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BANK GUARANTEE MADE MANDATORY Average salary hike projected
Saudi to impose stricter rules to be 9.4pc in 2025: Mercer
on recruitment agencies

RIYADH: The Saudi Min-
istry of Human Resourc-
es has proposed rules for
recruitment firms, with
a two-year grace period
for compliance and a fo-
cus on stricter licensing

requirements.
The regulations aim
to 1improve operation-

al transparency, ensure
compliance and attract
high standards within the
sector. Public feedback
is being sought on these
rules, which introduce
revised requirements for
capital, licences and op-
erational practices.

The proposed regula-
tions establish stricter fi-
nancial requirements for
recruitment firms based
on their size:

Large companies must
provide a bank guaran-
tee of $2.67 million and
maintain a paid-up capi-
tal of $26.7 million for a
10-year licence. Medium
companies are required
to offer a bank guaran-
tee of $1.33 million and
have a paid-up capital of
$13.3 million for a five-
year licence.

Small companies need
to furnish a bank guaran-
tee of $5.34 lakh with a
paid-up capital of $1.33
million. Firms are grant-
ed a two-year grace peri-
od to transition into one
of these categories.
HIGHLIGHTS
* Firms must ensure
their insurance validity
does not fall below six

months to maintain op-
erational licences.

*Ownership and for-
eign investment under
the new framework -- li-
cenced companies must
operate as joint-stock en-
tities fully owned by Sau-
di citizens. However, for-
eign investors who meet
the criteria for invest-
ment under Saudi Com-
panies Law and adhere to
minimum capital require-
ments may also qualify
for licences.

*The proposed rules al-
low the ministry to man-
date insurance coverage
tailored to the size, na-
ture and operations of
each company. Firms
must ensure their insur-

(Cont. on page-2)

NEW DELHI: Indian em-
ployees may expect an
average salary increment
of 9.4pc this year across
industries, indicating
strong economic growth
and rising demand for
skilled talent, a report
said by Mercer.

Over the last five years,
salary increments have
steadily increased, rising
from eight per cent in
2020, to a projected 9.4pc
in 2025, according to To-
tal Remuneration Survey
(TRS) by HR consulting
firm Mercer.

The automotive sector
leads with anticipated
increments of 10pc from
8.8pc , driven by the
surge in electric vehicles
and the government-led
“Make in India” initia-
tive.

Manufacturing and en-
gineering follow close-
ly with an increase from
eight per cent to 9.7pc
reflecting a resurgence in
the manufacturing eco-
system.

More than 1,550 com-
panies in India partic-
ipated in the survey,
spanning diverse indus-
tries, such as technology,
life sciences, consumer
goods, financial services,
manufacturing, automo-
tive, and engineering.

Further, the report
revealed that in 2025,
about 37pc of organi-
sations plan to increase
their headcount reflect-
ing India’s vibrant talent
demand across diverse
sectors.

Voluntary attrition is

(Cont. on page-2)

Air Incia plans to double its
international connecting traffic

MUMBAI: Air India as-
pires to double its interna-
tional connecting traffic
in three years, bets big
on premium classes, ac-
cording to airline’s chief
commercial officer Nipun
Aggarwal.

The efforts, which in-
clude network expansion
and realignment at the
Air India group level and
tweaking flight schedules
to facilitate better flight
connections, have started
bearing fruit.

Air India views inter-
national-to-international
(I-to-I) transit passenger

traffic—or connecting at
Indian airports passengers
flying from one foreign
country to another—as a
huge growth opportuni-
ty and has been active-
ly strategising and tak-
ing steps to attract more
transit passengers on its
international flights. Ac-
cording to Aggarwal, the
efforts, which include
network expansion and re-
alignment at the Air India
group level and tweaking
flight schedules to facili-
tate better flight connec-
tions, have started bear-

(Cont. on page-2)

SHIFT IN DEMOGRAPHY TO AFFECT ECONOMIC GROWTH
India has 33 years before it gets ‘old’,
says McKinsey demographic report

NEW DELHI: A McK-
insey report on demo-
graphics has warned
that India has only 33
years, a little over one
generation, until it is as
“old” as advanced econ-
omies are today. It un-
derscores the need for
India to get rich before
it gets old. The report
highlights that despite
high progress, India’s
GDP per capita is just
18pc of the high-income
threshold.

