registering
candidates who fulfill
the prescribed qualifica-
tion of the council and
recognizing training
institutions.

CANDIDATES NOT PROPERLY ASSESSED

Wrong selection results in Indian
workers returning from Israel (Part-2)

Despite the controversy over Israel recruiting untrained Indian workers, it has once
again turned to India to recruit a robust workforce of 10,000 construction workers and

5,000 caregivers to address skill shortages in its infrastructure and healthcare sectors

amidst the ongoing war with Hamas. This follows a

similar request earlier this year.

sked what went
wrong in the
G2G process,

when Israeli assessors
representing employ-
ers were involved, Ibra-
him Jamil Amleh, who
owns a construction
and recruitment com-
pany in Israel,said: “It
seems the evaluators
from Israel and the In-
dian government may
not have effectively as-
sessed the candidates’
experience in construc-
tion.”

Indian B2B recruiters
say thesituation has af-
fected them,too. Vishal
Mehra, executive direc-
tor of Mumbai-based
recruitment company
Protech  Engineering,
said that following the
“debacle” of G2G work-
ers,contractors and cli-
ents have cancelled vi-
sas and contracts of as
many as 2,000 Indian
workers, mostly after

May this year.

“Though testing was
done at Israel-approved
centres, the fact is that
unskilled persons, even
fruit sellers and rick-
shaw-pullers, landed up
in Israel. This had an
impact on the departure
of B2B workers as well.
Our company has sent
900 workers but we still
have 400-500 more select-
ed and waiting,” he said.

“There is a slow-
down. It is apparent
that those sent through
the bilateral route were
not skilled enough.
They did not have En-
glish proficiency and
faced many challeng-
es,” said Vijay D’Souza,
senior manager at Man-
galore-based 4 Corners
Manpower Agency.

The situation final-
ly led to Israel’s Pop-
ulation & Immigration
Authority (PIBA) issu-
ing an official note on

for an “exceptional de-
cision.” Its title: “Al-
lowing the employment
of new bilateral foreign

construction workers
in infrastructure and
renovation works/
transferring foreign

workers from the con-
struction sector to the
industry sector for the
purpose of solving the
crisis of not hiring the
workers.”

The notice’s intention
was to “provide a re-
sponse to unemployment
(of) workers” and “not
to damage the important
relations” between Israel
and India. “(Israeli) Con-
struction Corporations
contacted PIBA with a
request to stop or cancel
the arrival of addition-
al foreign workers from
India... in addition the
Authority and the Min-
istry of Labour received
complaints from foreign
workers who claimed

that Corporations fired
them shortly after their
arrival or left them in
their residences without
employment...”,it stated.

Thenote allowed these
workers to be employed
in renovation, infra-
structure and facto-
ries. But construction
firm owner Jamil Am-
leh said this has “com-
pounded the problem”.
“Now, all the workers
prefer the industrial
(sector),creating staff-
ing issues in both sec-
tors,” he said.

Igal Slovik, CEO of
Israel Builders Asso-
ciation, who had trav-
elled to India to su-
pervise the G2G trials,
said there are talks on
another round of re-
cruitment but no dates
have been finalised.
“It is all about better
strategic planning on
both sides,” said Slo-
vik, referring to the

first round of recruit-
ment. It is learnt the
next round is reported-
ly scheduled in Maha-
rashtra this month al-
though NSDC said they
were not in the know,
yet,of such a move.
Responding to que-
ries, the Haryana gov-
ernment admitted that
some “improvements”
could be made for fu-
ture recruitment. “The
identification and pri-
or skill testing of can-
didates, the standard-
isation of training
and clarity in under-
standing the individ-
ual requirements for
overseas placement
initiatives are areas
where improvements
can be considered,”
it said, adding that
222 residents of the
state had been select-
ed so far and about
150 had reached their
worksites. (Concluded)
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