According to the re-
port, India’s total fer-

tility rate is 1.98 chil-
dren per woman, which
is below the replacement
rate of 2.1. As per an
UN projection, India’s
population will peak at
1.7 billion in 2061 and
decline thereafter. Un-
der current projections,
India will have more
than twice as many peo-
ple as China by the end
of the century.
According to the
McKinsey report, the
shift in Indian demogra-
phy will result in slow-
er economic growth. It

says that from 1997 to
2023, India’s beneficial
demographics added 0.7
percentage points per
year to GDP per capi-
ta growth. It predicts
that through 2050, that
advantage will shrink
to just 0.2 percentage
points per year.

The report adds that
an aging population will
put pressure on public
finances and families
to support older people.
“By 2050, there will be
just 4.6 working-age

(Cont. on page-3)

Record number of passports issued in Karnataka in 2024

BENGALURU: The de-
sire to travel abroad from
residents of Karnataka,
particularly those in the
Tier-2 and 3 cities, has
kept the Regional Pass-
port Office extremely
busy last year. It has
broken all past records
with 8,83,755 passports
issued in 2024.

“This figure bests our

previous high recorded
in 2023 by 34,000 pass-
ports thereby record-
ing a four per cent in-
crease. What is driving
the growth is the surge
in applications received
from the Tier-2 and 3
cities in Karnataka,”
Regional Passport Offi-
cer (Bengaluru) Krishna
K told a TV channel.

Karnataka has 23
Post Office Passport
Seva Kendras (POPSKs).
“Post Covid-19, we have
witnessed a surge in ap-
plications from POPSKs
in these cities. An aver-
age of 700 to 800 appli-
cations are submitted to
us through them daily,”
Krishna added.

Post-Covid-19, inter-

national travel has re-
bounded back and hence
the demand for passport
services has been grow-
ing steadily, he said.
There is a surge in Indi-
ans travelling abroad for
work, education or for
sightseeing purposes.
Krishna said 4,88,509
men, 3,95,236 wom-
en and 10 transgenders

were issued passports in
2024. Interestingly, a
100-year-old person was
among those who got
their passport last year.
Eight individuals in the
age category of 96-99
and 8,668 people in the
76-95 years category too
got them, reveals data.
The maximum number

(Cont. on page-3)



- p— -
1
FTH* 15 NEWS AND EMPLOYMENT
PASSPORT TO GLOBAL JOB OPPORTUNITIES

Back to White House

Triumphant Trump is now moving back into the
AOVal Office of the White House, the highest pow-

er centre in the world. He is not new to the White
House, this being his second (and last) term as the pres-
ident of the US. Trump has already made the customary
familiarisation visit to the White House where outgoing
President Joe Biden ensured a smooth transition of pow-
er, a hallmark of American democracy .With this, Trump
becomes the only second president to win non-successive
terms in office, as a political genius who recaptured the
Republican Party and reshaped its ideological worldview,
as a politician with a keen eye on his political legacy in
the second term.

India and the US have had a complex relationship.
When the then Prime Minister Vajpayee described the
two na- tions as “natural allies”, he suggested a

)(,i, ‘a&@ broad consonance of values and geo-

((éd%tﬁa‘x&"‘“ political interests. India and the US
3 enjoyed a comfortable relationship in
the first Trump presidency. The remark-
able similarity in style and slogans displayed
by Prime Minister Narendra Modi and President
Trump, especially in the way they focused on the rhetoric
of making their nations great again, contributed to their
solid personal relations. Trump revived the Quad. The US
Pacific Command was renamed the US Indo-Pacific Com-
mand. Trump’s National Security Strategy stressed that
the “Indo-Pacific” stretched “from the west coast of India
to the western shores of the US”. It further stated that
the US welcomed “India’s emergence as a leading global
power and stronger strategic and defence partner” and
would support “India’s leadership role in Indian Ocean
security and throughout the broader region”. There is
little reason to believe the situation will be different in
the ensuing four years.

Trump’s U-turn on H-1B visa has made him a great
friend of India. He has also appointed several influential
figures of Indian-origin as his close aides in the White
House. They include Sriram Krishnan as policy advisor,
Kashyap “ Kash” Patel as FBI chief, Vivek Ramaswamy
as head of Department of Government Efficiency (DOGE),
Harmeet K Dhillon as Assistant Attorney General for
Civil Rights, Usha Chilukuri as the Second Lady of the
US and Jay Bhattacharya as the Director of the National
Institutes of Health (NIH).

The US is India’s largest market for merchandise and
services trade. Last year, the two countries resolved their
seven pending WTO disputes. The US foreign direct in-
vestment stock in India was $51.6 billion in 2022. The
two countries co-operate in all important areas of tech-
nology and innovation, including agriculture, blockchain,
clean energy, cyber sciences, future-generation telecom,
health security and space. Through its 2018 elevation to
the Strategic Trade Authorisation Tier 1 status, India
gained licence-free access to a wide range of technologies
regulated by the US Departments of Commerce and State.

Trump had told Republican Senators that he was pre-
paring around 100 executive orders for the first day of
his presidency, designed to strike swiftly at the heart
of the Biden Administration’s legislative agenda. He
has spent months teasing an ambitious list of measures
he would take on Day One, including shutting down the
US--Mexico border and ending the Russia-Ukraine war .

While some of Trump’s first-day promises can be
achieved through executive action, others may require
months even years.

LIPSYNCH

“The strongest of all governments is that which is most
free.” — William Henry Harrison

Air India plans to double its international...

(Cont. from page-1)
ing fruit.

“Almost 10pc of the
traffic that we carry on
our long-haul, wide-body

aircraft is now I-to-I traf-
fic. And the D-to-I (do-

premium seats on its leg-
acy wide-body aircraft as
part of the cabin retro-
fit programme, which is
slated to start in the sec-
ond-half of this year. Air
India is already in the

mestic-to-international)
traffic would be almost
40pc and the balance
50pc is point-to-point
traffic...(when the Tata
group took over Air India
in Jan 2022) this (I-to-I
traffic) must have been
very low..the numbers
were not meaningful for
us to track,” Aggarwal
said in an interaction with
reporters, adding that he
expects the I-to-I traffic
share to double to 20pc
over the next three years.

Aggarwal also said that
Air India has also seen
growing demand and rev-
enue in premium seats—
business class and premi-
um economy class—and
has decided to double the

process of adding premi-
um economy seats to its
legacy narrow-body air-

craft, which so far had a
standard two-class con-
figuration—business and
economy. The airline is
also developing a first-
class product, which will
be deployed on some of its

future Airbus A350-1000
wide-body jets for select
long-haul routes.

Average salary hike projected...

(Cont. from page-1)
expected to stabilise at
11.9pc with Agriculture
and Chemical (13.6pc)
and Shared Services Or-
ganisations (13pc) experi-
encing the highest rates,
indicating a competitive
talent market.

It is also expected that
this year some organisa-
tions will focus on stra-
tegic recruitment, com-
petitive = compensation,
upskilling, and employee
engagement to attract
talent, reduce turnover

and sustain growth to ad-
dress workforce demands.

“India’s talent land-
scape 1is experiencing
a remarkable transfor-
mation. Pay premiums
are also reshaping the
workforce, additionally,
the increased adoption
of performance-linked
pay plans by more than
75pc of organisations,
signifies a holistic shift
towards performance
orientation, both in the
short-term and long
term.

BANK GUARANTEE MADE MANDATORY
Saudi to impose stricter rules...

(Cont. from page-1)
ance validity does not fall
below six months to main-
tain operational licences.
*Additionally, the min-
istry can increase bank
guarantees in response
to factors such as market
fluctuations, an increase
in visa requests, delays
in recruitment or con-
tract completion or rising
complaint levels.
*Companies are re-
quired to disclose all ser-
vice charges on a minis-
try-approved platform.
They must also provide
detailed information on
employees authorised
to work with Saudi em-
bassies abroad and list
recruitment costs. Fur-

thermore, personnel pro-
ficient in the languag-
es spoken by recruited
workers are mandatory
to enhance communica-
tion and service delivery.

These proposed regu-
lations align with Saudi
Arabia’s ongoing labour
market reforms. Designed
to create a more compet-
itive and attractive job
market, these measures
aim to improve compli-
ance, enhance service
quality and strengthen
the kingdom’s position as
a destination for skilled
talent. Public consulta-
tion on these rules un-
derscores the ministry’s
dedication to shaping a
transparent and equita-

ble recruitment sector.

According to the minis-
try of external affairs, In-
dians are the second-larg-
est expatriate community
in Saudi Arabia, after
Bangladesh, which leads
the tally with 2.69 mil-
lion expat workers. As of
2024, over 2.4 million In-
dian workers reportedly
live in Saudi , including
1.64 million in the pri-
vate sector and 7.85 lakh
in domestic work.

Indian workers are a
crucial part of Saudi Ara-
bia’s labour market. How-
ever, there is widespread
complaint that there are
not enough test centres
where applicants can get
verified.
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EXPERIENCE THE POWER OF DIGITALISED ADVERTISEMENTS WITH ONE E-NEWSPAPER
CLICK ON THE LINK / WEBSITE BELOW THE REQUIREMENT ADVT TO CONNECT WITH THE RECRUITMENT AGENCY
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» FITTER TANK/STRUCT/PLATE/PIPE o T VACANCIES ARE IN LARGE NUMBERS PROCUREMENT OFFICER 5400+200 | BUS DRIVER (Valid/Expired Saudi) (Medium Driving Lic) | 1200+200
 FABRICATOR TANK/STRUCT/PLATE/PIPE Free food CELNDAYS AT LITILE FLOWER WORKSHOP SUPERVISOR (Mechl background) | 4500+200 | LIGHT VEHICLE DRIVER (Valid Expired Saudi Lic) 1000+200
an DUBAI > FURNITURE CARPENTERS & Acco. ﬁﬁﬂNME:SH;'EiS\jN?&l:J& MAINTENANCE SUPERVISOR (Mechl background)| 3000+200 DUMP TRUCK DRIVER (Valid/Expired Saudi Lic) 1300+200
HH " QC ENGINEER (Civil background) 3000+200 | TIREMAN 1300+200
» GYPSUM CARPENTERS )POLISHERS/PRINTERS PMASONS & ALUMINIUM FABRICATORS/SITE FITTERS P(_)smon SALARY:SR PLANNING ENGINEER (Mechanical background) | 3500+200 | BULLDOZER OPERATOR 1600+200
Al above categories should have exp. in Oil & Gas / Refinery/ Petrochemical Plants. (1200-16004ED) ngger-" 1 800+2°0 SAFETY ENGINEER (Must Have Gulf Exp) NEGOTIABLE | LOADER OPERATOR 1500+200
&7 STAINLESS STEEL FABRICATORS - SAFETY OFFICER (Must Have Gulf Exp) NEGOTIABLE | GRADER OPERATOR 1800+200
AN 1S0/9001-2015 COMPANY B0 oclyiony i NN Steel Fitter 1500+200 (DIPLOVAIN FIRE & SAFETY-NEBOSH CERTIFIED) BATCHING OPERATORS 1400+200
wing-48 & 50, Opp. L&T/ Sanofi, Gate No: 6, Powai, Mumbai-72 (1400-2000AED) Steel Fabricator 2000+200 DRAUGHTSMAN (Must Have Gulf Exp) NEGOTIABLE | puMP OPERATORS 1600+200
Tel: 022-40220315116/17/18, 9322205213, 9004683054, 8898770810 & STRUCTURAL ETEEL FABRICATORS : OPERATION SUPERVISOR / FOREMAN 3000-3500 | pPUMP HELPER 1000+200
Email: recrultmhahrcom P mimrizms  wavedhahcom (1400-2000A€D) Scarffolder-TUV Erection 1500+200 SITE FOREMAN 1800+200 | EXCAVATOR OPERATOR 1300+200
Lic: B-0520/MUM/PER/ +/10/8579/ PRODUCTION SUPERVISOR 2700+200 PAVER MACHINE OPERATOR 1500+200
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i :‘ ~1-11. RO HEAVY EQUIPMENT ELECT (Mechl background) 1800+200 STEEL FIXER 1000+200
AR Regn.No: B-0B85MUMPER000+517939/2007 HEAVY EQUIPMENT MECHANIC 2400+200 | oFFICE BOY 1000+200
BOOK YOUR f MASHA ALLAH P
(VALID/EXPIRED SAUDI LIC) 1500+200 GENERAL FOREMAN 2500- 3000
MAINTENANCE ENGINEERS 5 nos ADVERTISEMENT TOURS & TRAVELS Candidates report with their updated CV , Certificates, original Passport, Saudi Licence & Photo
They must be experienced, with relevant faculty :’T’@E'"EI"I"S"APF“I' F-91, 1st Floor, Kohinoor City Mall, Kohinoor APPLY NOW! Share your resumes at vision.resumess@gmail.com
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St o) RS T 0 feicd (G7 (i target audiences Email: mashaallahcv@gmail.com

They will have duties in office and in hall (mainte-

imstanmnitiy.

https:/mashaallah.co.in/

https://thevisionoverseas.in/

nance, interventions, repairs and tours in the hall).

WhatsApp: +91-9319708905, Toll Free:
18005701786 * alfahrd11@gmail.com

Alfa HRD Services
Registration No. B-1783/UP/PER/1000+/5/9374/2018

www.alfahrd.com. A-101-103, Sahani Tower, Sec-5,
Rajender Nagar, Sahibabad, Ghaziabad, UP-201005

https://alfahrd.com/
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Pay commission for @remnre

central staff okayed

NEW DELHI: In a major decision, the govern-

FOREX RATES

As on 16th January, 2025 (In rupees)

Currency Buying | Selling ment on Thursday decided to set up the eighth
US Dollar 86.84| 85.98 Pay Commission to revise salaries of central KARNATAKA (4 N/5 D)
British Pound 106.24 | 105.06 BANGALORE ~ MYSORE = QOTY

government employees and allowances of pen- PREMIUM :
Euro 89.78 | 88.13 . . 1;&1(;0!-39: pe;scsn? ;

L olden Metro Or Ssimilar
Japanese Yen 0.56 0.55 S10Ners. * Sandesh the prince Or Similar
Swiss Franc (CHF) 9559 | 93.77 The deCiSiOIl tO Set U_p the eighth Pay Com_ s Gem Park Ooty Or Similar
Canadian Dollar 60.81| 59.61 mission was taken by Prime Minister Narendra DEsARARSS BN
AT 9| A Modi, I&B Minister AshwiniVaishnaw said. PR
. . - per person

Norwegian Krone 7.69 7.54 = Abod Hotel Or Similar

The term of the seventh Pay Commission will

= Haritha Hotel Or Similar
7.66

end in 2026.

L e

Swedish Krona 7.82

:i:gz}fizngﬁ.j:ar ‘11?28 ng; “Prime Minister has approved eighth Cen- ggg;;{gi';h{fﬁ)mmm_ aiereer [
Kuwaiti Dinar 289.89 | 270.14 tral Pay Commission for central government Lol RO
Singapore Dollar 63.82| 62.58 employees,” the minister said. The chairman e wellimdie L
E:ﬁjﬁf‘::;::es 22332; zigg and two members of the Commission will be - NavellBackwetor Resdit AlappRy OF Sirilar

appointed soon, he added.
There are over 49 lakh central government
employees and nearly 65 lakh pensioners.

COASTAL KARNATAKA (6 N/7 D)

HAMPI - GOKARNA
PREMIUM :
» 27300/- per person
= Royal Orchid Or Similar
* Red Earth Or Similar

www.flycreative.in | www.flycreativeglobal.com
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SHIF'.F IN DEMOGRAPHY TO AFFECT...
India has 33 years before...

(Cont. from page-1) Record number of...

labour force participa-

Laurene Powell Jobs,
wife of the late Apple
co-founder Steve Jobs,
fell sick after she took a
dip at the Maha Kumbh
Mela at Prayagraj. She
had developed some al-
lergy, but recovered.

e

Creative Group

individuals per senior
(down from 10 today)
and by 2100, nearly
1.9—about the same
as Japan today. This
shift will strain pub-
lic finances and family
structures alike,” says
the report.

One way India can
delay the negative eco-
nomic consequences of
demographic shift is
by increasing female

tion (currently at 29pc
for ages 20-49 com-
pared with 50-70pc in
other emerging econo-
mies).

The report says that
India can benefit from
being increasingly im-
portant for the world.
While today it rep-
resents nine per cent
of global consumption,
this is expected to rise
to 16pc in 2050.

C I'Ml\fe Incred ble

Clobal Motliclays.

www.flycreative.in

(Cont. from page-1)
of passports - 3,88,453
- were issued to those in
the age category of 16-
35. Surprisingly, the
highest number of pass-
ports were issued in a
single month - 78,416-
happened in Feb which
had the least number of
days.

Among other ser-
vices rendered by the
Passport department is

the issuance of Police
Clearance Certificates
(PCCs), a mandatory
requirement to work in
certain countries. Re-
vealing a trend of the
most sought after coun-
tries job-wise, Kuwait
was the most sought af-
ter workspot with 7,284
PCCs issued. Australia
stood second with 2,712
PCCs, and Israel comes
in the third spot.

AL‘

==

lble 'Ildla Acgﬁc;!l. éent

www.ﬂycreativeglobal.com
Your Trusted Travel Company Since 1978 Email : support@flycreative.in

X]in
Ei©



OVERSEAS NEWS AND EMPLOYMENT

PASSPORT TO GLOBAL JOB OPPORTUNITIES

WS
Diriyah Season wvs Riyadh Season

Jendar 5t VisitSaudi.com This land is (..’:’I"illg kjm

“'uh;mn_;:
to Aralna

rezifive 5 v

Welcome

to Arabia
For booking & enquiries please visit www.flycreativeglobal.com

E +91 22 22077955 +91 9892076453
><| tours@flycreative.in / henna@flycreative.in




TRAVEL & TOURISM @I |5

OOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO

L 4 ll'}(*r(*.dlhlﬂ’n(llu

ke ra\

God’s Own Co

2 KERALA DMC

MUNNAR THEKKADY  ALLEPPEY

A Destination I'-'J'I.';-mlééement Division of FlyCreative Online Limited.

CONTACT : 8828800804 | 9152110170 | 9207740605 | 8828800805
022-22077955/56/57 | SOUTH@FLYCREATIVE.IN
WWW.FLYCREATIVE.IN | WWW.FLYCREATIVEGLOBAL.COM




! UMEL
'1"- PLUYMEN

v LI |
P25 NERSENS WS D ENPLOTMER
i PASSPORT TO GLOBAL JOB OPPORTUNITIES

Friday, January 17, 2025

I am an NRI living in
Fujairah, UAE. Shall I
know how to terminate4
a lease agreement in
Fujairah?

If you’re considering
early rental agreement
cancellationin Fujairah—
whether it’s because of a
job change, relocation or
any other reason—it’s
important to understand
the process and require-
ments involved.

While it’s certain-
ly possible to end your
lease before the term is
up, it all depends on the

terms and conditions
outlined in your tenancy
agreement.

In most cases, you’ll
need to give at least
90 days’ notice before
cancelling. That means
you’ll have to notify
your landlord in writ-
ing, making sure you

stick to the notice period
specified in your contract.

In this guide, we’ll take
you through the steps,
fees and requirements on
how you can handle your
lease cancellation, making
the process as smooth and

hassle-free as possible.
Here are the documents
and conditions you’ll need
to meet in order to process
your early lease cancella-
tion in Fujairah: Original
lease agreement signed by
both parties (you and your

4 BB I

landlord), Emirates ID and
passport cancellation re-
quest letter — a formal let-
ter requesting the cancel-
lation of the lease signed
by both parties. This letter
serves as a mutual agree-
ment to terminate the con-

tract.

Proof of payment — Re-
ceipts for rent payments or
any outstanding dues. Min-
imum contract duration —
a minimum of three months
must have passed since the
contract was notarised.

Stuck in a rental agreement? How to terminate your lease inhFl‘ljairah‘.’

Supporting documents,
such as an alternative con-
tract or evidence of licence
cancellation (for industri-
al lands, shops or worker
housing).

You will be required to
pay a standard cancellation
fee of Dh55. However, de-
pending on your specific
situation, you may be asked
to pay additional fees.

How to apply? Go to Fu-
jairah Municipality web-
site, Log in wusing your
UAE Pass, click “Rentals”,
Click “Request to cancel
the lease contract”, Fill out
the cancellation application
form Upload the required
documents. You will then
receive a notification, con-
firming that you may pro-
ceed with the application

Upload a cancellation
letter. This rental contract
cancellation letter must be
signed by the tenant and
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the landlord. Once your
application is submit-
ted, you will receive a
notification via both
your phone number and
email. To complete the
cancellation process,
you will need to wvis-
it the customer service
counter at the Fujairah
Municipality.

For further assis-
tance, you can direct-
ly contact the Fujairah
Municipality by calling
their toll-free number
at +971 800 36, email-
ing them at info@fuj-
mun.gov.ae or sending a
fax to +971 9 2222231.

The process is gen-
erally straightforward,
but if you encounter
any difficulties, it may
be helpful to negotiate
directly with your land-
lord to reach a mutually
agreeable solution.

How much rent landlords can increase under new rental index?

I own a villa in Dubai that
I have rented out. As per
the latest rental index, my
tenant is paying much lesser
than the average in the area.
Can I raise the rent at once
to bring it on par with the
average?

In Dubai, while renewing
rentals, the percentage in-
crease may depend on the av-
erage rent increases of the
rented properties in a particu-
lar designated area.

This is in accordance with
the Article 1 of Decree No.
(43) of 2013 Determining Rent
Increase for Real Property in
the Emirate of Dubai

“When renewing real prop-
erty rent contracts, the max-
imum percentage of rent in-
crease for real property in the
Emirate of Dubai shall be as
follows:

a) No rent increase, where
the rent of the real property
unit is up to 10pc less than
the average rental value of
similar units;

b) five per cent of the rent of
the real property unit, where
the rent is 11pc to 20 per cent
less than the average rental
value of similar units;

c) 10pc of the rent of the

real property unit, where the
rent is 21pc to 30pc less than
the average rental value of sim-
ilar units;

d) 15pc of the rent of the real
property unit, where the rent is
31pc to 40pc less than the aver-
age rental value of similar units;

e) 20pc of the rent of the real
property unit, where the rent is
more than 40pc less than the av-
erage rental value of the similar
unit.”

The average rental value re-
fers to the average rent for sim-
ilar properties in Dubai. The
average is determined in accor-
dance with, the “Rent Index of
the Emirate of Dubai,” which
is approved by the Real Estate
Regulatory Agency (Rera).

This is in accordance with the
Article-3 of the Dubai Rent In-
crease Law.

“For the purposes of applica-
tion of Article (1) of this De-
cree, the average rental value
of similar units shall be deter-
mined in accordance with the
“Rent Index of the Emirate of
Dubai” approved by the Real Es-
tate Regulatory Agency.”

Furthermore, the rent increase
and decrease related to residen-
tial properties in Dubai is decid-
ed by the Rera.

Article-10 of the Law No. 26
of 2007 Regulating the Rela-
tionship between Landlords and
Tenants in the Emirate of Dubai
states that “Rera shall have the
authority to establish criteria re-
lating to the percentage of rent
increase in the Emirate in line
with the requirements of the
prevailing economic situation in
the Emirate.”

When renewing a rent con-
tract, both a landlord and a
tenant may discuss and change
the terms, including the rent,
before the existing lease expires.
If they can’t agree, the tribunal
may decide what the fair rent
should be, based on specific cri-
teria.

Additionally, if either party
wants to make changes to the
rent terms, they must notify the
other party at least 90 days be-
fore the rent ends, unless they
have agreed otherwise. This is
in accordance with the Article
13 and 14 of the Law No. 33 of
2008 Amending Law No. 26 of
2007 Regulating the Relation-
ship between Landlords and Ten-
ants in the Emirate of Dubai.

For the purposes of renewing
a rent contract, the landlord and
tenant may, prior to the expiry
of the rent contract, amend any

of its terms or reconsider in-
creasing or reducing the rent.
If the landlord and tenant fail
to reach an agreement in this
regard, the Tribunal may de-
termine the fair rent, taking
into account the criteria stip-
ulated in Article (9) of this
Law.”

Unless otherwise agreed by
the parties to a rent contract,
where either party wishes to
amend any of its terms pursu-
ant to Article (13) of this Law,
that party must notify the oth-
er party of this intent no less
than 90 days before the date
on which the rent contract ex-
pires.”

In accordance with the afore-
mentioned provisions of law,
you as a landlord may increase
the rent by giving written no-
tice to your tenant at least 90
days prior to renewal of the
rental period.

However, as a landlord, you
may only increase the rent
of the rented property if the
Rera index permits increment
of rent. In the event of dis-
agreement with your tenant,
you may approach the Rental
Dispute Centre to decide on in-
creasing the rent of your rent-
ed property.
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Fast-track immigration in more airports

NEW DELHI: A fast-
track immigration pro-
cess for pre-verified
Indian nationals and
Overseas Citizen of India
(OCI) cardholders

will be rolled out

at Mumbai, Chen-

nai, Kolkata and

four other ma-

jor airports from
Thursday.

Union Home
Minister Amit
Shah  inaugurat-
ed the “Fast Track
Immigration
Trusted Traveller
Programme” (FTI-

TTP) in Mumbai,
Chennai, Kolkata,
Bengaluru, Hyder-
abad, Cochin and
Ahmedabad  air-
ports, the Union
Home Ministry
announced. The home
minister had launched
the FTI-TTP on June 22,
2024, from Terminal-3

of Indira Gandhi Inter-
national Airport (IGI) in
New Delhi.

“Under the leadership
of Prime Minister Na-
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rendra Modi, the “Fast
Track Immigration -

Trusted Traveller Pro-
gramme” is a signifi-

cant initiative under the
“Viksit Bharat”@2047

vision. Its objective is to
provide world-class im-
migration

facilities to

Ly 1
travellers, making inter-
national travel seamless
and secure,” the home
ministry said in a state-

it Shah

ment.

In the initial phase,

it has been started for
Indian nationals and
OCI cardholders free of
charge.
HOW TO EN-
ROL IN THE
PROGRAMME:
The FTI-TTP
has been im-
plemented
through an
online portal:
https://ftittp.
mha.gov.in. To
enrol in this
programme,
applicants need
to complete on-
line registra-
tion by filling
in their details
and uploading
the required
documents on
the portal.

The biometric data
of the registered appli-
cants will be captured

either at the Foreign-
ers Regional Registra-
tion Office (FRRO) or
while passing through
the airport. Registered
travellers will need to
scan their airline-is-
sued boarding pass at
the e-gate, followed by
scanning their passport.
At both the arrival and
departure points, the
passenger’s biometrics
will be authenticated at
the e-gates. Once this
authentication is suec-
cessful, the e-gate will
automatically open, and
immigration clearance
will be deemed granted.
FTI-TTP will eventual-
ly be implemented at 21
major airports across the
country. The programme
ensures faster immigra-
tion clearance and aims
to facilitate internation-
al mobility with faster,
smoother, secure immi-
gration clearance.

Kerala plans NRK city, hopes to
get $10b investments

THIRUVANANTHA-
PURAM: Kerala has
outlined ambitious plans

to create a dedicated city
for Non-resident Ker-

alites (NRKs) — NRK
City - coupled with sig-
nificant tax incentives
to attract over $10 bil-
lion in investments, par-
ticularly from the Gulf

region, with a 100pc
conversion rate.
NRK City, which is

currently in the plan-
ning and architectural
design phase, will be a
physical space exclusive-

ly for NRK investments,
the state’s Industrie-
sMinister P Rajeeve re-

vealed. “The land is
available with us. The
design work is ongoing,”
the minister explained.

It aims to channel the
substantial remittances
sent by Keralites abroad
into productive avenues
that generate employ-
ment and foster econom-
ic growth rather than
just purchasing large
houses or land.

The minister said the
state decided to establish

from Gulf

the dedicated NRK Park
in Kannur district, of-
fering priority allotment
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Germany, Italy to issue more
visas to foreign workers

BERLIN: Two countries
that particularly stand out
for their efforts are Germa-
ny and Italy, both of which
are increasing the number of
visas granted to migrants,
for

purposes.
Among
new

the Sllses
changes :

tracting more

& workers v Mot

. these two coun- -
g tries, are also included the

: introduction of the Oppor-

and specific schemes.
The city will offer special
schemes for NRK inves-
tors, including reduced
premiaand moratoriums
on investments, to make
it an attractive propo-
sition for those looking
to contribute to Kerala’s
economy. “Kerala Indus-
trial Infrastructure De-
velopment Corporation
(KINFRA) has also ex-
pressed interest in this
activity,” he added.

tunity Card, which allows
skilled workers to work in
Germany with only basic
knowledge of the language.

Germany issued 22,422
more visas to migrant work-
ers in 2024.

The new Skilled Immigra-
tion Act has been deemed
very successful after at-
tracting thousands of skilled
workers. In 2023 over
1.77lakh visas were antici-
pated to be issued to foreign
skilled workers. This num-
ber will increase by 10pc
in the coming years, with
the foreign workers’ quota

reaching two lakh in 2024
alone.

We are ensuring that
we attract the workers and
skilled workers that our
economy has urgently need-

ed for years. This is crucial
for the future viability of
our country. The figures
show that the changes are
working. Skilled workers
can now come to Germany
more quickly and get start-
ed.

The process will be fur-
ther streamlined for appli-
cants, making the process
more digitised for immi-
grant candidates. In gener-
al, there are over four lakh
open vacancies in Germany
in the fields of skilled work-
ers and any progress marked
in addressing these labour
shortages is more than wel-
comed.
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